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Too bad the master builders of the Nile 
couldn’t have proved it for us .. . because, 
on the basis of our experience, we believe 
that if ADLAKE Windows had been in- 
stalled in the pyramids, they would still 
be in service today! 











.-- for Adlake Aluminum Windows last as long 


as the building itself, with no maintenance! 


Every anv.take Window Literally, ADLAKE Windows pay for them- 
selves by eliminating all maintenance 
gives these “PLUS” features: costs except routine washing. Once in- 
stalled, they'll keep their clean-cut good 
Woven-pile Weather Stripping and looks and easy operation for the life of 
Exclusive Patented Serrated Guides the building, with no painting, scraping 
° or other maintenance whatever! What’s 
Minimum Air Infiltration more, their woven-pile weather stripping 
ry and patented serrated guides give a last- 
Finger-tip Control ing weather seal! 
- 
No Painting or Maintenance ADLAKE Aluminum Windows assure a life- 
° time of value, beauty and efficiency. Write 
No Warp, Rot, Rattle, for full details— you'll find ADLAKE repre- 
Stick or Swell sentatives in most major cities. 


Adams & Westlake cours 


Established 1857 + ELKHART, INDIANA * New York * Chicago 











WEISS AND SILVERSTEIN 
architects 

L. V. CRESSY 

mechanical engineer 

J. A. JONES CONSTRUCTION CO. 
gene ral contractors 

c. WALLACE PLES, CO, 


plumbing contractors 


CRANE CO. 
plumbing wholesalers 


One of the many distinguishing features of the Greater Jung Hotel 
are the unique floor-to-ceiling shadow boxes on either side 
of a central stage facing diners in the Cotillion Room. 
Through glass fronts guests see floodlighted plants and 
flowers, but when the floodlights are turned off 
the glass panels become mirrors. 


SLUAN IN '20...1N 29 


"AND SLOAN AGAIN IN 52 


@ For the third time the JUNG HOTEL, NEW ORLEANS, make Jung Hotel the South’s largest—1200 rooms. 


takes a bow. To many in the famous Mardi gras city Twenty-seven years ago SLOAN Flush VALVES were 


it was a day to remember when in 1925 the original installed in the original Jung. Because of their trouble- 


Jung (right foreground) opened its doors. Then, in free and economical service they were again selected 


1929, popularity made expansion necessary. A second for the second unit. And for the same reasons. plus 


and larger unit was built. And just a few months ago exceedingly low maintenance cost throughout the 27 


ne | 
modernization of several areas in the first two units years, they were specified for the new third unit 


was completed and the new third unit was opened, to | more proof of preference that explains why... 


yo patie 
more pn ae VALVES | s he aia 


are sold than all other makes combined 


SLOAN VALVE COMPANY * CHICAGO « ILLINOIS___ xz 


Another achievement in efficiency, endurance and econ- 
omy is the SLOAN Act-O- Matic sHowER HEAD. which is 
1utomatically self-cleaning each time it is used! No clog 
ging. No dripping. When turned on it delivers cone 
within-cone spray of maximum efhciencv. When turned 
off it drains instantly. It gives greatest bathing satisfac- 


tion. and saves water. fuel and maintenance service costs. 


Write for completely descriptive folder 
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This is Goodform 
institutional Chair No. 4310 


YOODFORM CHAIRS are equally at 

J ease with the casual set or the 
formal crowd. That's why in the 
Student Union Building at the Uni- 
versity of Kansas, where smart 
utility is a must, Goodform No. 
1310 takes honors. 


The permanently sparkling welded 
aluminum frame is strong, ruggedly 
built for long life, split- and splinter- 
proof, naturally fireproof. Scientif- 
ically balanced and beautifully 


proportioned for good looks and 


There is a complete line 
GF metal furniture — 


Goodforms the style 


at University 


of Kansas 


Student Union 


In a chair 


utmost relaxation. Goodform seats 


comfortably, carries easily. 


Add to these features the practical 
plastic upholstery on the roomy, 
well-shaped seat and back—your 
choice of brilliant colors or subdued 
tones—and you have an ideal insti- 
tutional chair, What's more, soap 
and water washing keeps it in- 
vitingly bright. 

See Goodform in the showroom of 
your nearest dealer. Or write us for 


a free catalog in color, illustrating 


desks, tables, chairs, files ava), 


and shelving 


means 
modern 


our many models. The General 
Fireproofing Company, Department 


C-15, Youngstown 1, Ohio. 


GOODFORM 
ALUMINUM CHAIRS 


GE 


1902 1953 


GENERAL 
FIREPROOFING 


Foremost in Metal Business Furniture 
DEALERS THROUGHOUT THE WORLD 
©GF Co.1953 
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Among the Authors 


Rev. J. LEO SULLIVAN, director of purchases 
and maintenance at the College of the Holy 
Cross, reports on page 19 the eftorts that have 
been made in Massachusetts by an association of 
nontax supported institutions to keep posted on 
pertinent legislation in the state that might 
affect higher education. Father Sullivan, or Leo 
, as he is known to close friends, has been very 

tiene active in the National Association of Educational 
Buyers, serving as a vice president from 1947 to 1950 and as its 
president during 1950-51. He is endowed with a broad streak of 


Irish wit and is a raconteur par excellence 


Ropert W. MURPHY, general counsel of 
the Borg-Warner Corporation, suggests on page 
5 that it would be a great help to the parents 
of college age children if tax legislation might 
be initiated that would permit educational ex 
penses of dependents to be filed on individual 
income tax returns. As the father of four chil 
dren, he is acutely aware of the drain on the 
Robert W. Murphy ’ 
tamily budget in providing for the education 
of offspring and has submitted arguments in behalf of such legisla 
tion that will undoubtedly be favorably received by many taxpayers 
He has been a member of the legal department staff of the Borg- 
Warner Corporation since 1942, and its general counsel since 1948 


|. D. Weeks, president of the University of 

South Dakota since 1935, is one of hundreds of 

college presidents who has concerned himself 

with the establishment of an equitable policy 

for staff and faculty travel to conventions and 

professional conferences. On page 28 he out- 

lines his conclusions in regard to this phase of 

college administration. Prior to accepting his 

_ present appointment, Dr. Weeks was state 

superintendent of public instruction in South Dakota. He is a past 

president of the National Association of State Universities and has 

been chairman and president of many civic and educational organ 
izations in South Dakota. He is the proud father of two sons 


Mary C. and JosePH W. 

CRENSHAW, husband and wife 

team on the staff of Pratt 

Institute in New York City, 

have come to a joint conclu 

sion in regard to building 

planning and design in educa 

tion and on page 34 present 

Mary C. Crenshaw = Joseph W. Crenshaw = their arguments on this phase 

of higher education administration. Mrs. Crenshaw has traveled 

extensively in this country and Europe, was a WAVE officer during 

the war, and for more than three years was assistant dean of women 

at the University of New Mexico. Mr. Crenshaw served in the army 

during the war and was stationed in the European theater. He also 

was interested in another type of theater, having appeared profes- 

sionally one season with the Essex Players, a summer theater group 

in Essex, N. Y. Both Crenshaws express a genuine interest in foreign 
cuisine and dramatic work 
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YOUR GRIDDLE IS 
UT-OF- DATE 


unless it makes money for you like this amazing 
new Hotpoint Duo-Grid! 


Chances are 10 to L that your present griddle simply cannot do all 
the things deseribed on this page. Nor can any other griddle on the 
market today. excepl the new Hotpoint Duo-Grid. Check your 
present equipment against the performance standards it now sets. 
When vou discover how much money vou are losing by every day's 


300 3-oz. HAMBURGERS PER HOUR in little more delay. you will want to act quickly. So mail the coupon today! The 
than 3 sq. ft. of space... or an average of 100 ; adh : 
hamburgers per sq. ft.of grid! W ill your griddle sooner you put this new Hotpoint Duo-Grid to work for you, the 
match this amazing record made possible by enemer vans profits eo 
Duo-Grid’s 81°) efliciency. special high- - ; 
speed casting, and record 11-minute preheat? 


COMPLETELY AUTOMATIC HEAT CONTROL. 

2 Duo-Grid does the work for vou. Foods 
are griddled perfectly . uniformly by 
precision electric controls. No need to 
watch or worry. 


GIVES BIG PROFITS FROM SMALL SPACE. In addition to the Duo-Grid (shown 
above). Hotpoint builds a complete line of counter and heavy duty griddles 


designed lor peak production with the greatest economy ol space 


DOES THE WORK OF TWO GRIDDLES. 

4 Duo-Grid’s twin thermostatic controls 
make possible both high and low heat 
work at one time on one grid surface 


and cost. Alloffer the outstanding advantages of Hotpoint clectric 
. a faster, easier operation than ever cooking: superb performance, lower maintenance 


_ panacase™ How LONG 


Peggy cheaper as ou 
before. They permit turning off either cost, and longer life _oooseeo* since ¥ 


half of grid between peak periods. aneaseee” er 
at your 


4 
ercial Equip ' KITCHEN ? 


r 
* HOTPOINT o 
1 griddles 


Your equipment may be new 


ye full infor te and 


but if isn’t modern unless it’s Pleawe vent eonentative 


Please *e idles 


ain Hotpomt grew 
’ ( ALL-ELECTRIC exph 
i NAME 
ADDRESS 
G JERA , or 


cit’ 
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Questions and Answers 


Student Supervision 


Question: How much supervision or con- 
trol should the college administrator exercise 
in regard to business operations of student 
organizations or publications?—P.L.S., Tex. 


ANSWER: Student organizations 


and student publications are generally 
established for the purpose of adding 


to the sum total educational experi 


ence of students during their col 


legiate careers. To this end it is 


desirable that the students accept 


responsibility for the management of 
their own affairs. Nevertheless, it is 
true that the college that permits the 
organization of student groups on its 
campus has a moral obligation to 
provide supervision that will assure 
financial stability. This is important 
point ot 
merchants and ven- 


look to the 


from the public relations 


view since local 


dors will institution for 


assistance even though the 
may have no legal responsibility 
Of equal and perhaps greater im- 


portance 


college 


is the educational value of 


supervision, Administrative officers 
who think of supervision only in terms 
of control overlook a major function 
involved in the training of students 
to handle 


‘other people's 


This most valuable service, which adds 


money.” 


to the sum total of educational expe- 
rience of the student, justifies super 
vision of the business operation of 
student organizations 

The students should be encouraged 
to plan budgets and to make decisions 
with respect to the expenditures of the 


They 


counsel and guidance but without a 


money should, however, have 
dictatorial attitude on the part of the 
RAY KETTLER, 
business manager and controller, Pur 


college administrator 
due University 


Staff-Student Services 


Question: How much student and staff 
service should be provided by the institution 
in regard to banking service and personal 
purchasing through the university contacts 
of the purchasing agent?—L.N., lowa. 

ANSWER: The question of services 
to be provided by the college or uni 
members 


per- 


versity for students or staff 


with respect to such things as 


sonal purchases and banking must be 
determined by careful consideration of 
all conditions involved. In some in- 


stances the facilities that the institu- 
tion must provide for its own use 
might easily be expanded for other 
purposes. However, the type of insti- 
tution, Ze. publicly or privately con- 
trolled, the distance from shopping 
centers or banking facilities, the rela- 
tionship of the institution, all have 
a definite bearing upon the final deci- 
Publicly controlled 
should be that 
necessary services cannot effectively be 
provided by private business before 


they establish these services for stu- 


sion to be made 


institutions certain 


dents or staff members. Even privately 
controlled consider 
this possibility from a public relations 


point of 


institutions must 
view. 

It might be perfectly proper to pro- 
vide procurement services for articles 
needed by staff members for their pro- 
fessional development. Procurement 
services for all types of merchandise 
bring many complications. 

The true cost of providing student 
and staff services should be carefully 
analyzed by the college or university 
These costs are frequently “absorbed” 
and become lost in the sum total cost 
If services are to be 
provided, costs of providing such serv- 
ices should be borne by the students 
and staff members benefited —RaAy 
KETTLER, business manager and con 


of management 


troller, Purdue University. 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Ave- 
nue, Chicago II, Ill. Questions 
will be forwarded to leaders in 
appropriate college and university 
fields for authoritative replies. 
Answers will be published in forth- 
coming issues. No answers will be 
handled through correspondence. 











Unauthorized Purchases 


Question: What procedures have been 
established in most institutions to prevent 
student organizations from charging pur- 
chases to the college7—T.R.C., Conn. 


ANSWER 
this problem develops in connection 


It may be assumed that 


with small purchases by officers of stu- 
dent organizations for the purpose of 
conducting the legitimate activities of 
their organization. The answer, there- 
fore, seems to fall into two distinct 
parts: (1) indicate the correct proce- 
dures under which students may be 
permitted to make such purchases and 
then (2) how to obtain conformity to 
the correct procedures 

Students should be permitted to 
make purchases chargeable to the col- 
lege only upon written authorizations 
in purchase order form, sigaed by a 
designated official, such as the purchas- 
ing agent or dean of students. Most 
institutions have a purchase procedure 
set up and it is only necessary to adapt 
and apply it to student purchases. The 
copy of the approved purchase order 
retained in the files may be compared 
with the invoice when received. In 
some instances, a student may be given 
$5 or $10 to make purchases with the 
stipulation that he properly account for 
expenditures. 

To obtain conformity to this pro- 
cedure where violations have become 
a practice, it is suggested that the 
business officer first obtain the sym- 
pathetic cooperation of the president 
and/or the dean of students in elimi- 


This would be 


followed by a conference with the stu- 


nating the practice 
dent organization officers in which the 
correct procedure and the reason there- 
for would be carefully explained. It 
could also be tactfully implied that un- 
authorized purchases would not be 
paid for. In extreme cases one might 
be forced to resort to notifying ven- 
that unauthorized 


dors fucure 


pur- 
chases would not be honored for pay- 
ment. However, the business officer 
who holds the purse strings can afford 
to speak softly because he carries the 
big stick—H. R. PATTON, controller, 


Carnegie Institute of Technology. 
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Clean with aOR 


Clarke Floor Maintainers : for. 
come in 11”, 13”, 15”, , / th % 
1%”, and 23” sizes. They \ 4 i) 
scrub, wax, polish, steel % Anniversary iv 
wool, shampoo, disc sand, ; V ‘ll hee fl a besle clus 
or grind. Accessory water ; will keep your floors spotlessly clean, 


tank available. 


Clarke floor maintenance equipment 


like-new in appearance and sparkling 
bright day after day. Clarke takes the drudgery 
out of floor care by making equipment e-a-s-y 
to handle and whisper-quiet. Floor care can 
go on any hour of the day without disturbance. 
A great cleaning companion Clarke builds rugged machines to free you 
the CLARKE . 
WET-DRY VACUUM above all — Clarke machines clean! And 
Here's the ideal machine wherever a j they work fast — saving time and materials 
water, dust and dirt must be picked “A \ J x _ 
up. Quick-draining dump valve YL) and drastically lowering your maintenance 


liminat ifti cee . 
STeRENS TORY Se — cost per square foot per year. What more 
ful suction . . . easy to handle... 5 


useful for any type floor, drapes, 
overhead fixtures, venetian blinds, 
any hard-to-reach places. Porcelain CLARKE! Mail the coupon for full details. 
inside and ovt. WD-23 for large 

oreas, WD-15 for smaller areas. 


from irritating time-out for repairs. But — 


could you ask of any maintainer? Buy a 





Make this minute valuable to you — mail the coupon! 


‘(CLARKE SANDING MACHINE COMPANY 
$43 Clay Avenve, Muskegon, Michigan 


Send me tull illustrated information on the following: 


larke ae 


CLARKE SANDING MACHINE COMPANY 
243 Clay Avenue — Muskegon, Michigan 


service yneches ¢ 








e only 





the try 
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LET THE TORNADO TWing 
CUT CLEANING TIME IN YOUR SCHOOL 


Now you can scrub, strip and completely dry hundreds of square 
feet of floor area every minute with the Tornado Cleaning Twins. 
This faster, more thorough cleaning cuts hours off of floor clean- 
ing time. 

The smooth, evenly balanced Tornado floor machine applies 
plenty of scrubbing power to remove all dirt and old wax in a 
single application. 

Follow this with the Tornado school cleaner, which picks up 
all the dirt laden solution in a single stroke. It actually pulls 
water out of cracks, leaves floors bone dry, ready for a fresh 
coat of wax. 

The Tornado Twins actually double or triple the speed with 
which you strip and clean floors. 


TORNADO FLOOR MACHINE 

6000 series in 12”, 14", 16", 18” sizes, scrubs, 
polishes, sands, shampoos and steel wools 
all type floors. 


TORNADO SCHOOL CLEANER 

Model 92—A wet or dry vacuum cleaner. 
Remove motor unit for shoulder ty pe cleaner, 
portable blower or blower-sweeper for under 
desk cleaning. 


Write for literature on the “Tornado Twins” 


GREUER errenc MEG. CO 


5098 rth Ravenswood Avenue . Chicago itl 
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aoe So Much More Than 


MODULAR 


ecm “Utility” Tables .. . 


Photo shows Nationol tables 
and chairs in the Augusta, 
Kansas school library. Installa- 
tion by Thacher, Inc., Wichita 
and Topeka, Kansas and Mr 
H. H. Robinson, Supt. of Schools 


They’re NATCOLITE-Topped For Resistance To Abuse 
And For Enduring, Maintenance-Free Service 


A 


Write for brochure describing the complete National line of Modular School Furniture. 


NATIONAL SCHOOL FURNITURE COMPANY 


Division of National Store Fixture Co., Inc. ODENTON, MARYLAND 
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How to prevent them 
from eating up DOLLARS... 


Certainly you want your students to get all the good 
food they require. But why feed them perhaps thou- 
sands of unnecessary dollars as well? 

Slater System can do one of two things for vou: 
Reduce costs substantially on your present quality 
of food and service—or improve your quality sub- 
stantially without increasing costs. 

As the largest and most efficient organization in 
the food service field we are now serving half a 
million meals a day) we can cut costs or improve 


quality on every cup of coffee. glass of milk. slice 





of meat and piece of pie served to your students. 
Breakfast, lunch and dinner—full meal after full 
meal— your satisfaction will grow, and so will theirs. 

Without cost to you, our plans engineers will be 
happy to re-evaluate your food service ... give youa 
complete quality-comparison and cost-comparison 
survey... show vou exactly what vou will save or 
gain with our food service management. 

llow soon can we initiate such a study for you— 
with an eve to beginning operations in your dining 


halls in the Fall of 19537 





Slater System, Inc. 


LOMBARD AT 25TH STREET, PHILADELPHIA 46, PA. 





e Leaders in the Food Service 


Management Field for More than 25 Years 


THESE SCHOOLS AND COLLEGES ARE SERVED BY SLATER SYSTEM... 


COLLEGES Beaver College + 
Dickinson College «+ The Episcopal 
Seminary «+ Fairleigh Dickinson 
College + Hofstra College + Le 
Moyne College « Loyola College + 
Muhlenberg College « New York 


State Teachers College « Niagara 


University « Pennsylvania Military 
College «+ Princeton Theological 
Seminary + St. John’s College - 
St. Joseph's College + University 
of South Carolina « Upsala College 
« Westminster Choir College 

SCHOOLS 


tary Institute « Calvert School + 


Bordentown Mili- 


«+ The Episcopal Academy + The 
Episcopal High School «+ The Gil- 
man School for Boys - The 
Manlius School + Perkiomen School 
« St. Catherine's School «+ Union 
High School « Woodberry Forest 


School 
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oo. Start saving by serving 


“NABISCO Ps 
INDIVIDUALS” 734% 
DANDY Akay 
OYSTER = 


CRACKERS ol : 


in individual cellophane packets [iim 





You'll find these crisp, salt-sprinkled soup and oyster 
crackers are a real time and money saver. 


@ Each package contains the right-sized portion for the average serving. 
@ Easier to handle ... no need to fill cracker dish or put away unused crackers. 
@ Less breakage . no waste of bottom-of-the box preces 


@ Fresher... no waste caused by staleness or sogginess 


OTHER FAMOUS “NABISCO INDIVIDUALS” 


/ PREMIUM 
/ FOUNTAIN lier KS ! SALTINE 


TREATS jen S ong CRACKERS (2358 CRACKERS 
less than 174¢ 5a only 1¢ i only 14¢ 
per serving nae per serving per serving 





SEND FOR NEW FREE BOOKLET 
d with ideas on how to increase 
ale d cut food cost with NABISCO 
products including: PREMIUM Saltime 
Crackers « FOUNTAIN TREATS 
DANDY OYSTER CRACKERS + 


— ' , ’ Addr 
RITZ CRACKERS + OREO Crem 
Sandwich * TRISCUIT Wafers Cit Aor State 
4 PRODUCT OF Gusisco) NATIONAL BISCUIT COMPANY 
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ticcuit ¢ Dept. 21,449 W. 14th St 
Ar 


- 
* 
« 
* 
* 

W 


Organiz 





EQUIPPED FOR EDUCATION 


(and for lasting service, too) 





Oklahoma Education Association Building, Oklahoma City, Oklahoma 


Architects: Coston & Frankfurt General Contractor: Charles M. Dunning Plumbing and Heating Contractor: Ray F. Fischer 


In planning this new building for the Oklahoma 
Education Association, architects Coston & 
Frankfurt designed a structure to fit the southwest 
country's climate and skyline, and an interior that 
includes the most modern arrangement and 


equi pment, 


Plumbing fixtures, for example, are Crane 
throughout. These were chosen for durability, ease 
of servicing, ease of maintenance and Crane quality 

all factors that weigh heavily with the boards and 


committees who approve budgets. 


These same considerations also make Crane fix- 
tures the best investment for you, when you add 


new buildings to your campus or remodel old ones. Detied eines of ene of Gs weddsoens ls Citahane Ghee 


Let your architect and plumbing contractor know tion Association building. Lovatories are wall-type Norwich 


1-240-R of easy-to-clean vitreous china, fitted with Crane's 


your preferenc e for Crane. exclusive Dial-ese controls and positive acting Securo waste. 


GENERAL OFFICES: 836 SOUTH MICHIGAN AVE., CHICAGO 5 
RAN E O VALVES * FITTINGS «© PIPE 
ae es PLUMBING AND HEATING 
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DEPENDABILITY! As the world 
cation, 
| betterments. 

and c¢ 


process dupli 
proven mechanica 
balanced action an 
resisting parts their serv 
DITTO school duplicato 
decades ago are in use 
Your DITTO duplicator repro 
makes copies © 


d wear— 
ice life is 
rs made ne 


duces 


at once, 
a schoo 
SIMPLICITY! Any teacher 
machine. Just soap the 
e machine, turn the 
n electri 


can 
“ma 


copy onto th 
press the button 0 
roll 120 bright copies per minute 
Low in first cost, the DITTO machi 
quickly. And, every day for its long 

turns plain, blank paper © 

ished copies— at the lowes 


MANY USES! Beyo 


DITTO duplicator aids 
and in 


posters and school newspapers - - 
{ lists .. - copies report 


aids every C¢ 


nd c 


intramural activ ity 


notices anc 
out forms ynstructive 


Are Your Teachers Getting the Benefits of 


DITTO LESSON MATERIALS? 


MORE THAN 
- 4 Wu: 
MILLION PUPILS IN 35 THOUSAND SCHOO 
LS ARE 


Vol 
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lass materials 
urricular and 
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. produces mailings, 


s and talks. . 
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in liquid 


service life it 
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»pying cost. 


The Newest 


DITTO D-10 Liquid DUPLICATOR 


for Schools 


forms. 


a DITTO 
or original 
andle (or 


c models) and out 
! ECONOMY! 


e is amortized 


Have a 
FREE DEMONSTRATION IN YOUR SCHOOL! 


Req 
1ires no stenci , 
Woes = ache mip Yn make-read 
ter is anyth . “ready 
write, ty ything yo ; 
ec oO —— u can « 
through slice! trace in reproducing gg 
as 300 bright ~ ucing carbon. Makes as or 
o P asr 
copies in 1 to ee 120 a minute. Pre a 
or pi colors at once. U iqpeese 
paper from 3" x 5" to 9" x 1 - Uses any card 
x 14”," ; 


DITTO 
_ INC., 2226 W. HARRISON ST., CHICAGO 12, ILL 


DITTO 


DUPLICATORS 
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4 
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. turns 


a school! 


\ 65 new 
a work 
seve. chi Pape With these aids class time 
ee is more resultful, ss 
es a hae teacher. Each page of ania si Po | 
po roca 200 liquid copies. FREE! w aver 
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TAUGH 
T WITH THE AID OF DITTO DUPLICATORS 
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UNIVERSAL 
QUALITY 
HAS 

BEEN 
PROVED 


in schools, colleges, 





libraries, hotels, 
and clubs 


for over 89 years 





FUNCTIONAL Universal Furniture is engineered for efficiency and 


comfort, and built by America’s foremost craftsmen. 





SEAUTIFUL Created from original designs and styled 


to fit its surroundings graciously. 





DURABLE Universal's exclusive Thermoweld Plywood 
(electronically glued cores) eliminates cracking and 


splitting. Mirotex finish is washable, practically 





scratchproof, and will withstand ordinary chemical 








and temperature extremes. 


Our expert stoff will prepare plans and 


specifications fo meet your requirements. 


THE ECONOMY OF QUALITY IS A UNIVERSAL LAW 


‘)@ uNIVERSAL 
“ EQUIPMENT COMPANY 


A DIVISION OF ROMWEBER INDUSTRIES 
GENERAL OFFICES AND PLANT: BATESVILLE, INDIANA 


COLLEGE and UNIVERSITY BUSINESS 





K 


RETESTED 


ETYY 

















\ 








; “li 
ll” 
| 








Z LLL 
MWWypyyle 


Oe), 














For greater accuracy... specify 


manship of the highest degree combine 


to produce Kimble Exax quality. 


Successful laboratory procedure relies 
heavily upon apparatus of high accu- 
racy and perfect le gibility. It is for this 
reason above all others that so many 
laboratories now specify Kimble Exax 
when ordering laboratory glassware. 
The finest raw materials . . . superior 


production tec hniques ... and crafts- 
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To assure easy readings and lifetime 
legibility, the markings of every piece 
of Kimble Exax glassware are etched, 
and the filler fused in permanently. 
Because the markings are permanent, 
accurate readings can always be made. 


KIMBLE EXAX RETESTED Flask No. 28015; 
Cylinder No, 20030; Burette No. 17030 


Retested Exax 


a 


To assure accuracy, each and every 
piece of Kimble Exax glassware is 
individually retested before it leaves the 
factory. When you take readings from 
Kimble Exax, you can be sure. 

Why not see your Kimble Laboratory 
Supply Dealer about Kimble glassware 
for your laboratory? Call him today. 


KIMBLE GLASS COMPANY 


Toledo 1. O} 0 


Suh Wiad? 


r "7 
i / nwo? (;la 


( ‘company 
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ALL floored with 


eA good school floor 

must be ‘many things 

to many people.” It 

must carry load, and 
Multi-Purpose Room, Anthony Wayne School, Detroit. contribute structural strength to the building 
Floored in MFMA Northern Hard Maple. something no floor covering can do. It should be 
highly resélzent—resistant to dents and mars from 
pointed impact. It should be bright and cheerful 
““foot-friendly."" It should be satin-smooth, 
beautiful, tight and crevice-free and splinter-free 
comfortable and safe for children to sit and play 
upon. It should be able to fight the scuffs of 
millions of heedless young feet, year after year, 
and be easy to clean, to maintain, to refinish. 
@ All that, gentlemen, comprises an accurate defi 
nition of Northern Hard Maple flooring . . . and 
no other flooring . . . and no floor covering. And, 
by the way, in these years of cost-consciousness, 
here's news every school building executive 
should know about—the MFMA Second and 


Second-and-Better grades of Northern Hard Maple 
Another Detroit maple-floored Multi-Purpose schoolroom, 


flooring now are bundled 2 feet and longer as the 
this one in the Holcomb School 


stock will produce. In specifying these ‘‘char- 
|] acter” grades, you save money without the 
= slightest sacrifice of endurance, or strength or 
maintenance characteristics. MFEMA floorings are 
available in strip, block and patterned designs in 

all wanted widths and chicknesses. 


See Sweet's 
Arch. 12K-MA 
or 
Write for NEW MFMA 
TEXTBOOK for specification 
writers and designing schools 


MAPLE FLOORING MANUFACTURERS ASSOCIATION 
The children sit and play in comfort and safety on warm, satin-smooth maple floors Suite 551, Pure Oil Bidg., 35 East Wacker Drive 
of resilient Northern Hard Maple. Gymnasium, Ann Arbor Trail School, Detroit. CHICAGO 1, ILLINOIS 


FLOOR WITH Me HARD MAPLE 


BEECH AND BIRCH 


COLLEGE and UNIVERSITY BUSINESS 




















BRUNSWICK 


brings you 


a completely 
new line 

of school 
furniture 

with 
advanced 


design 





Brunswick 


[J 


Classroom Chair A new 


in eating comlort Stackable 


Tablet Arm 


exclusive 


conce pt 
write angle 


Available in full range « i7é tachment 








Flexible combination unit 


All sizes 


Study Top Combination 


Open shelf or under seat storage optional 


TT 


: 


Open Front 














individual Desk Maxi 


mum classroom flexibility 


optional Stackable Range of 17e¢s 


sets new 


Classroom chair with 
tablet at 
Right or left handed 


Teacher's Desk 
Storage shelf File cabinets 


standards 


Chair Desk — Classroom chair with 


unique trapezoidal top attachment 
Greater writing comfort 


—_— 








Lift Lid Combination 


Spacious book storage. No-slam lid. Range of sizes 


Flexible combination unit 











table-desk 


| SIZES 


Economical movable conference 


optional Related design Complete ra 





in design, comfort, and flexibility 


NEW UNIFIED DESIGN — Advanced design 
characteristics are carried through each unit in 
| | Brunswick’s line. Result: a unified, coordinated 
classroom. 


NEW COMFORT SEATING ~— Built-in resiliency of 
structure, body contoured seat and back, 
scientifically dimensioned throughout, give a new 
concept of seating ease and comfort in the 
classroom 


NEW FLEXIBILITY OF USE ~— Basic student chair is 
easily converted to tablet arm, chair desk, or 


lounge chair. 
Guest Chair Lounge ty pe design for teachers, guests 


general use. Arm rests optional NEW UNI-STRUCTURE DESIGN ~— Kugged 
independent chassis design. Does not rely on 

chair seat, back or desk top for strength 

COLOR ~ Brunswick's complete line of school 
furniture is available in a choice of attractive colors 
designed to complement today’s classroom 

DESK AND TABLE TOPS ~All work surfaces 

are available in choice of natural wood grain 

finishes or durable plastic tops 














individual Desk — Lift Lid — Easily movable unit. Large 
book storage area Groupable No-slam lid. All sizes 


Nesting Exclusive feature of 
Brunswick all-purpose table 
Makes Space Ssavinp easy 











Stacking A new 


Grouping (combine unit for 
ception in space | 


imaryer VoOrkKing irea lin reuse 
Tables All-purpose lightweight tables Exclusive (;ainclassroom andstor room flexibilit 
nestability in 2” height Five heights and top size ive space Kconon 





or more than a century 


The Brunswick-Balke-Collender Company 
has enjoyed a reputation for integrity of 
product and a position as leader in its 
field. We have earned this distinction by 
consistently producing products that have 
met the highest standards of quality and fine 
workmanship 

In the development of this completely 
new line of school furniture we secured the 
services of one of the nation’s foremost 
designers who worked in close collaboration 
with leading educators. The result is an 
entirely new concept in furniture for the 
schoolroom, engineered and produced by 
Brunswick to meet the requirements of the 
schools of today and tomorrow 

We are confident that school boards, 
administrators, teachers and pupils too, will 
find Brunswick's new standards of design, 
comfort and flexibility an important 
contribution to the progress of education 

Brunswick will serve your needs through 
28 branches located in principal cities 


throughout the nation 


Atlanta Minneapolis 
Baltimore Newark 
Boston New York 
Buffalo Philadelphia 
Chicago Pittsburgh 
Cincinnati St. Louis 
Cleveland Salt Lake City 
Dallas San Francisco 
Denver Seatth 

Detroit Indianapolis 
Houston New Orleans 
Kansas City Oklahoma City 
Los Angeles San Antonio 
Milwaukee Portland 


Oregon 


Brunswick 


THE BRUNSWICK-BALKE-COLLENDER CO. 
623 South Wabash Avenue 
Chicago 5, Illinois 











HIGHER EDUCATION 
IS SERIOUS BUSINESS 


HARRY L. WELLS 


Vice President and Business Manager 
Northwestern University 


HIGHER EDUCATION IS SERIOUS BUSINESS WITH ALI 
of the problems incident to any business enterprise 
When the total educational media of the country are 
analyzed, it becomes evident that a great portion of the 
operations is carried on by recognized business ventures 
The theater, newspaper, television, radio and even 
many educational institutions themselves are operated 
as profit organizations. The blurred line, therefore, 
which seems to divide education from business cannot 
be maintained in clear focus 

There are three overlapping intellectual worlds in 
the realm we call education: basic research (the search 
for new knowledge), teaching (the instilling in others 
of the desire to learn), and business (the logistics of 
teaching and research ) 

In basic research the human being, as a scholar, thinks 
through his problems to new facts and conclusions. In 
the process he functions in a somewhat unhampered 
umosphere in which logical goals are easily distin 
guished. The practical problems and roadblocks involved 
in effectuating these facts and conclusions are generally 
the concern of the human being as a businessman. Thus 
basic research and business procedures must blend if 
the efforts of the scholar are to be made fruitful for 
mankind 

Teaching can, and in most instances does, dissemi 
nate knowledge and train students in an enlarged field 
of unhampered thinking. This is the basis upon which 
the classical and liberal arts concept rests. It is a sound 
foundation upon which to build, but it never reaches 
maturity until it is tempered in the processes oft ex 
perience and application. This is the reason why ex 
perience must be woven into the educational training 
program wheneve: the opportunity emerges, and fur 
nishes the strong argument for many of the cooperative 
ventures in education 

My book, “Higher Education Is Serious Business 
is a deliberate attempt to bring these three phases of 
education into an integrated background. The assign 
ments are intermingled and interdependent, and can 
not be set aside as departmentalized entities. It ts 
only when we recognize this realism in our educational 
structure that we can achieve the progress tor which the 
academic world strives 

Parts I] and V, of the book, might well have been 
made a single volume on “The Logistics of Research 
and Teaching.” Here the framework of the educational 
structure is discussed and documented. The logical func 
tions of colleges and universities are recorded and 
graphed. The necessary control records, together with 
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their philosophical content, are indicated, and new 
approaches to these problems are stated and projected 
Education ranks among our top industries, yet it has 
g£rown in large degree in an atmosphere ot expediency 
In hundreds of cases donors have determined the di 
rection of education, a direction which many educators 
neither planned nor desired to follow 

It has been a difficult task to follow this “Topsy 
growth with accurate records and sound planning. In 
recent decades, however, there has been a_ noticeable 
change in the blueprint for education. More frequently 
the program is now designed, planned and projected 
on a long-term basis. Solicitation for gifts and proposals 
to the legislators are definite, and cover the carefully 
determined needs of education rather than the incidents 
of expediency which weighed so heavily in the past 
This represents a new philosophy to which businessmen 
have made substantial contributions. Good business 
management has strengthened this program which has 
won the endorsement of donors and legislators 

Parts Il, IV and VI disclose issues that have arisen 
many times in administrative conferences. In each in 
stance they deal with problems that have arisen in the 
logistics of action. They were not confined to an in 
dividual institution for they existed in all colleges 
and universities, and the conclusions drawn have been 
weighed by many groups of educational administrators 

Difhcult personnel problems exist in eleemosynary 
institutions, and in some respects they vary trom those 
in industry. In the main, however, they are the same 

The training of students is not unlike the training 
programs in industry, except for the fact that it is being 
carried on in an unreal world. Everything, therefore 
that can be done to assimilate the problems of adult life 
should be undertaken on the college campus 

In a field where it is the prerogative of the scholar 
to investigate anything that his fancy may determine 
it is disconcerting to discover that an attempt to ana 
lyze our institutions is retarded by many traditions and 
little kingdom” defenses which are incongruous with 
the very purpose of education. These weaknesses are 
pointed out in this second book within the book 

It is easy to be negatively critical even where only a 
constructive motive was intended. However, there is 
a real need for a type of presentation that does not 
gloss over the weaknesses of education, and that states 
them frankly in the hope that more people will challenge 
the ideas. A sincere presentation of divergent points of 
view is the true purpose ot education and it seems 


worth while to examine this field as serious business 
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9 Forward 


Paying the Penalty 


AS ONE READS THE NEWSPAPERS TODAY, IT BECOMES 


evident that colleges and universities are getting quite 
a “working over’ by legislative investigators, columnists 


Why all the smoke? 


In part, it may be attributed to a lack ot public con 


and Sports editors 


fidence in the colleges’ ability to keep their own houses 
in order. The colleges appeared to be indifferent to 
corrupt practices in the operation of intercollegiate ath 


let 


programs. Not until scandals in the field of athlet 


ics were courts did 


investigated by the some 


institu 
tions bestir themselves to peer and poke into the dark 
closet of The 


sioned with the sophistry of administrators and edu 


athletic policy public became disillu 


cators in rushing to defend that which the public knew 
to be inconsistent with morality and the stated objec 
tives of the institution. The public was not easily tooled 


by doubl influenced 


talk on athletics, nor will it be 
by double talk in other investigations 
When the 


Communists on the faculties of colleges became evident, 
there 


current enthusiasm tor 


invesugation of 


were those who recalled the athletic scandals 


Such persons are not much impressed with the invoking 
of academic freedom as a detense 

Intellectual dishonesty, such as became apparent in 
the defense of corrupt athletic practices, is not a sound 
foundation upon which to build public confidence in 
academic freedom. The colleges are now paying the 
penalty for that lack of confidence. Dr. Buell G. Gal 
lagher, recently inducted president of City College ot 
New York, has warned that “in the hysteria of the hour 
matters of 


For my part, | will have none of the 


the extremes of error must be avoided in 


academic freedom 
dragnet methods of trial by accusation which are being 


proposed in some quarters. Neither will 


I stand aside 


and refuse to act where the evidence is clear, merely 


because some men allege that action against the guilty 
is an infringement of academic freedom. Freedom in 
the academic realm, or elsewhere, rests on the caretul 
safeguarding of the innocent and the equally caretul 
identification of those 


not To act otherwise 


innocent 
is to be morally irresponsible 

Dr. Gallagher's statement might well become the 
Such 


forthrightness will do much to restore public confidence 


credo of college and university administrators 


in higher education; it is very doubtful that an exercise 
in semantics in defending academic treedom can be suc 
cessful in doing the trick 


Business Goes to Bat 


COLLEGE PRESIDENTS SHOULD BE ENCOURAGED BY 
the announcement that a Council for Financial Aid to 
Education has just been incorporated in New York. The 
initiator of this move on the part of business and industry 
is Frank W. Abrams, chairman of the board of the 
Standard Oil Company (New Jersey). The purpose of 
the council is to advise American business and higher 
education in regard to the financial support of colleges 
and universities by corporations. The substantial con 
tributions made by colleges to business growth and suc 
cess will be pointed out. 

It is likely organization can be 
considered the final answer to the financial problems 


not that this 


new 
ot privately endowed colleges or universities. The prob 
lems are too complex to be solved by this means alone. 
What may be considered encouraging is that business 
has taken the initiative and has gone to bat in behalf 
otf higher education in attempting to provide some an 
swers tor the acute financial straits of privately endowed 
colleges. With such a persuasive and influential advo 
cate on their side, it behooves administrators of higher 
education to make certain that their institutions justify 
the confidence being exhibited. 

The new organization may be considered a logical 
outgrowth of the more than thirty statewide associa 
tions of colleges that with fair success have been inter 
esting corporations in making gifts to higher education 
tor the last three or four years. Irrespective of the work 
of the Council tor Financial Aid to Education, the very 
fact that so many influential leaders in business and 
industry have been active in its formation will inspire 
hundreds of businessmen to react more favorably to the 
financial needs of this country’s privately endowed col- 
leges. Included on this new council will be such leaders 
as Irving S. Olds of the United States Steel Corporation, 
Alfred P. Sloan Jr. of General Motors Corporation, 
Walter Paepcke of the Container Corporation of Amer- 
ica, and H. W. Prentis Jr. of the Armstrong Cork Co. 

In commenting on the need for such a council, Mr. 
Abrams stated: “I am convinced that American business 
neither needs nor wants a free ride, least of all from our 
private educational institutions, which we know to be 
hard pressed financially. In my opinion, it is not good 
business to withhold from these institutions the support 
which they need. Corporations pay the colleges and 
universities little or nothing tor training the personnel 
which they now eagerly recruit each June.” 
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A UNITED LEGISLATIVE FRONT 


is achieved in Massachusetts by new private school organization 


DURING THE PAST FEW YEARS IN THI 


state Of Massachusetts on numerous 
occasions, when bills affecting private 
educational institutions were being con 
sidered by legislative committees, rep 
resentatives of individual private 
schools appeared and gave their views 
to the committee membe rs. Sometimes 
these school representatives would be 
summoned or notified of the hearing 
by the executive 


committee of some 


educational association in which they 
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REV. J. LEO SULLIVAN, S.J. 


Director of Purchases 
College of the Holy Cross 
Worcester, Mass 


held membership 


sometimes church 


afhliated schools would be 
send representatives by those in au 
thority in the church, and sometimes 
the president of one of the private 
colleges in the state who realized the 
importance of the bill being considered 


would call the presidents of some of 


asked to 


the other private colleges and universi 
ties to appear and speak in favor of 
or against a particular bill 

Such haphazard coverage of legis 


lation educational 


affecting mstitu 
tions has not been entirely satisfactory 
for many reasons, including the fol 
lowing 

|. Under such procedure, sufficient 
time is not available to develop argu 
ments and discuss proposed legislation 
officers 


by educ ational administrative 
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and representatives since they do not 


have time to analyze and study the 


bill to be discussed 
College and school business off 
cers and their own individual attorneys 


check 


newspapers for public notices of legis 


are too busy to through the 
lative meetings called to consider bills 


that would affect educational institu 
r.0ns 

». Disguised bills, known as “sleep 
ers, are sometimes submitted as in 


dividual bills or as amendments to 


existing laws and, because of the 
innocuous wording employed, their 
true meaning and purpose would only 
be recognized by an experienced legis- 
lative lawyer. Frequently college presi- 
dents and business officers are not 
aware of pertinent bills being consid 
ered by legislative committees 

i. In the past when a representative 
of a private school or college appeared 
to favor or oppose a certain bill he 
did not have the strength and support 
of the other private educational insti 
tutions in the state. Legislators are 
influenced a great deal in their judg 
ment and decisions by the number of 
people and institutions personally in 
terested in the bill under discussion 

5. Unfortunate and unfair news 
paper publicity is sometimes given to 
the name and reputation of a school 
whose representative appears to speak 
for or against a certain bill because he 
is either misquoted or what he said 
taken out of its 


at the hearing its 


context to make it appear more sen 
sational 

Because the occasions have increased 
ot late necessitating the more frequent 
appearance of repre 
sentatives at State House hearings the 


private school 
suggestion ot hiring legislative counsel 


to represent the private educational 


institutions in the state was discussed 
at a meeting of business ofhcers who 
New England regional 
National 


of Educational Buyers last spring 


attended the 


meeting of the Association 


COMMITTEE APPOINTED 


As a result of that discussion a com 
mittee was appointed consisting of 
Delbert | 
Institute 


Rhind, bursar, Massachusetts 
Arthur G 
Melville, general manager, Boston Col 


of Technology; 


lege; J. Stephenson Hemphill, bursar, 
Perkins Institution and Massachusetts 
School for the Blind; William B. Nash, 
bursar, Milton Academy; the Rev. J 
Leo Sullivan, S.J., director of 


Holy 


pur 


chases and maintenance, Cross 


College, chairman 
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In looking into the situation this 


committee found that many different 
employes groups are well organized 
and are capably represented by counsel 
before the legislature on all bills af 
fecting their interests. It 


was also found that many legislators 


individual 


depend on the legislative counsel rep 
resenting various interested groups to 
acquaint them with the information 
they need to have in order to vote in 
telligently on many of the bills that 
come up during a legislative session 
The committee 
following conclusions 
1. All 
tions have common interests involved 


2. All will benefit by 


representat ion 


also came to the 


priv ate educ ational institu 


legislative 


3. All should bear their fair share 
of the cost of such representation 

i. The larger the number of co 
operating schools and colleges the more 
potent will be the influence that will 
be exerted on the members of the 
legislature to obtain favorable action 
on all bills affecting educational insti 
tutions. 

5. All other groups with common 
interests have full-time representation 
at the State House 

The 


that a 


executive committee decided 
should be 
Massa 
Non-Profit 


Schools and Colleges. The new associ 


new organization 


formed to be known as the 
chusetts Association of 


ation should then tentatively hire legal 











counsel, This idea of legal representa 
tion at the State House should be care- 
fully, energetically and effectually sold 
to the trustees and administrative oth 
cers of private schools and colleges 
throughouc the state. To accomplish 
these results a letter of explanation 
was directed to the president or chief 
business officer of the different private 
schools and colleges giving the reasons 
for forming the new association and 
a list of cogent arguments why these 
business officers should 


trustees and 


cooperate by enrolling their schools 
as members 

The first letter was poorly timed be- 
cause it arrived at the different cam 
puses just about the 


time everyone 


was interested in the activities con 
nected with commencement and after 
the spring meeting of the trustees had 
already been held. The idea was kept 
alive by committee 
meetings during the summer and by 
two more letters sent out to the colleges 
and start of the fall 


These activities on the part 


two executive 


schools at the 
semester 
or the executive committee brought 
many letters from prospective member 
institucions interest 
The members 
of the executive committee then per- 


indicating their 
in the new association 
sonally contacted by phone or letter 
those who had not replied, letting 
them know which colleges and schools 
had already joined the association and 
emphasizing the fact that since all 


private schools and colleges would 
benefit by the efforts of the association 
and its legislative counsel all should 
pay their fair share of the cost. 

The only serious opposition to the 
formation of the association came 
(1) from a few 
members of the Independent School 


Association, which 


from two sources 
is an organization 
of private schools in the vicinity of 
Boston; (2) from an interpretation of 
the Internal Section 
101, Paragraph 6, which was made by 


a trustee of one of the New England 


Revenue Code, 


cf lleges 


COMMITTEE FORMED 


The first objection was raised be- 


cause one of the services which was 
provided and promised to members 
of the Independent School Association 
was that information would be pro- 
vided to all members of the Independ 
ent School Association on pending 
legislation which might affect member 
schools adversely. In view of the fact 
that the member institutions of this 
association were now paying for this 
service, they did not feel that a new 
association was necessary. However, 
in order to cooperate with the execu- 
tive committee of the new association, 
the members of the 
Independent School Association was 
formed to review the problem of legal 
counsel having in mind what would be 
advisable for the member 


organization 


a commuttee of 


individual 


schools and their as a 
whole 

The conclusion reached by this com- 
mittee and given in a report at the fall 
meeting of the Independent School 
Association was that the Independent 
School Association would not take a 
stand either to encourage or discourage 


its members on joining the new associ 
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ation. As a result of this decision 


many of those institutions which are 


members of the Independent School 
Association have 


now joined the 


Non 


Association of 
Profit Schools and Colleges 


Massachusetts 


SECOND OBJECTION RAISED 
The 


was 


second serious objection that 
Internal 
LOL, 


This section states that there 


raised concerned the 


Revenue Code, Section Para- 
graph 6 
shall be exemption from taxation to 
colleges provided that no substantial 
part of their activities relates to carry 
ing on propaganda or otherwise at 
tempting to influence legislation. A 
number of lawyers and law firms were 
consulted by the executive commiutrec 
of the association and they all agreed 
that the proposed contribution or an- 
nual fee paid by members of the 
Massachusetts Association of Non-Pro 
fic Schools and Colleges to provide 
legal counsel to protect the private 
schools and colleges on all legislative 
affairs could not possibly be held to 
deprive the colleges of the advantages 
of Section 101 “6” of the 


Revenue Code 


Internal 
We were also advised 
by the lawyers who consulted tax 
specialists that no tax return would 
have to be filed for the association by 
the executive Committee 

When the executive committee was 
looking for an attorney or a legal firm 
to be its legislative counsel, one of 
the members of the committee hap 
pened to discuss the matter with a 
leading Boston doctor, who is business 
manager of one of the large city hospi 
This 
praise of a legal firm which was acting 
counsel to the Massa- 


Hospital The 


executive committee, on looking into 


tals doctor was high in_ his 
as legislative 
chusetts Association 
the qualifications of this firm, found 
had 16 


€ xperience 


that it years of legislative 
They are legislative law 
yers for the Harvard and Tufts medical 
Medical 


Hospital 


schools, the Massachusetts 


Society, the Massachusetts 
Association, and have represented the 
Blue Cross and the Blue Shield when 
bills have come up in the legislature 
affecting these latter organizations. The 
members of the executive committee 
also learned by interviewing members 
of both branches of the legislature that 
this legal firm enjoyed an excellent 
reputation with the legislators 


The asked 


for by these lawyers for representing 


annual fee which was 


the association membership on all 
legislative matters first seemed to be 
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a little high, but they were most willing 
to make adjustments according to the 
number of colleges and schools that 
enrolled. Moreover, it was the feeling 


of the committee that if we wanted 
competent and experienced represen- 
tation by a firm that has a history of 
accomplishment we must be prepared 
to pay for it 

A graduated scale of fees for insti- 
tutional membership was set up by the 
$25 annual fee 
250 


committee as follows 
for institutions up to students; 


$50 annual fee for institutions from 


S50 to 5OO students; $75 annual fee 
for institutions from SOO to LOOO stu 
dents; $100 annual fee for institutions 
over 1000 students 

The committee pointed out to the 
prospective member institutions that 
the cost would be comparatively higher 
if any single educational institution in 


the state should desire to obtain legal 


counsel on an individual basis to op 
pose any particular adverse piece of 
legislation. In addition, a lawyer rep 
resenting only one or a few educational 
institutions would not be able to give 
the accumulative weight to his argu- 
ments with the legislators such as a 
large grouping of educational institu 
tions would afford 

Further, if educational institutions 
do not oppose adverse legislation on a 
united front, bills could be passed by 
the legislature which would cost each 
considerable amount of 
The 


members were reminded that the legis- 
100 


institution a 


money each year prospective 


lature is in session more than 


days each year so that if each nonprofit 


educational institution could feel that 
its interests were being protected and 
safeguarded at less than a dollar a day 
it would be a very inexpensive way to 


take 


sponsibilities involved 


care of the administrative re 
It was pointed 
out also that this annual fee for legis 
lative counsel could be looked upon as 


insurance in order that each institution 


might have someone on hand in the 
legislature at all times to watch out 
for its interests 

One member of the executive com 
mittee has been appointed as treasurer 
to collect the membership dues. An 
annual report will be sent to the mem 
bership by the executive committee 
each year and machinery will be set up 
for a periodic change of officers in 
the association 

On the application form for mem 
bership in the new association, which 
requires each institution to state that 
it is not operated for profit, the pur- 
pose of the association ts expressed as 
follows 

To provide legal counsel, who will 

1. Monitor all proposed and pend 
ing Massachusetts legislation in order 
to recognize any that might affect the 
interests of nonprofit schools and col 
leges within the state 

Inform the members of the ex- 

ecutive committee of all such legisla 
tion, analyzing for them the possible 
effects and advising them concerning 
action that might be taken 

3. Represent the association at 
hearings, committee meetings, and in 
person with legislators, according to 
action approved by the 
committee 


executive 


i. Maintain close 
Strate 


contact with the 


House at all times for the pur 
pose of furthering the interests of the 
membership of this association in 
every possible way 


The 


also 


application for membership 


states than an 


executive com 


mittee will 


be elected annually from 
its membership which will 

1. Act asa liaison between properly 
appointed legal counsel and the mem 
bers 


) 


Inform the members of 


perti 
nent legislative matters through bul 
letins and/or meetings 

3. Advise, consult with, and rep 
resent the members in planning action 


with instructed 


counsel, as 


polls, 


preference 


legal 


through 


votes or individual 


MORE THAN 40 MEMBERS 


The idea of this new association is 
only eight months old, yet we already 
have more than 40 private educational 
institutions enrolled as members, and 
the lawyers for the 


new association 


have already been registered as_ the 


authorized counsel for the nonprofit 


schools and colleges of Massachusetts 
with the at-arms of the 


sergeant State 


House 
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CAN STUDENTS HELP RUN A COLLEGE? 


IN THE SPRING OF 1949 BLUFFTON 


College made a drastic revision of 


its policy concerning organizational 


interrelationships between the faculty 


ind the student body. Prior to that 


time the college had followed the tra 


ditional pattern of having a certain 


mount of student participation in 


lisciplinary matters, a faculty adviser 


tor the varwr student organizations 


| 
ind a faculty adviser on the student 
council The tter im our Case 


This 


organiza 


was 


the dean of the college was 


ibout the extent of tormal 


tional interrelationshiy 
Although no major crisis had devel 
relations 


ope 1, student-faculty were 


nevertheless at an uncomfortably low 


ebb The reason was the 


probably 


nature of the times. Increased enroll 


ments and the effects of the 


likely 


than any 


veteran 


influx played i greater part 


organizational detects in 


producing the low ebb. In any case 


it was evident that something should 


be done, and since it is usually easier 


to make organizational changes than 


to make changes in the times, organi 


zational changes made 


Many 
that the 
should be 


istration 


wer;re 


college administrators argue 


administration of a college 


strictly left to the admin 


The t iching faculty should 
concern itself only with the academic 


program. The administrative ofhcers 
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lone are responsible to the xovern 
ing board through the president, and 
they ought to be unhampered in their 
idministrative function. The case for 
this point of view was ably presented 
by Boardman Bump in the November 
of COLLEGE AND UNIVER 


BUSINESS 


1950 tissue 


SITY 


FACULTY PARTICIPATION 


Bluffton College has, however, for 


many years successfully followed the 


practice of faculty participation in 


idministration. Many of the standing 


committees, such as the curriculum 


ind instruction committee, the per 


sonnel committee, and the admission 
ind scholarship committee, have ad 
ministrative functions, and, although 
the president of the college is an ex 
othcio member of all committees and 
the dean of the college a member of 
some of them, the committees are 
mostly made up of nonadministrative 
personnel 

The administration committee it 
self consists of the president, the dean 
the business manager, and three 
members of the faculty who are elected 
annually by the faculty. Although tech- 
nically this commuttee ts in the nature 
of a president's council, in actual prac 
Min 
utes of all meetings are kept and for 


The 


tice it is Clearly administrative 


mal legislative action is taken 


president is not technically bound by 
action of the committee, yet he has 


always followed it so closely that it 


has come to be assumed that it will 
be followed 

It is up to the discretion of the 
matters are to be 
committee. All 
involving 


The 
clearly 


preside nt what 


brought before this 


major matters policy are 


regularly presented function of 
the committee its administra 
rive 


No one ever questions the advisa- 


bility of continuing this faculty par 


ticipation, so completely has it become 


a part of the Bluffton scene. It must 


be remembered, of course, that this ts 


1 small college, with a normal enroll 


ment of between 200 and 400 stu 


dents. The faculty and administrative 


staff probably have more in common 


and a greater unity of purpose than 


is found in many colleges. Some of 
it may be a product of the system, 
is well as a factor in its existence 
With this successful experience in 
democratic administration it was a 
natural step also to include the student 
body in the process. The possibilities 
were discussed at several faculty meet- 
ings. The low student morale was 
largely responsible for the considera- 
tion that the proposal received. It was 


that should be 


done to bridge the gulf that was grow 


apparent something 
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xtremely low 

ge until the 

allowed to 

articipate tn making 


1rdministrative decisions 


CARL M. LEHMAN 


Treasurer 


Bluffton College Bluffton. Ohio 


ing between faculty and students. The 
plan, as it was finally adopted has 
seen few changes since it was put into 
operation during the first semester of 
the 1949-50 school year. To those who 
feel that the academic faculty of a 
college should not have a voice in its 
administration it no doubt borders on 
sheer heresy, for it permits students 
to tread where faculty is verboten 

In brief, what was finally adopted is 
this: Students were to become full 
fledged members of all standing com 
mittees, including the administration 
committee. In turn, to the student 
council were added two faculty mem 
bers, with full voting power. It should 
be emphasized that the students on 
the committees do not merely sit in 
on meetings but have all the privileges 
of discussion, of initiating resolutions 
and of voting. The faculty members on 
the student council are not merely ad 
visory but are bona fide members of 
the council. In practice they may tend 
to be somewhat advisory in order to 
avoid possible domination and to safe 
guard student initiative. But they are 
not advisory in the sense that they set 
up the limitations within which the 
council must ac 

How do they get on the commit 
tees? The students themselves make 
the nominations. They nominate twice 
is many as are to serve. From these 


nominees the faculry members of each 


The first step was faculty participation (above) in administration. Bluffton 
had been practicing this successfully for many years. The natural next step 
was to include the student body in the process (opposite page and top of 
this page). This was done in the first semester of the 1949-50 school year. of six 


committee elect those whom they teel 
will be best suited. For instance, the 
dministration Committee is Composed 
nonstudent members and two 
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The 


trom 


student members six nonstudent 


members choose four 


nominces 
the two who will serve. Elections are 
annual 

The faculty nominates four of its 
members for the student council posi 
tions, from which the student council 
selects by election the two who are to 
serve. The dean of the college is no 
longer an adviser for the student coun 
cil bur is eligible for election to mem 
bership in the council just as is any 


other member of the faculty 


LIST OF COMMITTEES 
The 


serve are the 


committees on which students 
following: administra 


rion, curriculum 


) 


and instruction, 


admission and scholarship, 2; li 
brary, 2 ) 


religious activities, ath 


letics, citizenship, 3; personnel, 3, 


The 


nine students and 


and music-lecture, student 


council consists of 


two faculty members 

The citizenship committee is evenly 
divided between students and faculty 
members, each having three. The first 


function of the committee ts to pro 


mote good campus citizenship as a 
positive approach to eliminating the 
need for that of 


its second function, 


discipline. All other committees have 


a large majority of faculty members 
just as the scudent council has a large 
majority of students 

The plan was unanimously approved 
by the administration, with only a few 
individual objections by faculty mem- 
bers. The 


few that students are not of suthiciently 


fear was expressed by a 


mature judgment to serve on such im 


portant committees. A second objec 
tion, which may have been even more 
widely held than was expressed, was 
that students serving on a committee 


like the 


would 


administration committee 
a chance to know 
going on 


This objection was 


have more 


about what was than some 
faculty members 
partially overcome by having all stand 
ing committees make monthly reports 
at faculty meetings 

As has already been indicated, an 
important objective was to improve 
faculty-student relationships. This was 
the chief motivation factor. It was 
felt that misunderstanding and tension 
could be there better 


avoided if were 


communication between the two 
There were no realiy important basic 
differences. Those who questioned the 
wisdom of having immature students 
participate in policy making decisions 
had some of their fears calmed by the 
a small minority of students 


fact that 
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would not be dominate a 


likely to 
committee and, if there 
no other benefits, at least a few stu 


would 


faculty were 
informa 
tion which might permeate throughout 
the student body and tend to offset 


dents have firsthand 


misunderstandings 

Although the improvement of fac- 
ulty-student relations may have been 
the motivating objective and perhaps 
the one with results that can most 
nearly be determined, there were other 
objectives. One of these is the training 
in democratic process the plan affords 

A system which is conducive to the 
student 


development of and 


gripes 
which gives students little outlet for 
their dissatisfactions except by griping 
is hardly the most desirable environ 
ment for experience in democratic liv 
ing. As a social force griping can and 
does effect changes, but it is indicative 
of poor communication, It is un 
pleasant, creates mutual disrespect, and 
is destructive of personal dignity and 
responsible behavior so important to 
effective democracy 

fhe Bluffton plan at least opens the 
door to a means of relieving tension 
other than by griping. As the student 
body assumes some responsibility and 
is given some opportunity in the for- 
mulation of campus policy, the college 
becomes their college in a more real 
way. Its weaknesses are in part their 
their 
success. To whatever extent this spirit 


weaknesses and its success is 
can be carried by the student into later 
life 


community, the training and experi- 


as a responsible citizen of his 


ence in democratic living will have 


been effective and an important ob 
jective realized 

In addition to the opportunity stu 
dents have of getting firsthand infor- 
mation to prevent misunderstanding, 
not to be overlooked is the opportu 
nity the plan affords the administra 
tion and faculty to get firsthand infor- 
mation about students. This also is an 
objective of the plan. Committee meet- 
ings that do not touch on business 
for which knowledge of student atti- 
and far 
chosen for 


almost 


tude is important are few 


The 


committees are 


between students 
these 


to be 


better informed on student opinion 


certain 


student leaders and are much 


than faculry members are 


HOW IS IT WORKING? 


Although the plan has now been in 
operation for three and one-half years, 
final 


it is much too early to draw 


conclusions. All indications, however, 


are favorable. The question of con- 
tinuation never comes up for discus- 
sion in faculty meetings, which indi- 
cates that it is liked. The few who at 
first were skeptical have been pretty 
well convinced of its value. It is not 
a cure-all, and certainly does not create 
a Utopia on the Bluffton campus 
Rather it is like an oil which makes 
the wheels turn more smoothly as they 
Zo over rough Spots 

To what extent do students partici- 
pate in This 
varies greatly with individual students 
Some participate little in discussions; 
others participate as freely as some 
faculty members. By actual count as 
taken from the minutes of the admin- 
istration committee, during the first 
three years 


commiuttee meetings 4 


two made 
by students and five others seconded 


All of these passed 


motions were 


There has been a definite decline in 
the number and seriousness of student 
pranks. To what extent this has been 
coincidental and to what extent there 
is relation would be difficult to deter- 
mine. It, at least may be that it re- 
sults from a more wholesome inter 
relationship between faculty and stu- 
dents. The fact that Blufftom had no 
“panty raid” last spring may, however, 
only corroborate the suggestion that 
Bluffton students are more noted for 
what they rnitiate than for what they 
imitate 

A survey was taken last year by the 
student council of the attitudes of the 
17 students then in school who either 
had served on one of the standing 
committees or were then serving. The 
following are significant excerpts of 
the results of the questionnaire 

Do you feel that your experience on 
the standing committee was worth 
while? Yes, 17; No, 0 

Did faculty members monopolize 
the discussions? Yes, 2; No, 15. 

Were students given chances to con 
tribute and lead discussions? Yes, 16; 
No, 1 

Should the 
Yes, 17; No, 0 

These results are indicative of the 
acceptance of the system by both 
students and the faculty. In another 
survey of the entire student body 87 
per cent indicated that on the whole 


system be continued? 


student-teacher relations are pleasant 


and congenial; 11 per cent were un- 
certain, and only per cent thought 
otherwise. There seems to be no ques 
tion but that student participation in 
the administration of Bluffton College 


is here to stay 
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Bob is 17 and enters college next fall 


Before Bob 


Kent 


Vol 


hopes to be a doctor 


will 


is through medical 
be enrolled at 


school 
Smith 


Alice 


now 6, will be in college before Alice 


gets her degree 


14, No. 3, March 


1953 


Why not a deduction 


for college expenses ? 


Putting a family of four through college 


cripples the budgets of most families 


ROBERT W. MURPHY 


General Counsel 
Borg-Warner Corporation, Chicago 


It IS THE GREAT AMERICAN DREAM 
to rear one’s children and send them 
away to college. To most of us, this 
ambition 


than all others 


is the one more important 


And in that cherished 
dream dwells much of the greatness 
ot this land of ours 

The 


dream becoming inc reasingly more dif 


fact 1s, however, that it 1s a 


ficult to realize. With increased costs 
for food, clothing and shelter, it is 
becoming harder to save, and in order 
to send one's 


offspring to college, 


save—and sizable 


The little 


what is earned and what is required 


one must Save in 


amounts margin between 


to meet today’s needs in the 


average 
household is dwindling to the vanish 


Me st of 


Orates in taxes 


ing point the margin evap 


The statistics are painfully familiar 
The Good Housekeeping report on small 


excellent 
schools where expenditure for board, 


colleges lists 125 smaller 


room and tuition aggregates less than 


$1300 per year. Estimates for several 
(such as Vassar 
600; Sarah Lawrence, $2280: Mills 


$50) 


well known schools 


$1 
$| excluded them from the list 
ing. The median far 


$1000 per year This does not include 


was not trom 


clothing, transportation, or other al 


lowance 
If one heeds the voice of experience 
he should consult the father of a boy 


or girl in college. Ask the man who 


owns one and you will come AWAY 


with an estimate of double this amount 
Multiply even $1500 by four years 
and $6000 by four children (or select 
12), 


minimum ts 


any number from one to and it 


is Obvious that a sizable 


This 


taxes 


required amount must be set 


aside 


For 


assuming 


afler 


example, with four children 


the minimum 
$24,000. if 


amount re 


quired is the taxpayer 
should be in a 30 per cent tax bracket 
(which is certainly not unusual for a 

would 
$?24.000 
for educational expenses, he must earn 
$435,000; if he is in 


tax bracket, he 


middle-income family), this 


mean that in order to 


Save 
the 50 per cent 
$48.000 

all in addition to his regular day-to-day 


must earn 


living expenses. These amounts 


pro 
vide only the basic education leading 
the that 


a parent must set aside if he contem 


to a bachelor’s degree sum 


plates educating his children in the 
prote ssions becomes astronomical 


SOLUTION IN TAX LAWS 
The 


deduction should be 


solution is in the tax laws. A 


allowed for the 


costs of education. To accomplish this 
no drastic revision would be 


1944 


pur pe SC 


required. In the law was re 


vised so that it is no longer required 
that a dependent be supported in the 


taxpayers household and the former 


requirements that the dependent 
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830 CONGRESS 
ler Seaston 


H. R. 1274 


IN THE HOUSE OF REPRESENTATIVES 


Jant 


referred to the Com 


A BILL 


lo allow a deduction for income tax purposes of certain expenses 


incurred by the taxpayer for the education of a dependent. 


Be it enacted by the Senate and House of Representa- 


tives of the United States of America in Congress assembled, 


That section 23 of the 


deductions from gross 


Internal 


income } 


tevenue Code (relating to 


is amended by adding at 


the end thereof the following new subsection: 


‘(gg) EpucationaL EXPeNnses.—Expenses paid dur- 


ing the taxable year for the education of a dependent of the 


taxpayer (as defined in 


a college or university 


section 25 (b) (3)) attending 


to the extent that such expenses 


exceed the exemption, if any, allowed for such dependent 


under section 25 (b) (1) 


(D). 


Such expenses shall in- 


First page of bill introduced on January 7 by Representative Multer (D.-N.Y.). 


either be under 18 years of age or 


incapable of self-support—were elimi 
nated 

This change was made to permit a 
taxpayer to take a $600 deduction for 
dependents over 18 years of age, who 
were at his expense continuing their 
Bur, 


and other factors, $600 is now obso 


schooling because of inflation 
lete. It is simply not realistic if the 
dependent is going to college. It would 
not be a radical departure to increase 
the $600 exemption to cover actual 
expenditures for tuition, board and 
lodging, not to exceed a reasonable 
maximum. The reasons are sound and 
obvious 

1. A deduction is now allowed for 


Why? This deduc 


tion was necessary to rescue the typical 


medical expenses 
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middle-income family encountering un- 
duly large bills for doctors, hospitals 
and medicine that would not fit into 
the average family’s budget. In this 
instance, too, a family faced with the 
catastrophe ot a series ot operations, 
or extended hospitalization or treat 
ment, could have sought charity or 


How 


to grant consideration through 


direct government aid much 


better 
the deduction under the income tax 
laws. The logic of this deduction, and 
that for education, is much the same, 
namely, necessity. The American fam 
ily cannot survive financially without tt 

2. Through the deduction for char- 


itable contributions, the government 


recognizes payments tor education 


provided they are for other people's 


children, Why not some consideration 


for sacrificial giving to educate one’s 
own? A clever tax lawyer might at- 
tempt to work out a device where one 
donates a scholarship fund, only to 
become the 


Ir would be stamped an 


have ones own progenr 
beneficiaries 
obvious tax evasion. Any agreement 
providing for a selfish consideration 
would defeat the gift status and the 
Collector of Revenue 


ups mn 


Internal would 


no doubt frown narrow stand- 
ards of eligibility, such as, for exam- 
ple, “to be used only for students by 
the name of Sally Smith, with red 
hair.” No, although charity begins at 
home, this is not so in the book of 


the tax collector 


DEVIOUS METHODS APPEAR 

As a matter of fact, I am sure that 
almost every college president has been 
approached with proposals to grant 
scholarship aid, with the implicit un- 
derstanding that the taxpayer's own 
children would be obscurely benefited 
Devious methods have appeared in the 
One 


made a written contract with his son 


case law taxpayer, a lawyer, 
to pay for the cost of tuition, books 
and living expenses at law school in 
return for certain research assistance 
in the law school library and an agree- 
ment that the son would work in his 
father's law office at least 12 months 
after graduation 

In another case, a deduction was 
claimed on the ground that the health 
of taxpayer's wife required that the 
children be placed in private schools 
and therefore the educational expense 
should in fact be classified as medical 
In both of cases, the 
One moral 


of such cases is that the desperate meas- 


expense these 


deduction was disallowed 
ures used indicate, aside from their 
futility, that there is an obvious need 
for amendment in the laws. The pres- 
sure toward tax evasion, or even tax 
avoidance, points clearly to an inade 
quacy in present provisions 

3. We hear 
shortage ot skilled, college trained spe- 
The 


draft laws seek a means of deferring 


much these days ot a 


cialists in the sciences present 
certain college students. There is talk 
of direct grants to col 


All such finan- 


government 
leges and universities 
cial aids by the government involve 
a tremendous loss of funds in govern- 
ment overhead expenses, which must 
be counted as part of the cost. It would 
be much more economical and sounder 
to provide a way for the individual 
to do the job by providing a tax 
deduction, rather than funneling these 
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education dollars through the process 
of government administration 

4. Our tax laws in this period of 
extremely high taxes have an impera 
tive quality. Special treatment of stock 
options leads hundreds of companies 
to adopt desirable plans for their em- 
ployes. Provision for rapid amortiza- 


tion of defense facilities has been a 


factor in manufacturers 


encouraging 
to build needed plants for war pro 
duction. Deductions for charities have 
encouraged much public-spirited giv 
ing. All these things are commend 
able. They demonstrate how strong is 
the inducement when the goal is tax 
saving. What better cause to encourage 
by tax advantage than the education 
of our youth? 

5. Private educational institutions 


Many 


believe they are essential to preserve 


today face a precarious future 


our traditions and our way of life 
This would give them some help: a 
body of students whose parents were 
enabled to keep them in school by 
sound encouragement in the revenue 


laws 


NOT CLASS LEGISLATION 
What are the 


such a deduction? Certainly, it could 


arguments against 
not be argued that this is class legis- 
lation. Although the impact of taxes 
is probably greatest on what may be 
classified as middle-income families, 
the desire to educate one’s children is 
no longer confined to any one class 
Opportunity belongs to all classes in 
America and opportunity in this period 
of technological advancement and spe- 
cialization presupposes an adequate col 
lege education 

The that 
the costs of education form a capital 


argument may be raised 
investment and therefore should not be 
deductible in effect as expense. We are 
concerned, however, with costs of edu 
for ourselves but for 


cation not our 


children, on which no financial return 
We 
that the in 
creased income arising from this in 


to ourselves is ever anticipated 
must remember, also, 
vestment will be taxed 
to the full. If one pays $1000 for an 


acre of ground and sells it for $2000, 


in education 


he pays a tax only on the increment 
of $1000, at reduced capital gain rates 
If he pays $1000 for a truck to be used 
in his business, and takes in $2000 in 
drayage fees, the cost of the truck 
amortized over its useful life 
from the $2000 income as 
But if he spends $1000 for 
education and his income is later in 


is de 
ductible 
earned 


creased by $2000, the government will 
not recognize that he should be allowed 
seed back.” He receives 

$1000 and the 
full as 


to get his 
no deduction for the 
$2000 1s 
income 


taxed in ordinary 


COULD HAVE LIMITATIONS 

Statutory provisions and regulations 
would, of course, be necessary to work 
The deduc 


tion could, quite properly, be limited 


out the mechanical details 


to institutions of higher learning 
The 


necessity 


would of 
Only 
tuition, board and lodging away from 
probably be included, 
and only up to a stated maximum. The 


expenses included 


be narrowly defined 
home would 
type of educational training permitted 
would have to be prescribed, both as 
to accredited schools and period of 
training permitted under the deduc 
tion. But similar problems have al 
ready been successfully met in defining 
permissible charitable deductions, in 
allowances, and in 
of Selective 
A most serious phase of this problem 


administering G.1 
the operation Service 

is how to save for anticipated college 
Much to be 
desired, therefore, would be 


expenses in future years 
a device 
to permit anticipation of these ex 
Would it not be 


penses feasible to 


provide for government-approved 
Warrants’'? 
These might be issued directly by col 


College Anticipation 
leges, or possibly either private finan- 


cial institutions or the government 
could issue low interest bearing cer 
tificates (analogous to tax anticipation 
notes sold by the U.S. Treasury Depart 
ment) redeemable only by educational 
institutions, These warrants or certifi 


cates would be purchased over the 


years and later redeemed to pay for 
an education 

They might contain a proviso that 
if they were not used for the educa 
tion of the or de 
pendents, redemption would be per 


mitted 


holder's children 
only as a donation to an 
educational institution, or other charity, 
subject to the same maximum limits 
on charitable donations as in our pres 
laws. A 


then be 


ent tax current deduction 


would allowed for a_ per 


missible amount spent each year in 


purchasing these educational anticipa 
tion Such a 


provision would encourage thrift. It 


warrants or certificates. 
would not be inflationary and, to the 
extent taxes are kept high in order 
consumer 
goods, the purpose would clearly be 
accomplished 


to discourage buying ot 


CONSTANT REAPPRAISAL NECESSARY 


Changing conditions require a con 
stant reappraisal of our tax laws. Here 
is an instance where the impact of high 
taxes can destroy initiative, discourage 
thrift, and wreck the 
this The 


duction is found not alone in the vital 


very future of 


country need for this de 
urgency for increased scientific knowl 
edge and skills in meeting tomorrow's 
problems. The need for this deduction 
is found in the dreams and hopes of 
millions of parents who would like to 
give their children the best in educa 
tion, but who cannot afford it if Uncle 
Sam takes too big a bite 





Financing the Pensioning Obligation . . . 
Cc Cc Cc 


is becoming a real issue for college administrators to face as additional pro- 


visions for the retirement security of faculty and staff become a part of institu- 


tional policy. In the April issue A. A. Weinberg of the University Retirement Sys- 


tem of Illinois will submit proposals for proper financing of pensions. 
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COLLEGE AND UNIVERSITY ADMINIS 
trators are becoming sensitive to the 


increasing travel by the 


requests for 
staft 


igo most of the traveling for an edu 


members of the A generation 


cational 


institution was done by the 


president or a representative desig 
nated by him 


In recent situation has 


years the 
changed so that the amount spent by 


university for travel 


represe nts a 


sizable item in the 


budget. It has 


reached such a sum that governing 
boards and state officials are becoming 


critical of this expenditure 


WHY TRAVEL HAS INCREASED 


The demand for travel has increased 


because of the activities of numerous 
Organizations and societies that in the 
last decade have grown to a surprising 


extent. The 


increase is also due to the 


fact that faculty members are endeav 
oring to get away from the cloistered 
ivory towers. The added emphasis that 
has been placed on protessional or 
ganizations also has contributed to the 
The 


educ ational 


need tor travel 


philosophy ot 
bringing INSTITUTIONS t© 
the people has added to the demand 
Universities have encouraged members 
of their staffs to engage in research, to 
publish papers, and to become mem 
bers of which have 


learne d societic Ss. 


created a desire to attend meetings 
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To meet this situation educational 


insticutions have instituted a variety of 
policies to govern travel. Some scho ls 
do not defray any of the expenses of 
faculty members who attend meetings 
ot professional organizations On the 
other hand, there are schools that pay 
ill of the expenses incurred by faculty 
members in attending such meetings 

Between the two extremes are to be 
found various plans. There are institu 
tions that pay a stated amount, others 
that defray the actual cost of transpor 


still 


expenses if the staff member appears 


tation, and others that pay the 
on the program or acts in some ofhcial 


capacity. It should be stated that the 
fairly common practice of paying the 
expenses of those faculty members 
who are to give papers is justified on 
the basis that it stimulates research 
and professional growth and tends to 
bring recognition to the institution 
On the other hand, it may encourage 
members of the staff to deliver hastily 
and poorly prepared papers in order 
to have their expenses paid. The plan 
of paying all expenses has a tendency 
to encourage staff members’ spending 
much time away from the campus and 
attending meetings that may not be 
worth while 

The administration, as well as gov 
erning boards, is constantly asking the 


This 


question: “Is this trip necesary? 


1S THIS TRIP 


1. D. WEEKS 


President 
University of South Dakota 


Train platform at Atlantic City, 
most popular site of large 
conventions in the country. 


raises the problem of the value of 
having members of a faculty attend 
meetings of their scholarly organiza- 
trons 

Most college presidents will agree 
that active membership of the instruc 


tional 


staff in the various learned 


societies and professional 


desirable 


organiza 
tions is a in-service educa 


tional measure. How to keep a staff 
growing is one of the problems con- 
stantly facing the administrator. If a 
faculty member is to be active in his 
attend — its 
meetings, or at least the more impor 


tant ones 


organization he should 


The question that naturally 
‘Should the 


fray expenses incurred by such attend 


arises is institution de 


ance?” The answer is not simple. It 
depends upon the adequacy of the 
institutional budget. It is influenced 
by the type and frequency of meetings 


as well as by the amounts involved 


MORE AND MORE MEETINGS 


This age of specialization probably 
has been largely responsible for the 
creation of an increasing number of 
organizations. With the rise of numer 
ous professional groups there comes 
the demand for meetings—meetings 
of the whole group, meetings of sub 
groups and committees, meetings on 
the West Coast and on the East Coast, 
and in Florida, 


meetings in Canada 


COLLEGE and UNIVERSITY BUSINESS 
















NECESSARY ? 


Two plans for the fair 
administration of the 
college's travel budget 


meetings in summer and 


meetings 


in winter. Is it any wonder that col 
lege presidents who have the respon 
sibility of balancing the budget should 
ask 


Having raised the problem, I hasten 
to add that 


Is this trip necessary? 


some of these meetings 


are necessary and should be attended 


by staff members. Furthermore, if the 


budget will permit, the institution 
should pay all or part of the necessary 
expense incurred in attending them 
However, there seem to be entirely 
too Many Organizations and too many 
Careful planning 


make possible the elimination of from 


meetings would 
one-third to one-half without the edu 
cational assets supposed to be inherent 
in them being impaired 


If it is travel 


assumed that some 
is essential to the growth of a faculty 
then the question of how to administer 
it economically and efficiently must be 


answered. As there 


far as 1s known 
is no best way to administer the travel 
item in the budget but some plans 


are better than others. It is my inten 
tion to suggest two possibilities that 
have considerable merit 

Plan A provides that the president 
allocate a reasonable amount in the 
budget for faculty travel, the amount 
to depend upon the funds available 


This budget would be administered 


by the president to defray the neces 
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sary travel expenses of faculty mem 


bers attending meetings of their 


Whether 


vidual is paid all of his expenses or 


learned societies the indi 


perhaps, full transportation costs of 


transportation costs to an amount not 


to exceed $50 is not so important as 


is the fact that the details of the policy 
understood by each 


statt 


be clearly mem 


ber of the This plan may apply 


only to those who are to appear on 


a program or to anyone who wishes 
to attend the 
If the 


amount 


meeting of his group 


latter course is followed the 


necessary for travel will be 


greatly increased 


THE SECOND PLAN 


Plan B provides an item for travel 
in the budget to be administered by 
the president, the dean, or 
ment head 


a depart 
The office administering it 
is not significant but who shall receive 
benefits from it is of great importance 
Plan B provides that each department 


shall 


travel 


have a stipulated amount for 


This shall be allocated to dif 


terent the 


members of department 
each year. This would make it possible 
for faculty members other than chair 
men of departments to attend meet 
(In 


one-man departments the travel budget 


ings with their expenses paid 


would be 


administered by the dean. ) 


The staff member would be expected 






to make a brief written report of the 
meeting attended to his dean or de 
partment head 


Since most educational institutions 


are in need of funds, the amounts to 
be expended for travel should be care 
fully scrutinized and effectively ad 
ministered. The same safeguards that 
apply to travel for the instructional 
staff should also be applicable to mem 
administrative 


bers of the 


staff, ex 
cept perhaps for expenses incurred in 
attendance at meetings where the in 
stitution as such should be represented 


The 


that area of travel within the territory 


foregoing does not apply to 


served by the institution; for example, 
a member or several members of the 
statt of 
tend 


the medical school should at 
medical 
The 


Same Situation should prevail in the 


meetings of the state 


association with expenses paid 


schools of law, education, and so forth 


The National 


mission on Accrediting may result in 


ettorts of the Com 
reducing the number of associations 
and thereby eliminating some of the 
demands for travel. However, it would 
appear that the problem has reached 
such magnitude that governing boards 
or perhaps outside forces, such as state 
othcials or legislatures, will attempt 
to solve it unless college administra 
tors develop a more defensible policy 
than the 


present one 
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How a college can, at 


BETTER | 


COLLEGE BUSINESS OFFICERS HAVI 
been defined as persons who are never 
in doubt, but seldom right. I hope 
this is not true, especially in the field 
of insurance. All too frequently we 


feel that insurance is not a pressing 
problem; we find out how pressing it 
really is the day after a big fire or a 
large lawsuit 

None of us can expect to be experts 
in this field. The best we can hope to 
do is to make use of all available as- 
sistance, to “pick the brains” of the 
experts, and to apply the best manage 
ment we know. Advice 
from insurance experts may come to us 


trom 


technics that 


seve ral sources 


Most « lleges 


have a 


committee of the board 


of trustees whose responsibility ts 


the approval of the insurance pro- 
gram, including the distribution of 
insurance to the various agents. Usually 
members of the well 


qualified in insurance because of ex 


committee are 


perience in their own businesses 


INSURANCE COMMITTEE 


The college business officer should 
have available to him an advisory com- 
mittee of insurance agents or brokers 
Ac least a portion of this committee 
should be rotating in nature and should 
provide a representation of the major 
agents participating in the insurance 
program of the college. The business 
officer should obtain advice from rep- 
resentatives of companies that are par 
ticipating in the program. In working 
with the insurance committee of trus 
tees, the business officer should not 
only tell the trustees of the insurance 
that is carried by the college but, even 
more important, should definitely point 
out the risks that are not insured, so 
that he has their approval of this and 
so that criticism cannot be leveled 
against him at a later date 

We are all cost conscious these days. 
One ot the which 


ways in insurance 


From a paper presented at the ninth 
annual Institute of Higher Education, Nash 


ville, Tenn., 1952 
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lower costs, buy 


NSURANCE PROTECTION 


WwW. 0. NICHOLLS 


Assistant Business Manager 
Syracuse University, Syracuse, N.Y 


Costs sometumes be decreased IS 


may 
to buy insurance from mutual com 
panies. This is a controversial subject, 
and there are many arguments on both 
sides. I would not presume to evaluate 
these arguments. | can report, how 
ever, on a survey recently made of 14 
colleges and universities 


that nine of the 


I discovered 
14 carried various 


amounts of mutual fire 


insurance 
Comments made by some of those car 
rying a portion of their fire line in 
mutual companies indicated that they 
were interested in mutual companies 
because of the 10 to 25 per cent sav- 
that resulted. In 
only two cases did I find that nearly 


ings in premiums 
100 per cent of the line was in mutual 
companies. Usually the coverage ran 
between 10 and 35 per cent 
tential 


The po 


savings of mutual insurance 
should be studied carefully by each in- 


dividual and his in- 


business officer 
surance Commiuttee 
Consideration of insurance protec- 
tion against direct loss by the institu- 
tion will be divided into three areas 
(1) property (2) liability for 
damages; (3) direct financial losses 
When we think of insurance pro- 
tecting property owned by the univer 


sity, we immediately think of fire in- 


losses; 


surance. But there is certainly no point 
to our insuring a building or contents 
against damage from fire and then 
ignoring the possibility of damage 
from windstorm, hail, explosion, riot 
or civil commotion, aircraft, vehicles, 
smoke or sprinkler leakage. The rate 
is usually small and one such loss can 
be costly unless adequate insurance is 
provided 

In addition to the lower costs that 
frequently can be obtained through 
mutual fire insurance, better protection 
can usually be obtained through the 
purchase of blanket fire policies. Col- 
with constantly 


leges are blessed 


changing conditions not only with re- 
spect to the uses of the buildings and 
additions and deletions of programs in 
specific buildings but also in the re- 
moval of property from one building 
to another. In a bustling college world 
today, it is well nigh impossible to 
keep up with the changes that are 
necessary if fire insurance policies are 
written on a specific coverage basis 


COST IS SOMEWHAT HIGHER 
Blanket insurance policies provide 

for an average rate and require 90 per 

cent The this 


insurance is about 5 per cent more 


co-insurance cost of 
than the cost of specific coverage, be- 
cause the blanket form of policy is 
much broader than is the specific pol 
icy, and the companies are uncertain as 
to the amount of liability in a loss at 
any one period of time. On the other 
hand, assuming that we have complied 
with the 90 per cent co-insurance 
clause and that we have a complete 
loss of one given building, we are able 
to obtain 100 per cent for the building 
rather than the 80 or 90 per cent of its 
value which we would have obtained 
had the building been specifically writ- 
ten at 80 or 9O per cent Cco-insurance. 
Blanket insurance provides for au- 
tomatic coverage on additions to the 
plant and to the inventory. It permits 
fewer policies to be written and, more 
important, it provides for the same 
printed form in each policy so that 
all are exactly alike. When we have 
co-insurance, there is usually a state- 
ment in the policy that waives apprais- 
al and inventory when the loss is not 
over a certain percentage. In specific 
coverage policies this percentage would 
apply to each individual building for 
which a policy was written. In a blan- 
ket policy the percentage affects the 
total amount carried on all buildings, 
thus saving reappraisal and inventory- 
ing unless the fire is of major size. 
We can save time and money by 
purchasing our fire insurance policies 
on either a three-year or five-year 
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basis, with the 


expiration date coin- 


ciding with the 


last day of the fiscal 


year. This makes the problem of pre- 
paid insurance for our financial state- 
ment simpler and permits equalization 
of fire insurance premiums with one- 
third or one-fifth being due each year. 

We have been considering fire in- 
surance from a negative or protection 
think for a 


POSITIVE or 


point of view Let us 


moment of the preventive 


aspects should 


In the first place, we 
have an adequate fire prevention pro- 
gram, and a fire insurance company 
engineer can be of extreme assistance 
in developing this program 

In the second place, the suggestion 
made 


has been that colleges should 


have a fire prevention day. This seems 


an excellent idea. If properly worked 


our, 


this observance could be of in 


estimable value to colleges in having 
a complete official survey of hazardous 
conditions made periodically and ac 
tion initiated to correct them 
Another area of 


protection against 


damage to owned property is in the 
field of automobile and truck collision 
insurance. The question as to whether 
to carry this insurance is dependent 
on the specific situation. Many colleges 
prefer to be in a self-insurance posi 
tion, while there is a feeling among 
some college administrators that it ts 
$50 or $100 


insurance. If ve 


preferable to purchase 
deductible collision 
hicles are constantly in use and if there 
have been frequent changes of per 
sonnel among drivers, an institution 
may be farther ahead financially by 
purchasing deductible collision insur 


ance 


BLANKET INSURANCE A “‘MUST” 
Another area in which to strive for 


better protection and lower costs ts 


protection against liability for dam 
This both 


general liability insurance with its en 


ages insurance involves 


dorsements, automobile liability in 
work- 


The 


which 


surance, boiler insurance, and 


mens compensation insurance 


best liability insurance is that 


covers the most hazards; therefore, 


blanket insurance is certainly a “must 
for every college official responsible tor 
The 


carried are a 


adequate insurance protection 


limits that should be 


matter for the individual decision of 
the particular college as the various 
court decisions in the area are studied 
More 


sizable 


and more juries are awarding 


amounts in liability cases, 


with the result that it behooves us to 


review our programs to determine 
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whether the limits we carry are ade 


quate for us in the event of a catas 


trophic liability claim 
} 


Closely coupled with public liability 


insurance is property damage insur 


ance. It 1s easy enough to assume that 
it is not possible for us to damage the 
property of others. Yet, with the in 
surance Companies using the subroga 
tion Clause in their contracts more and 
more, we must have protection in the 
event of a loss to some other party, 
for which we might be sued by the 

Vari 
A fall 


ing object from one of our buildings 


other partys insurance company 
ous illustrations can be cited 
may damage the property of others 
The fire in our building caused by ous 
negligence or the carelessness of one 
of our employes may spread to a neigh 
boring building and start a fire there 

Automobile liability insurance is an 


other important part of liability pro 


tection. In most states it is possible 
to couple automobile liability insur 
ance with the general liability policy, 
thus effecting decreases in rates, de 
pending on the size of the premium 
It is imperative 


that the automobile 


coverage be broad enough to cover 
all aspects of operation of motor ve 
hicles in the business of the college 
In othcr words, we should consider not 


merely 


vehicles owned by the univer 


sity but also non-owned vehicles op 


erated by employes on college business 
and the hiring of nonpublic carrier 
vehicles for the transportation of mem 
bers of athletic teams, glee clubs or 
other student organizations. Compre 
hensive coverage is the broadest pos 
sible policy that can be purchased. It 
is the best protection and usually, in 
the long run, is the lowest cost insur- 
ance protection that can be purchased. 

Boiler and pressure vessel and ex 
plosion insurance 1s an important link 


in the chain of liability protection 


There is not much opportunity to de 
crease the cost in this area f more 
that 


vessel is 


important aspect is to be sure 


every boiler and pressure 


adequately insured, that there is broad 


coverage, and that consideration is 


given to the property damage of other 
parties in the event of an explosion or 
fire in the boiler. It ts, of course, im 
portant that boiler and explosion in 
surance be reviewed closely with the 
We 
have a duplicating coverage and are 
paying 


fire insurance find that we 


may 


premiums for hire imsurance 


and boiler and explosion insurance 


Liability both 


general liability and workmen's com 


protection involves 


pensation. If the two policies are with 
different companies there is occasion 
ally the fear on the part of some that 
despite the cost advantages that might 
have dictated this situation, there are 
areas in which disputes may arise 
Usually, however, the state workmen's 
compensation board spells out the 
exact liability in the case of employes 
and determines whether an employe 
was on duty or not at the time of his 


injury. It may be wiser to consider 
the cost advantages in the placing of 
this type of insurance. Again the care- 
ful selection of a top-notch mutual 
company may result in important sav 
ings. We may want to investigate ret 
Plan D, 
which permits a combination of auto 
mobile liability, general liability, and 


ct mM pc nsation imsurance 


roactive ratings, especially 


USUALLY DONE AUTOMATICALLY 
The obligation for insurance protec 
tion is found in the workmen's com 


pensation acts of the various states 
Standard forms of polic ies are provided 
and insurance is written at a rate cal 
culated for each $100 of the pay roll 
based on the various classifications of 
It is important that an en 


dorsement be 


employes 
attached to the com 
pensation policy to cover the college's 
liability when an employe is on college 
business in other states or countries 
This is usually done automatically by 
workmen's compensation insurance 
companies 

There are, of course, other types of 


property insurance, such as floater 
policies, which are all-risk in nature 
and which are intended to cover al 
most any conceivable type of loss ex 
cept dishonesty of employes and wear 
and tear ot equipment It IS important 
that we review the floater policy with 
the fire policy in order that we do not 
pay a premium for protection of the 
property under our fire policy against 
a loss by fire, and, at the same time, 
pay a floater policy premium that in 
cludes the same equipment 

field for 


better protection and lower insurance 


Possibly the most fertile 
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costs les im insurance against direct 


financial losses, or “crime” insurance 


Protection 


against financial losses is 


covered by robbery, burglary and theft 
fidelity insurance 
Robbery, burglary and theft insurance 


in blanket 


insurance and by 


form must be a tailored 


policy because of the differing situa 
tions among colleges. Often it will be 


found that substantial savings in an 


otherwise excessive rate can be accom 
plished by purchasing this insurance 
on a $50 or $100 deductible basis, 
thereby eliminating many small nut 
sance claims for the insurance com 
pany, which in turn is able to pass on 
this saving to the college in a reduced 
We 


at Syracuse 


rate have found this to be true 


In other areas of crime coverag 


there are fidelity insurance, money and 
securities protection within and out 
side the premises, safety deposit in 
surance, check forgery insurance, and 
so forth. The broadest policy in which 
this can be purchased is the well 
-D. of 


honesty, disappearance and destruction 


known comprehensive dis 


policy. The day of insuring specifically 
a fidelity secur 
More 


and more the desirability of a blanket 


each individual under 
ity bond has pretty well passed 


bond is impressed upon college ad 
ministrators who do not then have to 
be concerned whether an individual 
handling money changes jobs and his 
successor 15 specifically named in the 
policy. Frequently it has been found 


that individuals who have no direct 
connection with the handling of col 


lege funds are involved in defalcations 


POTENTIALLY SERIOUS PROBLEM 


In December 1947 approximately 
$65 was found to be missing from the 
safe of the University Hospital at Syra 
cuse. Quick and efficient action on the 
part of university and city police re- 
sulted in the arrest of an orderly em 
ployed at the hospital. He was found 
guilty, bute he had already spent the 
money As a minor employe not han 
dling cash in the course of his job, he 
was not bonded. Because he was an 
employe, reimbursement could not be 
made to the university under the bur 
glary, thett 


policy which applied to persons other 


robbery and insurance 


than employes. This was a small loss 


but, coupled with one or two other 
small incidents of similar nature, it 
opened our eyes to a potentially seri 
ous problem. An analysis was made of 


our various crime insurance coverages 


and the picture was both revealing and 
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startling. We found wide areas where 
we were paying premiums for dupli 
cate protection. As a result, we pur 
chased a 3-D policy, which automati- 
cally bonded every employe of the 
university for $100,000 at the time of 
We 


coverage for 


his employment increased our 


amount of money and 


securities within and outside the 
premises, increased our safety deposit 
and check forgery insurance, and had 
a premium about 
$100 a year 

This happens to be a field of insur- 


ance in which the interpretation of the 


increase of only 


hazards in the computation of the re 


sulting rate lies within the power of 
the companies. It is an area in which 
thorough study by college business ofh 
cers frequently can result in either a 
insurance for 


sub 


increase and broadening of 


decrease in the cost of 
crime coverage protection ofr a 
stantial 
their protection for the same or only 
slightly higher premium 

It is important, however, that bur- 
glary, robbery and theft insurance be 
purchased from the same company as 
the 3-D policy. There are areas of 
fuzziness where disputes can arise, and 
we might find ourselves between two 
insurance companies unless both types 
of policies are handled by the one 
company; then the company can raise 
any disputes it cares to between its 
departments as to which should be 
charged for the loss, but we recover 
the loss without argument 

There are many other kinds of mis- 
cellaneous insurance that might be con- 
case the deter- 
mination is up to the individual col- 


sidered, but in each 
lege, both as to the amount it can pay 
for insurance and the possible limited 
application it may have to its particu 
Recently | obtained a 
copy of a complete booklet entitled 


lar problem 


An Insurance Program for the Guid 
ance of School Boards,” published by 
the New York State School Boards 
Association, Inc., 170 State Street, Al- 
bany; on pages 10 and 11 it lists 
numerous risks and the insurance pro 


tection available. Ir ts excellent 


There seems to be a general tend- 
ency to develop broader and broader 
types of 
time 


coverage. | hope that the 
more of the 
protec ted 
through some all-embracing type of 


policy. It 


may come when 


various hazards can be 


will be interesting to see 
what happens in this field, in view of 
the continuing intensive competition 
between insurance companies for addi- 
tional business among their potential 
customers in the college field 

In summarizing our desire for bet- 
ter protection and lower costs, we find 
that consideration should be given to 
mutual insurance companies with their 
resulting return of dividends, despite 
the fact that dividends have been de 


Mutual 


companies do not represent a panacea 


creasing in the past few years 


for our insurance costs, but certainly 
they should be carefully scrutinized 
and their proposals compared with 
those of stock companies 

In addition, should be 
purchased in the very broadest form 
in which it is offered. No one person 
all of 


made 


insurance 


can ever anticipate the various 
may be against a 
college, either in terms of protection 
of property owned by the college, of 
liability that may be incurred, or of 
financial losses 


claims that 


It behooves us not to 
double-guess” our hazards 


ONE WAY OF SAVING 
Another 
realized by 


important saving can be 


buying insurance, when 


possible, on a three-year or a five-year 
plan, paying two and a half or four 
times the annual premium rather than 


the full amount. By dividing the cover- 
age into separate policies expiring at 
either one-third or one-fifth each year 
or by buying insurance on a budget 
plan, it is possible to equalize the cash 
outlay each year. An expiration date 
coinciding with the end of the fiscal 
year will make it easier to handle the 
determination of 
prepaid insurance for financial state- 
ments 


accounting in the 


We must use all the advice we can 
get. We must put our agents and com- 
panies to work for us rather than 
always be dodging them because they 
want to sell more insurance. We must 
review the reserves they create tor our 
third party insurance, which has an 
important bearing on experience rates 
And once we have worked out a good 
broad protection at the lowest possible 
stick company 
for a period of time and stop shopping 
around 


cost, let us with the 
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IN JUNE OF 1952, A WHOLESALI 
jobber of books in Toledo, Ohio, filed 
suit in his local federal district court 
against the University of Minnesota 
under provisions of the Clayton Ant- 
trust Act.’ In his complaint, he alleged 
that the university had been guilty of 
price discrimination against him in 
the sale of its books. According to the 
trial, the 


regents of the University of Minnesota, 


evidence presented at the 


on July 16, 1925, had established the 
University of Minnesota Press, to be 
administered by a director and a com- 
mittee of five from the faculty, ap 
pointed by the president of the regents 
as am executive committee in charge 
of all matters pertaining to the Press 

The 


testified that a sales agent had been au- 


sales manager of the Press 
thorized to solicit orders for the books 
published, and to submit such orders 
for acceptance or rejection by the 
Press in Minneapolis; that the sales 
agent had no authority to make any 
contracts in the name of the Press; 
that the total net sales in the federal 
district in question, during a period of 
seven years, had been less than seven 
thousand dollars, whereas the total net 
sales of the Press during the same 
period had been almost seven hundred 
thousand dollars 

The court, in ordering its service 
of summons quashed and the bill of 
complaint dismissed, based its deci 
sion’ upon the following grounds 


1. The had 
against the University of 


action been brought 
Minnesota, 
whereas the correct corporate title 1s 
Regents of the University of Min 
nesota 

2. As a 


ernment of the 


corporate agency of gov 


sovereign state of 
Minnesota, it is not subject to service 
of process within the Northern Dis 
trict of Ohio 

5. The 
by the University of Minnesota Press 
within the Northern District of Ohio 


during the period in question was not 


volume of business done 


sufficient to give a federal district 


court jurisdiction. In support of this 


point, the court cited the following 


opinion 


Section 14 and l3a ot Title 15 of the 
U.S. Code Annotated 

Reid v. University of Minnesota, 107 | 
Supp. 439 (Sepr. 30, 1952 

Eastman Kodak Co 
Material Co. 2 US 


Southern Phot 
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UNIVERSITY OF MINNESOTA 
AND CLAYTON ANTITRUST ACT 


T. E. BLACKWELL 


Vice Chancellor and Treasurer 
Washington University, St 


The corporation must, however, be 
within the dis 
substantial 


transacting business 


trict of a character and 


the mere fact that some business is 
done is not enough 

The 
decide the following question 

“Whether the agency 
of the state of Minnesota should be 
exempted from the operation of Sec- 
Title 15 of the 


Annotated 


court expressly declined to 


Press as an 


tion 13 and 13a of 


United States Code when 
it engages in a business of the char 
acter and to the extent here engaged 
in presents a question that this court 
feel called deter 


does not upon to 


mine in view of the conclusion arrived 
at under grounds | and 3 of the 
motion.” (Involving the question of 
jurisdiction. ) 

The question of whether the ant 
apply to 


state under the facts and circumstances 


trust acts this sovereign 
as we have them here is one that may 
well be inquired into should the plain 
tiff choose to bring suit in the state 


of Minnesota 


COURT CITES OPINION 
However, the court cites the follow 
ing opinion,’ even though it refused 

tO pass upon the issue 

We find nothing in the language 
of the Sherman Act or in its history 
suppests 
t restrain a state or its 


which that its 


purpose was 
othcers or 
agents from activities directed by its 
legislature. In a dual system of gov 


ernment in which, under the Con 


stitution, the states are sovereign, save 
as Congress may constitutionally sub 


tract from their authority, an unex 


Parker Director ot 
Brown 4] US i] 


Aericulture 


Louis 


O 


pressed purpose to nullify a state's 
control over its officers and agents is 
not lightly to be attributed to Con 
gress. The Sherman Act 
mention of the 


makes no 
such, and 
gives no hint that it was intended to 


States as 


restrain state action or official action 
directed by a state 


This litigation is another example 
of the extent to which the legal prob 
lems of our institutions of higher 
education are multiplied when they 
stray from the well lighted path of 
classroom instruction. Publication has 
been one of the traditional functions 
of a university since medieval times 
Printing is also a trade or business 
Its dual 
biguities 

In 1944, 


in his efforts to enjoin the secretary 


character creates the am 


a taxpayer was successful 
of state of Wisconsin from approving 
vouchers of the University of Wis 
consin tor salaries ot printers and for 
the purchase of supplies to operate its 
two printing presses on the grounds 


that 


statutes in force at the 


time re 
quired that all state printing be pro 
cured by the state printer on order of 
the state director of purchases. Thus, 
the University of Wisconsin was de 
nied the right to maintain its own 
press upon the demand of a commer 
cial printing company 


The 


sion, 


court, in support of its deci 
declared 


If the 


ministration in. the 


statutes do not permit ad 


most convenient 


and economical or effective way, the 


administrative agency must secure 


statutory authorization before adminis 


tering it in any other way 


Democrat Printing Co. +. Zimmerman 


14 N.W. 2d. 4 1944 
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NOTES TO AN ARCHITECT 


FOR THE GENERAL PLAN, WE SHALI 
think in terms of a fireproof residence 
hall for a building rec 
tangular in shape, with three floors 
and a ] 


100 students 


basement. There will be 4 


double 


rooms for students 


and six 
single ones. More single rooms are 
desirable, but, for reasons of economy, 
doubles usually prevail 

On the 
entrance, will be an apartment for the 
head of the residence hall 
will have bath 


main floor, with separate 
Each floor 
toilet facilities, and a 
preparing 


The kitchenette on the 


kitchenette for 


coffee and 


snacks main 
oor will be large enough for prepara- 
tion of party refreshments for any 


held in the 


affair dormitory 


SPACE FOR SOCIAL ACTIVITIES 


Even though the residence hall may 
depend for most of its social and 
recreational space on a near-by student 
union, Space enough tor house parties 
smokers and similar events for resi 
dents of the hall should be provided 
Chere is a distinct advantage in hav 
affairs in 


house and social 


larger facilities and restricted often to 


ings some 


the residence from the 


separate 
members or to members and guests 
Main Floor. On the main floor will 
be the administrative office, a lobby, a 
large living room or lounge, men and 


women washrooms, a kitchen 


Ruests 
ette, and the head resident's family 
size apartment 
Administrative Office. This office 
should be large enough to furnish desk 
room for the personnel required, to 


provide mail service, to receive and 
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deliver packages, and to house what- 
ever records are kept for management 
and student life purposes. Counseling 
records will be kept in the head resi- 
dent's private office 

Lobby 
trance area onto which will open the 
lounge 


The lobby will be an en- 


othice 
Ample space will be provided in the 
lounge for receiving guests or for them 
to wait, making it unnecessary for this 
area to be much more than a passage 


and administrative 


and lavatories 
will be available through this area. An 


added feature could be a 


way Guests toilets 


coat room, 
and bulletin boards would serve well 
in this location 

Living Room. A large, airy, taste- 
fully yet practically furnished living 
room will occupy most of one-half of 
the main floor also 


This area must 


sizable social function 
held in the residence hall. The first 
floor kitchenette would be closely ac- 
cessible to this room. 

Head Resident's Apartment. This 
apartment, complete with bath, kitch- 
en, private entrance, living room, and 
bedroom, should be sizable enough, in 
a men’s residence hall in particular, 
to house a married man and his family 


serve for any 


An additional entrance will make the 
apartment easily accessible to resident 
students 

The second and third floors will b« 
One 
floor will have 24 double rooms and 


given over to students’ rooms 


two single rooms; the other will have 
23 double rooms and four singles. Cor- 
ridors, at least 6 feet wide, will run the 
length of the floors 


KITCHENETTE ON EACH FLOOR 
Each floor will have a kitchenette 
with a two-burner electric stove, sink, 
work counter, refrigerator, and cup- 
On each floor 
will be incinerator and laundry chute 


board and closet space. 
openings (These practical features 


soon pay for themselves in salaries 
saved. ) 

A sink and utility closet will be 
placed on each floor 


accommodate the maids’ trucks and to 


Large enough to 


store brooms, mops, and such things, 
it will have fresh air ventilation. 

Students’ Rooms. Double rooms will 
measure 12 by 18 feet (216 square 
teet): single rooms, 10 by 12 teet 
(120 square feet). Where possible, 
built-in furniture will be utilized. Each 
student will be provided with his own 
bed, dresser or chest, desk, study chair 
and easy chair, and 6 to 10 feet of 
built-in bookshelf space. A convenient 
feature is a recessed metal rail for pic- 
ture hanging. This may prevent dam- 
age being done by students’ driving 
nails into the walls or sticking tape 
on them 

Individual closets with built-in slid- 
ing doors, not included as part of the 
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MARY C. CRENSHAW 


Former Assistant Dean of Women 
University of New Mexico 
Albuquerque 


JOSEPH W. CRENSHAW 


Counselor and Manager of 
Men's Residence Hall 
Pratt Institute, Brooklyn 


room measurements, will be allowed 
36 by 48 inches including space for 
shoe racks, hat shelves, and, in women’s 
residence halls, rods high enough for 
long evening dresses. Closets should 
not only have individual locks but they 
should certainly have ventilating ducts 
or panels 

Each room will be equipped with a 
lavatory, complete with a mirrored 
medicine cabinet, light towel rack, and 
glass shelf built into a wall recess be- 
hind a practical door. The flat-finish 
painted wall should be done in a num- 
ber of appropriate and pleasing color 


schemes so that an institutional same- 


ness will be avoided. It is wise to use 
a ceiling light fixture designed so that 
it is impractical for things to be hung 
from it. A double base outlet should 
be provided on each wall 

floor is 


A compe sition recom 


mended. A type should be chosen, 
especially for corridors, that absorbs 
Other 


employed 


sound as much as_ possible 


soundproofing should be 
wherever necessary and economically 
possible 

Windows should be screened 
should be equipped with curtain fhx- 
tures and a blind. 


and 


First floor windows 
should have burglarproof catches on 
the sash. Radiators should be recessed 
Added practical conveniences are door 
checks, number and name plates on 
doors, and a door louver to provide 
cross ventilation 

Each room should also have a two- 
way buzzer, and a corridor telephone 
in a built-in soundproof booth should 
be located on each floor. Pay telephones 
for outgoing calls should be conven 
iently located 


BATH AND TOILET FACILITIES 


Although individual rooms will be 
equipped with lavatories, bath facil- 
ities will be provided in a common 
room on each floor. An adjoining 
room will house toilets and additional 
basins. At least 10 toilets and two 
basins will be required in each floor 
unit. Eight shower facilities should 
be sufficient. (In women's dormitories 
of this size, two tubs should be in 


stalled on each floor.) 
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Where possible, 
built-in fur- 
niture will be 
utilized. Each 
student will 
have built-in 
bookshelf space 
6 to 10 feet. 


The basement will house such util- 
ity elements as laundry facilities, in- 
cinerator, linen chute receptacle, trunk 
and 
There should be a pleasant 


storage space, lockers for em 
ployes. 
employes’ lounge with bathroom in 
the basement 

( om ope rated automatic Ww ashing 
and drying equipment can be installed 
with little or no charge. Six tubs 
should be added for washing clothes 
that must be hand laundered. If space 
for pressing, complete with board and 
iron, can be found on each floor, it 


will prove more convenient 


MISCELLANEOUS 


All buildings of more than one floor 


should have a_ large, self-operated 
freight elevator 

A room in which the housekeepe: 
can have an office and also store linen 
and supplies would be advisable in 
the basement plan 

Full-length mirrors on each floor 
are popular features 
heard fire alarm 


An easily system 


should be installed, and fire extin 
guishers placed regularly in recessed 
wall Metal 
from the rest of the building, can 
Those out- 


side doors that are locked should be 


areas stairs, Closed off 


serve as interior fire exits 


equipped with panic bolts and a photo- 
electric signal device that will indi- 
cate to the main office when a door 
Is Open 

Many other features, finances per 
mitting, can well be included. If the 
dormitory is to be used by women, 
some additional features, like dating 
alcoves, will be necessary. These basic 


considerations can by no means be 


considered complete 


SPECIAL NOTE 


Most important of all, special con 
sideration must be given to the educa 
tional purposes the residence hall will 
serve. It is not a hotel, and shelter 


alone is not sufficient. The residence 
hall affords students a practice ground 
for democratic living unique among 
educational laboratories. The lessons 
learned in living together and in gov 
erning their own group life will likely 
remain with these students longer and 
help them over more rough places 
than many of their more formal edu 
cational accomplishments. The school 
that provides its students with living 
accommodations, where such learning 
opportunities are among the facilities, 
is making an important contribution 


to the arsenal of democracy. 
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ADMINISTRATION HALL 


also houses classroom wing 


and central tower for faculty 


CHARLES ALTFILLISCH 


Architect 
Decorah, lowa 








ON May 31, 1942, A BOLT OF LIGHT- 
ning struck the Main Building on the 
campus of Luther College. The result 
ing fire completely destroyed the build 
ing. This marked the third time that 
the college was confronted with the 
problem of constructing a building on 
the same site 

The first Main Building was dedi 
cated in 1865, destroyed by fire in 
1889. The second Main Building on 
the same site was dedicated in Octo 
ber 1890 

The problem this time was not an 
easy one. The country was at waf 
Building construction was at a mini 
mum, and costs were continually ris 
ing. Funds were difficult to raise 
However, the college was des 
perately in need of the facilities. There 
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Pre-engineering classroom in the 
three-story wing. which provides 20 classrooms 
of varying sizes to accommodate ihe different departments. 


existed the determination that New’ of a wing for the administrative of- the facilities that were to be provided 
Main should rise on the site of Old — fices, a wing for the classrooms, and within its area 
Main as quickly as possible. But so a six-story central area for faculty The administration wing is a tw 
many difficulties presented themselves offices. Each wing was designed for story area, which accommodates 19 
that it was not until the summer of 
1950 chat Pastor J. W. Yivisaker, who Looking out on the campus from the main entrance lobby in the central area. 
had succeeded Dr. O. J. H. Preus as 
president of the college, decided that 
work must go forward 
The building committee formulated 
a program consisting of classrooms 
3 for speech, dramatics, languages, 
mathematics, history, English, radio 
and audio-visual education, engineer- 
ing, typing, and offices for the admin- 
istration, faculty, student affairs and 
publications. The building must be 
fireproof; it must be easily main- 
tained. The cost must be kept within 
$600,000, exclusive of furniture and 
a classroom equipment 
In order to comply with this pro 
gram and keep within the budget, it 
was necessary tO exercise economy not yn 
only in design but in choice of ma 
terials. The building must be func 
tional in plan with an exterior 
devoid of all ornamentation, even 
though the supporters of the college 





might not be enthusiastic over this 





type of architecture, the previous 
buildings were somewhat Gothic with 
plenty of expensive detail. Yet now 
that the building has been completed, 
everyone seems to be highly pleased 
with the results 

The final design chosen developed 
che building in three parts, Consisting 
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Faculty lounge on top floor of the six-story central area of new Main 
Building on campus of Luther College, Decorah, lowa, has beautiful view 
in all directions. It is reached by a separate stairway and elevator. 




















offices used for carrying on the busi- 
ness of the college, student affairs, and 
publications; facilities for audio-visual 
education, and a post office for the 
faculty with boxes for each member. 

The ceilings are 9 feet 3 inches 
high. Walls are masonry bearing 
walls, consisting of 4 inch face brick 
and 8 inch building block. 

Roof and floor construction consists 
of bar joist. Ceilings are finished with 
metal lath and plaster. This is the only 
area which received plaster 

The classroom wing consists of 
three floors and provides 20 class- 
rooms of varying sizes to accommo- 
date the different departments listed 
in the program, Seven faculty offices, 
particularly for the speech and radio 
department, are included in this area 
There are toilets for men and women, 
and a lounge and restroom for women. 

The construction of this wing con- 
sists of a concrete skeleton of columns 
and beams, with concrete joist (metal 
pans being used for forms) for floor 
and roof framing 

Toilet rooms are finished with cera- 
mic tile floors and walls; lobby floors 




















with terrazzo, and president's ofhce 
with carpet. Floors of all other rooms 
are surfaced with asphalt tile 
Acoustical metal pans are used on 
the ceilings of the corridors and in 
the speech department. All other ceil 
ings are left untreated acoustically 
Owing to the coffered ceilings in the 
classroom and 
sound reduction are almost as good as 


wing, the acoustics 
in the corridors 

Door frames are metal, and doors 
are flush type birch. The roof is pitch 
and gravel, 20 years bonded 

A rubber base paint was applied 
directly to the concrete block walls 
and the concrete and plastered ceilings 
Strong colors were used 

The building is heated from the 
central plant. The system is steam, a 
combination of unit ventilators and 
baseboard heating being employed. 
The ground floor is ventilated with 
forced air instead of unit ventilators 
Rooms are controlled with thermostats. 

Fluorescent lighting used 
with fixtures recessed 
where possible. A complete system of 
telephones is installed with a central 
switchboard operated from the infor- 
mation desk in the main lobby 


was 
throughout, 
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The design resulted in a fireproof, 
easily maintained building, which in 
cluded all the facilities requested in 
the original program at a cost within 
the budget. As constructed, the build 
ing contains 529,528 cubic feet and 
14,587 square feet 


CORRIDOR NOISE ELIMINATED 

Face brick was used for the exterior 
with building block backup. Partitions 
inch block 
inch air space, which does a 
good job of stopping sound from go 
ing from room to room 


consist of 


with a 2 


two tiers of 4 


Recesses are 
provided in corridor walls on the class 
The 
space not taken up by wraps is used 
for ducts pipes. This 
double wall eliminates corridor noise 
Ceilings are 11 feet 6 inches high and 
are left unfinished 


room side for hanging wraps. 


and service 


The central area accommodates the 
main entrance lobby (from which one 
can go to any part of the building) 
and the six-story office area for the 
faculty. The lounge on the sixth floor 
has a beautiful view in all directions 
The offices and lounge are reached by 
a separate elevator 


Stairway and an 


Lobbies are provided on the second, 





third, fourth and fifth floors to be used 
for conference or as additional work 
areas 

The framing of this central area 
beams 
and solid concrete flat slabs for floors 
and roof. Ceilings are 8 feet high and 
are lett 


consists of concrete columns, 


unfinished 

Windows are aluminum. Those in 
the classroom area are glazed with 
glare reducing glass and those in the 
lobbies and main entrance in the six- 
story area with plate glass 
reinforced 
finished with terrazzo 


Stairways are concrete 


fees and 
equipment, such as desks, bookcases, 


« lassroom 


Exclusive of architects 


chairs, the total 


$564,245.95, 


Cost was 
$9235 
for foundations and footings; $439,- 


which included 


194.62 for general construction; $77 
000 for plumbing, heating and 
ventilating; $21,788.33 for electrical 
equipment, and $16,428 for the ele 
vator 

The years from 1942 to 1950 spent 
in planning and study by the admin 
istration, faculty and architect paid 
off as the building does an exception 
ally good job functionally and is con 


sidered a definite asset to the campus 


39 





RALPH J. WATTS 


Vice President 
Lawrence College, Appleton, Wis. 


THE MEN'S QUADRANGLE AT LAW ws 
to 


rence College was constructed 
achieve two objectives: (1) to en 
rich and to ensure a more effective 
fraternity system, and (2) to provide 
adequate living accommodations for 
upper-classmen 

At Lawrence about 80 per cent of 
the men students belong to fraternt 
ties, and nearly all of these who do not 
live at home or serve as counselors in 
the freshman residence halls reside in 
their traternity houses 

When in 1925 Dr. Henry M. Wris 
ton, now president of Brown Univer 
sity, began his presidency at Lawrence, 
he found the majority of upper-class 
men rooming and eating in fraternity 
houses. These were large residences 
acquired by the fraternities and obvi 
ously did not provide suitable living 
facilities or an environment hospitable 
to the achievement of the basic ob 


jectives of these social orders 
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Student study room in men's quadrangle at Lawrence College. 
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Living room in men's quadrangle, 
which accommodates chapters of five 
national fraternities. Although the ar- 
rangement of the rooms in the five 
houses is uniform, the social rooms 
have been distinctively decorated. 


Under these conditions the frater- 


nities were not in a either 
to be a significant influence in the 


intellectual 


pe sition 


and recreational activities 
of the campus or to offer a satisfying 
home life for their members 

Early in his administration, Dr 
Wriston reached the logical conclu- 
that 


sion if fraternities 


were to be 
welcomed at Lawrence, they should be 
conducted in such manner as to make 
a constructive contribution to its edu- 
cational objectives and social program 
He realized that if this result were to 
be achieved, a sympathetic cooperation 
must be developed between the execu- 
tive officers of the college and the 
alumni and undergraduate leaders of 
the fraternal organizations. He 
understood that attractive living ac- 


also 


commodations for the fraternities were 
essential and that these would have to 
be supplied by the college. The de- 
cision was made to develop a housing 
project at Lawrence College based 
upon these concepts 

Eventually land adjacent to the 
campus was acquired as a site for five 
small residence halls (with space for 
additional units when required ) which 
were to tra- 


were 


homes tor the 


1940 the 


serve as 
ternities. In 
built 


houses 


OWNED BY COLLEGE 


The land, buildings and equipment 
for the study rooms, dormitories and 
housemother’s apartment are owned by 
the college. The social rooms, library, 
kitchen and dining room, and chapter 
room are furnished by the fraternities 

The arrangement of 
houses ts uniform; 


rooms in the 
there is, however, 
a variation in the exterior design, and 
the social rooms are distinctively dec- 
orated. Each house has a normal ca- 
pacity of which is regarded as 
about the ideal number for the most 
effective functioning of a fraternity 
In addition to the basic requirements 
of study rooms, dormitories and bath- 
rooms, there is in each unit a library, 


game room, Coat room, lounge, house- 
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mother's apartment, kitchen, dining 
room, recreation room, secret chapter 


room, cook’s apartment, and storage 


Exclusive of the site, the cost of the 


five units and their equipment, which 
was provided by the college, was ap 
proximately $248,000 when built in 
1940 ($49,600 per house). Of this 
amount $125,000 was borrowed from 
the endowment fund of the college 
and, as contemplated, is being amor 
tized from rents in 31 


The 


of the construction cost was provided 


years with 


interest at 4 per cent remaindet 
by gifts and by fraternity equities 
The college operates and maintains 
dor 
mitories, supplying maid service, utili 


these houses as it does its other 


ties from its central plant, and making 
repairs and equipment replacements 
Each group of men manages its own 
commissary 

The housemothers, who serve as so 
cial advisers but who are not responsi 
ble for the supervision of the kitchen 
and dining room, are selected jointly 
by the dean of the college and repre 
sentatives of the respective fraternities 
and are compensated by the fraterni 
ties 

The annual charge for occupancy of 
these houses is comparable with that 
of other dormitories. It includes the 


customary budgetary’ items of heat 


light, water, insurance repairs main 





¢ ach 





tenance and replacement of equipment, 
maid service, interest and amortization 
of loan, care of grounds, and the like 


While 


as fraternity houses, no fraternity has 


these dormitories function 


an exclusive proprietorship in them 
During the recent war the units were 
occupied by women, by civilian men 
students, and by military personnel 


PAY AT BUSINESS OFFICE 


The rooms are assigned by the col 


lege authorities in consultation with 


the fraternity officers 


Each occupant 
pays at the business office as a part of 
his term bill the amount due for his 
room, board and social assessment. The 
college retains the room rent and re 
mits the other collections to the house 
manager. Thus, there is no delay in 
payment of house bills or loss due to 
unpaid accounts. With few exceptions 
the fraternity officers have been efh 
cient in the management of their busi 
ness aftairs 

The college officers in effect have 
control over the conduct of the occu 


these houses as of other 


halls, 
with the fraternity representatives and 


pants of 


residence and in 


cooperation 


housemothers, this regulation has 


worked out generally in a mutually 


satistactory manner 


Before these houses were occupied 


fraternity owned real estate 
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equipment and other assets; in 1940 
these assets were liquidated and the 
cash was applied to the cost of the 
quadrangle project. 

On the value of the respective equi- 
ties thus established, there is set up 
annually out of rents a cash reserve 
computed at 3 per cent; this money 
is used by each fraternity for scholar- 
ship grants to such of its members as 
shall be designated by the dean of the 
college and the fraternity officers 

The philosophy of the function of 
fraternities and the arrangement for 
their housing briefly described here- 
with is unique among colleges and 
universities. The while not 
perfect, have been most gratifying. 
Mutual respect and confidence based 
upon a cooperative and sympathetic 
understanding have been maintained 
between representatives of the college 
and of the fraternities, and a whole- 
some and friendly attitude prevails 
among the fraternities. 


results, 


ON EQUAL BASIS 


The inequities that usually are prev- 
alent at an institution owing tO a 
marked differential in the desirability 
of housing facilities have been elim- 
inated at Lawrence. Thus, a relative 
strength of the various fraternities is 
in a measure assured. It is thought 
to be an unhealthy condition if, on a 
relatively small campus, there is mani- 
festly a wide difference in quality be- 
tween the strongest and the weakest 
fraternity 

The living accommodations pro- 
vided on the campus of Lawrence Col- 
lege are such that studying may be 
done in a satisfactory environment; 
a wholesome social and recreational 
life may be developed; the important 
ritualistic phases of the fraternity may 
be conducted under conditions that are 
practically ideal, and valuable experi- 
ence in group association and com- 
munity responsibility and leadership 
may be gained 

Each fraternity is furnished adequate 
and attractive living accommodations 
and has been relieved of the customary 
responsibility of financing this rela- 
tively costly project. 

The experience of the last decade 
clearly indicates that at Lawrence the 
educational objectives of the college 
and the best interests of its fraternities 
have been served in a significant man- 
ner by the development of a philoso- 
phy pertaining to fraternities, and its 
implementation, which was first en- 
visioned a quarter of a century ago. 
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MAKE THE LAUNDRY INDISPENSABLI 
and see that it is a good place to work 

these guideposts for management of 
the laundry and dry cleaning depart 
ment at the University of Mississippi 
account, in 


large measure, for the 


department's popularity and useful- 
ness on the campus 

The busy call office, the bins full 
ot laundry awaiting processing, the 
hum of busy machinery, and the bustle 
and activity around the plant give evi 
dence of the fact that this is a depart 
ment that is used every day 

Here you will find, on any day, hos 
pital linens, cooks’ and waiters’ uni 
forms from the cafeterias and auxiliary 
eating places, sheets and towels from 
the hotel rooms in the 


and 


student union 


alumni buildings, mops, paint 
cloths, and rags from buildings and 
grounds, football uniforms from the 
athletic department, and on and on 

Almost all of the students, faculty 
and staff send their laundry and dry 
cleaning. Some even use the services 
several times a week as the needs for 
pressing, alterations and waterproofing 
arise. If a zipper needs fixing or a 
natural 


to think first of sending it to the 


new pocket is required, it is 


university laundry 

The plant keeps up with the trend 
of changing developments in the school 
by working closely with administrative 
heads. For instance, with the recent 
decline in enrollment, more and more 
students called on the school for help 
in finding jobs. The laundry and stu 
dent personnel staff were instrumental 
in formulating a plan to use students 
as solicitors and distributors of laundry 
and dry cleaning work in each resi 
dence hall. About 35 now earn part 
of their expenses in this manner 

In October 1950, the chancellor ap 
pointed a survey Committee to obtain 
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We expect to stay in the 


LAUNDRY 


BUSINES 


H. E. POWELL 


Superintendent, Laundry and Dry Cleaning Department 
University of Mississippi 


information on the service the plant 
The 


results from this study indicated that 


was rendering and its efficiency 


about 92 per cent of the students, 
faculty and staff used the laundry and 
dry cleaning services, and that a good 
quality of work was being offered. It 
suggested investment in some modern 
labor saving machines as a means of 
increasing efficiency 

The plant offers a laundry service 
in which the clothes are washed, com 
pletely ironed, and returned ready for 
use. Shirts are packaged separately to 
ensure wrinkle-free Hand 


kerchiefs are pressed with square cor 


delivery 
ners. Socks are paired up and dried 
by warm air. Bath towels are tumbled 

softly absorbent, and 
sheets are ironed, folded and ready for 
instant use 

Such a 


than 


until they are 


bundle costs more to pro 


duce one in which the shirts 
are finished and the rest of the bundle 
is simply washed, dried and perhaps 
folded, but the 


and seem to feel that it is worth the 


students demand it 


small additional cost. Prices for laun 


dry and cleaning are usually from 10 


to 15 per cent lower than at local 


commercial plants 


The university has provided for the 
laundering needs of students for almost 
The board of 


ways has maintained that laundering 


a century trustees al- 
is just as definitely a part of student 
expenses as are eating and housing 
For this reason, plants were provided 
where the cost of laundering could be 
controlled limits 


within reasonable 


This permitted the actual student ex 
penses to be kept as low as possible 


and the university to be made more 
students 

Fees for laundry were first charged 
1857-58 
probably 


local washerwomen 


attractive tO prospective 


during the term and with 


the work being done by 
After 1900, vari 
ous buildings on the campus were used 
for housing the laundry; for a good 
many years the plant was located in 
office. In 
1939, a separate building was erected 
and equipped to serve approximately 
1800 students 


stroyed by fire in 


the basement of the post 


This building was de- 
1946. The location 
was then changed and a big modern 
laundry building was provided which 
contains 120,000 square feet of floor 
space, as well as its own boiler and 
hot water supply tanks. The univer 


sity’s big water tower close by fur 
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ben) 


Dry cleaning represents about 40 per cent of the total volume of the plant. 


nishes all requirements of fresh soft 


water 


The laundry plant has a volume of 


ibout $120,000 a year and operates 


on a self-sustaining basis. New ma 


chinery is paid for out of income and 
the plant pays its pare of all costs, 
including purchasing, building upkeep, 


insurance and utilities 


The use of modern machines has 


brought about a marked increase in 


ethciency. An example of this time 


saving is to be found in the shirt 
department where four two-girl shirt 


units are located. Using these ma 


able 


shirts at the 


chines, girls are completely to 


machine-finish rate of 


about 50 per hour per unit. One girl 
operates a sleeve press and folds the 
while the other three 


shirts operates 


cutts, 
The 


are operated by air and are automati 


presses that finish collar, body 


and bosom of the shirts 


pre sses 


cally controlled and timed so that each 


cycle is complete by the time the 


Operator is ready 


Thus the work is 


evenly divided and all movements are 


coordinated for efficiency. Shirts are 


folded short so that they easily fit into 
dresser drawer or suitcase. Collar sup 


port offers protection against crushing 


In the washroom are located five 


washers, which are used for the actual 


cleansing process. Two of these are 


new and of stainless metal, which 


serves to protect clothing from any 
These washers are 


danger of rust 


equipped with controls for measuring 
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temperature, water and running ume, 
and furnish good savings in time, eftort 
The 


minutes 


and supplies clothes are washed 


for about 50 and the usual 
formula includes four suds baths and 
five rinses, with complete change of 
water for each operation. Test pieces 
are run periodically to ensure good 
work and to measure tensile strength 


loss and whiteness retention 


Dry department not 
usually provided by universities, repre 


cleaning, a 
sents about 40 per cent of the total 
volume of the plant and is steadily 
growing. Here, again, up-to-date ma 


chinery and methods provide high 


The 


supe rvisors in this department Inspect 


quality work at a reasonable cost 


and apply the cleaning method best 


suited for each of the many 


weaves, textures and materials preva 


new 
lent in today’s wardrobes. Fancy for 
mals, hand-colored sport shirts, tweed 
slacks 


ittention and are processed and pressed 


jackets, or imported receive 


in accordance with new improved 
methods. The plant is a member of the 
American Institute of Laundering and 


the National and 


Institute of Dyers 
Cleaners 
The 


brick building built especially for that 


laundry is located in a new 


purpose. The ceilings are high and 


there are hundreds of windows on 


three sides. These windows supply 
plenty of light and ventilation and 
help materially in making the plant 


a comfortable place in which to work 


Floor mats are provided tor workers 
who stand in one position for long 
intervals. A snack bar is close at hand 
and plans are being made to provide 


regular rest periods and to install a 


‘record player for periods of recorded 


music 

As the university is located in a 
small town, no trained personnel 1s 
available and most employes are started 
on a trainee basis. A graduated pay 
scale is applied with regular increases 
given after suitable training periods 
Still higher wages are allowed to those 
employes whose work is considered 
to be above standard expectations. In 
centives are used in some work centers 
to encourage good production. Sixty 
workers are employed regularly during 
the school term 

Employe benefits include two weeks 
vacation for all permanent employes 
Vacations are usually staggered and 
taken between school terms to lighten 
the cost of the program. Work cloth 
ing laundered for 
employes without charge, and in ad 


and uniforms are 


dition the laundry and cleaning of 
each worker is processed at 50 per 
cent discount. Group insurance is 
available for all employes 

Parties and get-togethers are sched 


uled 


celebration at Christmas for all plant 


from time to time with a big 


employes; this takes place the day 
after school closes for Christmas vaca- 
tion. The event is planned and handled 
entirely by the employes, and expenses 
are paid out of profits from the em 
ploye-operated snack bar. Work and 
preparation for the party begin weeks 
before the date and generate enthu 
siasm in all departments of the plant 

Good working conditions for per 
sonnel help the plant to have a high 
percentage of regular employes. For 
the past term the average was 85 per 
cent. An average turnover of 4.8 per 
cent of permanent employes was good 
considering the seasonal nature of the 
work load 

We feel that the laundry depart 
ment has contributed a great deal to 
the business operation of the university 
by providing students with good de 
pendable cleaning and laundry service 
at a reasonable cost. It has been a fac 
tor in attracting good faculty and staff 
to the campus by offering savings in 
living expenses. It has enabled depart 
ments and auxiliaries to obtain serv- 
ice on a cost basis, and it has helped 
the personnel program of the univer- 
sity by providing employes with good 


working conditions, pay and benefits. 
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Methods of selecting and developing 


THE MOST IMPORTANT FUNCTION 
performed by us as administrators of 
physical plants is the development and 
execution of a plan by which good 
supervisors can be selected and trained 
The prime responsibility of any execu 
tive is to develop a group of super 
visors who are willing and able to 
translate his plans, policies and de 
cisions into concrete performance by 
effective direction of the men who do 
the work 

The problem of selecting and train- 
ing good supervisors begins with the 
employment of new personnel for rank 
and file jobs. Every new employe 
for the organization is or should be a 
potential supervisor, because any suc 
cessful program of this sort must re 
cruit most of its supervisors from sub 
ordinate positions. Before we can 
determine a successful plan of selec 
tion, the desires of the workman must 
be understood. Financial remunera 
tion oftentimes is the only basis upon 
which the hiring of a prospective em- 
ploye is based. Nevertheless, the work 
man places a much larger emphasis, 
either consciously Or unconscl usly, on 
such items as satisfaction in perform 
ing a task well, in personal recogni- 
tion for good work, in the feeling of 
being accepted by his fellow workers, 
in working for an organization of 
which he is proud, and in pleasant 
working Oftentimes 


pay considerations come far down on 


surroundings 


the list and only become a determin 


ing factor when from his 


outside social life requires a change 


pressure 


The desirable qualities of a super 
visor from a workman's point of view 
must next be recognized and under 
stood. The workman desires a super 
visor who is able to project himself 
into the workman's point of view, 
who is fair and willing to share re 
sponsibility for mistakes, who gives 
intelligible instructions. The one com- 
mon characteristic by 


in the 


which persons 


lowest level of supervision to 


From a paper presented at the annual 
meeting of the Association of Physical Plant 
Administrators of Universities and Colleges 
Norman, Okla 
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GOOD SUPERVISORS 


WESLEY HERTENSTEIN 


Superintendent of Buildings and Grounds 
California Institute of Technology, Pasadena 


the highest level of management 
differ from those in the worker class 
is that supervisors and managers give 
instructions and see that they are 
carried out 

The following is a workable list of 
qualifications that should be sought 
for in all supervisory candidates. This 
is not necessarily complete or arranged 
in order of importance 

1. Good Health. 
that a 
health 


upon the physical strength of a super 


It is highly de 


sirable supervisor be in ¢x 


cellent because the demands 


visor oftentimes are rigorous. No 


organization can afford to have in 


supervisory positions men whose 
effectiveness is hampered by physical 


Health is 


in the supervisor's general outlook 


handicaps often reflected 


) 


y Education or Its 
Formal 


Equivalent 
education should not be a 
definite requirement. However, for the 
lower supervisory positions an educa- 
tion Or training equivalent to that of 
high school grade is highly desirable 
In the more technical supervisory 
positions college or university train 
ing, Or again its equivalent, often 
However, 


times becomes a necessity 


candidates lacking these formal re 


quirements may well have the 
equivalent in informal education 

3. Technical Knowledge and Ex 
perience. Usually this requirement is 
satisfied by the candidate in the course 
of his experience while working for 
the university. 


This is one of the 


least important requirements  inas- 
much as a properly designed training 
procedure can rapidly supply new 
supervisors with the knowledge and 
experience required of them 

4. Ability to Direct People. This 
qualification is the real distinction be 
tween supervisors and rank and file 
workers, and it is the qualification that 
define and 


is the difficult to 


judge 


qualities 


most 
It consists perhaps of two 


(1) the knowledge of cer 


tain technics consistent with good 
management procedure, and (2) the 
ability to maintain a satisfactory per 
sonal relationship with subordinates 
The 


two 


successful combination of these 


characteristics results in good 
leadership. Each prospective candidate 
should be examined for these quali 
fications. If he is found wanting in 
be considered 


for a supervisory position 


either, he should not 


METHOD OF SELECTION 


The actual selection of a supervisor, 
either from the rank and file or for 
promotion to a higher position, can 
be more effectively accomplished by a 
group of responsible representatives 
from management rather than by a 
individual. The combined 
judgment of well qualified and in 


single 


formed men is more likely to give the 


correct than the individual 


judgment of any 


solution 
one person By 
using all of the available judgment 
within your department and perhaps 
making use of some outside ot your 
own department, a more nearly uni- 
form and just program of sclection 
can be maintained 

Collective judgment forms a sound 
basis for 


determining selection of 


good supervisors. It gives an oppor- 


tunity to use information outside the 
department, and in so doing it not 
only increases the chances of a wiser 
choice but also helps to develop good 
interdepartmental 


the rest of the university 


relationships with 

One or two pitfalls of collective 
judgment should be guarded against 
The 


mon 


first is procrastination, a 


with 


com 


weakness most group of 


committee action. The second is con 
fusion, for if collective judgment is 
improperly handled it can create doubt 
as to the responsibility of the newly 
appointed supervisor to his immedi 
( ollective 


ate superior judgment 


should be one of unanimous agree- 
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ment if possible. If unanimous agree 
ment is not possible, the final selec- 
tion must be left to the immediate 
supervisor. All supervisors or man- 
agers, regardless of rank, must have 
the final authority to pick their assist- 
ants if they are to be responsible for 
the performance of their subordinates 

Selecting the group that is to choose 
the proper supervisor will be the task 
of the head of the department. After 
the group has been selected, it must 
be provided with certain objective 
facts that usually can be supplied only 
when adequate personnel records are 
kept for each individual in the organ 
ization. These records should be kept 
within the department; if this is not 
feasible, then they should be kept in 
the central personnel department 
available to 
the manager of the physical plant 

These records 
formation of 


where they are readily 
should contain in 
basic kinds: (1) 
the description and specifications out 
lining the duties and responsibilities 
of the particular supervisory job for 
which the 


two 


man is to be considered, 
a record of the individual's 
history, qualifications and perform 


ance. These are valuable aids to those 


and (2) 


charged with making the collective 
judgment and will tend to eliminate 
or outweigh certain prejudices or 
biases that may be held by a single 
member of the collective group 

Job descriptions and job specifica- 
tions do not need to be elaborate, but 
they should be revised from time to 
time to make sure that they are accu 
rate and up to date. Job descriptions 
are also a valuable means by which top 
managers can be made aware of the 
actual tasks being performed by sub 
ordinate supervisors 

Records of the history, qualifica 
tions and performance of each in- 


dividual are a “must” in all present- 
day organizations 
devised for the selection and record 


Forms should be 


ing of personal data and the working 
experience of candidates. If these are 
complete, they will be of great aid 
to those charged with making a selec 
tion for supervisory positions 
tainly 
health, 


Cer 


such factors as attendance, 


age, 
Service status, formal education, work 
experience with the department, prior 
work experience, length of time of 
service in various Capacities, accident 


family status, Selective 


and safety record, all are important 

A final device that may be help 
ful in selecting supervisors comes un 
der the heading of demonstration 
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devices, any procedure that can be 
evolved for giving a number of in- 
dividuals an opportunity to demon- 
strate their abilities for leadership, 
even if only in a minor capacity 


DEMONSTRATION DEVICES 


The first step above a rank and file 
job to one of even minor supervision 
is an important one. Here again the 
plan must be predetermined and not 
left to chance. How is it possible to 
seek out and prove supervisory qual- 
ities without costly and embarrassing 
mistakes? The answer may be at 
least partially obtained by observing 
the performance of the candidate in 
one or more of the following demon 
stration devices 

1. Partial Designation of Authority 
Under Another Supervisor. This can 
include such duties as giving a new 
employe job instruction, safety in 
struction, and explanation of regula 
tions and university and departmental 
policy. The potential supervisor also 
can be given the responsibility for 
laying out new work or making cost 
estimates on minor jobs. This device 
allows him to meet and contact peo- 
ple of other university departments 


) 


2. Temporary Responsibility as a 


Foreman. In the absence of the regu- 
lar foreman during periods of vaca- 
tion or illness it is desirable to allow 
supervisory candidates to assume the 
full authority and responsibility of 
the foreman. By giving this responsi 
bility to alternate candidates, from 
time to time, each will be given an 
opportunity to demonstrate his abil- 
ities 

3. Experience in a Staff Capacity. 
The temporary assignment of a work- 
man or subordinate supervisor to a 
staff job gives an opportunity to ob- 
serve him in staff capacity. It is also 
valuable experience for him, since it 
gives him contact outside his immedi- 
ate group and perhaps will make him 
more sympathetic with staff problems 
Sometimes the interchange of a staff 
man and a working foreman is de- 
sirable 

1. Leadership Activities Off the Job. 
The ability to demonstrate leadership 
off the job should be carefully studied. 
Information of this kind may be more 
difficult to get, but it is one of the 
best methods for discovering latent 
talent. 


TRAINING OF SUPERVISORS 


Sound selection of supervisors based 


upon good qualifications, collective 


judgment, adeyuate records and 
demonstration devices is the first step 
in improving supervision. This must 
be followed and supplemented by a 
continuing process of supervisory 
training 

The objectives of a training pro- 
cedure must first be decided upon. A 
list of those that can be successfully 
supervisory training pro- 


gram is as follows 


used in a 


Actual Tasks. 
Before one is considered for promo- 
tion to supervisory status he probably 
will have completed a 


1. Performance of 


satisfactory 
work experience in the department 
However, it is sometimes necessary 
to supplement this with additional 
training inasmuch as he may be called 
upon to supervise work with which 
he has not had actual experience. It 
is also important that he learn a few 
of the fundamentals of tasks of other 
subgroups with which he may come 
in contact 

2. Technical of Proce 
The should _ be 
trained in the procedures of planning 
his work and that of his subordinates 
together with making accurate esti- 
mates of time and materials necessary 
to accomplish certain tasks. He must 
be able, after having been asked to 
perform a certain assignment, to carry 


Training 


dures. supervisor 


out all of the necessary preparations 
for such a task prior to setting his 
men to work. This training should 
also include some of the usual rou- 
tine experiences of supervisors, such 
as familiarity with accounting pro- 
cedures, pay-roll records, and person- 
nel forms. 

3. Department Policies and Organ 
ization. Under this objective the 
supervisor receives instruction §rela- 
tive to the duties of a supervisor in 
the relationship between the work- 
men and top management. He should 
be familiar not only with the plan of 
organization within the department, 
knowing to whom each individual is 
responsible and which individuals are 
responsible to him, but he should have 
a working knowledge of how the de- 
partmental organization fits into the 
organization of the entire university 
This is quite important if good inter 
departmental relationships are to be 
maintained. He must be briefed upon 
the purposes and policies of the uni- 
versity and the work it is trying to 
accomplish in the educational research 
fields. His training must also imbue 
him with the idea that the physical 
plant department is primarily one of 
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and 
that the needs of the university must 
be paramount in his mind 

4. Methods of 
nates. He instruction 
as to the standards for quality of work 
and 


service for the entire university 


Training Subordi 


should receive 


effectiveness he should expect 
from those under his charge; he should 
be able to plan and demonstrate work 
schedules for his men; he should be 
instructed in methods of controlling 
both costs and quality of work to be 
performed and the effective means for 
seeing that they are accomplished 

Relationship, Some 
times Referred to as Industrial Rela 
tions. This is probably one of the 
most important training objectives in- 
asmuch 


5. Personnel 


as it involves selecting and 
men. The should 
be given training and help in the pro- 
cedures for making wise and intelli- 


rating supervisor 


gent recommendations as to wage ad- 
justments. He should also be trained 
in a program of safety, particularly 
for the men under his supervision 
and also for the department and uni- 
versity as a whole. He must be taught 
that he is the one primarily charged 
with the safety of those under his 
jurisdiction. He must be taught how 
to promote better human relations be 
tween employe and employer. Finally, 
he must be made to feel that he is 
the primary person representing man- 
agement so far as the workmen over 
whom he has direct control are con- 
cerned workman 


forms his entire opinion of the depart- 


Oftentimes the 


ment and even of the university as a 
whole from his immediate supervisor. 

6. Current Information. The train- 
ing program should include methods 
for informing the supervisors of new 
ventures to be undertaken by the uni 
versity, of procedures 
within the department or in the entire 
university if they affect the depart- 
ment, and of new developments on the 
campus even in the way of changes 
in the physical plant. His prestige 
with the workmen under him will be 
greatly improved if he is the first one 
to tell them about such changes 


changes in 


METHODS OF TRAINING 

After the objectives of a training 
program have been selected and 
agreed upon by the head of the de- 
partment, with the concurrence of top 
management, there are two or three 
technics by which the actual training 
can proceed 

One of the most effective means 
of training a supervisor is by individ- 
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ual training and talks by his immedi- 
ate supervisor. This is the task of 
the head of the department and can 
be accomplished: by discussion. 

The head of the department should 
maintain an open-door policy whereby 
all supervisors will feel perfectly free 
to seek information and advice when 
they are in supervisory difficulties. In 
such discussions the subordinate super- 
visors should be made to feel that the 
head of the department welcomes their 
requests and that they are not going 
to be suspected of lack of ability be 
cause they ask for help 

Group training or conference train- 
ing is another effective method. This 
consists simply of the department 
head's calling in certain supervisors 
for a discussion of problems of mutual 
concern. Such should be 
limited to two or three subjects. The 
head of the department usually will 
conduct the conference, but ample 
time should be reserved for discussion 


discussion 


among the themselves 
Oftentimes in such discussions 
supervisors find that they are 
coping with the same problems and 


mutual discussion points the way to 


supervisors 
two 
will 


a solution. 

As a by-product of in-service train 
ing courses for workers, which have 
been used successfully at our institu 
tion, the himself learns 
many items about job technics and 
methods of 


supervisor 
instructing and im 
proving the quality of workmanship to 
be done by those under his super- 


vision. Conference groups also pro- 


vide a desirable means of discussing 


safety procedures and programs. 
On occasions we have successfully 
used the lecture system for inform- 
ing not only our own group but other 
groups as to procedures carried on 
throughout various university depart- 
ments. In such a lecture series, peo- 
ple from the accounting department, 
the business office, and the personnel 
department, as well as from the 
physical plant department, have pre- 
pared talks that have been given to 
supervisors of all departments of the 
university. These lectures give super- 
visors an inside look at the problems 


and whyfors of related service depart- 
ments on the campus 

Certain aids and technics 
that we have used in training super 
visors are printed pamphlets and re- 
prints of articles. Copies of all per- 
sonnel policies and procedures are 
prepared by the personnel depart- 
ment and are distributed to the vari- 
ous shops where the supervisors will 
have them for ready reference. A 
printed booklet outlining the univer- 
sity’s policies and aims has been 
prepared not only for supervisors but 
for all employes. Supervisors are 
encouraged to use the library of 
industrial relations section. 


other 


our 
They also 
are urged to attend meetings of organ 
izations related to the industrial rela- 
tions section when such meetings deal 
with supervisors and their problems 


ENCOURAGE OUTSIDE ACTIVITIES 
Another successful technic 
couraging supervisors to take an active 
part in allied outside 
composed primarily of 
with similar problems. 


is en 


organizations 
supervisors 


We have had in operation for a 
period of three or four years an organ- 
known as the Management 
Club of California Institute of Tech- 
nology. This club is composed of 
supervisory personnel from all de- 
partments of the campus, both aca 
demic and nonacademic, and includes 


ization 


those from the lowest rank of super 
visor up to and including the presi- 
dent. The club has approximately 190 
members and month, 
first for an informal discussion of 
supervisory problems, followed by a 
dinner, and later a lecture on some 
related subject 


meets once a 


A meeting is an excellent place for 
developing interdepartmental 
relationships, important in university 
work inasmuch as the physical plant 
department oftentimes is regarded as 
a stepbrother to the other depart- 
ments. A newsletter is prepared out 
lining the activities of importance on 
the entire campus, including the ad 


xR Me rd 


ministrative, academic and 


groups. 


service 


The various forms of general train 
ing have amply justified themselves 
in developing leaders. An effective 
program for the selection and develop- 
ment of good supervisors at first may 
appear to be costly and time consum- 
ing. But it is amply justified when 
we consider the costs occasioned by 
the inefficiencies and 


wasted time 


where no predetermined plan exists. 
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COOKING MEAT AT LOW TEMPERA 
food 
others, it 1s 

Chefs and 
cooks have been using high tempera 
is dif 


them to realize that there is 


ture is an old story to many 
production workers to 
still an untried procedure 
tures for so many years that it 
ficult for 
a better and more scientific method 
Such high temperatures have cost their 
operations hundreds of pounds of 
meat, and thousands of dollars 

This conclusion is founded on re 


search carried on in laboratories of 
and the 
Here 


approx 


universities, state colleges, 
U.S. Department of Agriculture 
controlled conditions, 


5S OOO 


under 
beef, veal, 
lamb and pork have been cooked ex 


imately cuts of 
perimentally, and the results measured 
by methods as accurate as science has 
been able to develop 

Similar experiments have been car 
ried on in the cooking of poultry 
The findings of this research, by and 
large, are revolutionizing meat cookery 
methods for it has been proved that 
meat at low 


cooking temperatures 


gives a better product and greater 


returns 

W ide-awake food operators, in their 
endeavor to reduce costs, are giving 
careful attention to cooking meat by 
modern methods. They know that one 
of the many advantages is that addi 
tional servings are obtained, and the 
initial cost per portion is thereby re 
duced. This is an important factor 
when one considers that America is a 
and four out of 


meat-cating nation, 


five persons select a meat item as the 
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MEAT COOKERY 


ALBERTA M. MACFARLANE 


Food and Equipment Consultant 


piece de résistance of the meal. Owing 
t© its satiety value and its appetite ap- 
peal, meat is the most important item 
on the menu, and all other items are 
built around it 

Furthermore, meat is the largest ex 
penditure of the food dollar, and from 
it the food operator gets the least re- 
turn But 


and one too long neglected 


in dollars and cents there 


is a way 
by many food production managers 

of getting greater value for the money 
spent 


Cooking meat at /ow temper 


ature is the answer 


MEAT SHRINKS IN COOKING 


This holds true for both the tender 


and the less tender cuts of meat 

cooking by dry or moist heat. Re- 
gardless of the method used, roasting, 
broiling or simmering, meat shrinks 
in size and weight during the cooking 
process. The higher the temperature 
the greater is the loss of water, fat, 
salts, flavoring extractives and other 
constituents. Such cooking losses af- 
fect not only the appearance and pal- 
atability of the meat but 
number or size of servings obtainable 


from it 


also the 


In roasting, as the oven tem- 
perature increases the number of serv 


ings decreases In other words, the 


higher the temperature the greater 


the shrinkage, and the less desirable 
is the product 

The old idea that searing meat keeps 
in the juices has been proved erro- 
neous. Searing 


meat increases the 


shrinkage. Nevertheless, some cuts of 


meat often are browned to develop 


Chicago 


the outside 
portion, or to improve the appearance 
of the meat, but the major cooking 
process should be done at low tem- 
perature 


the aroma and flavor of 


For best results in roasting, the oven 
temperature should be kept between 
a low of 250° F. and a high of 350° F 
a temperature of 300° F. seems the 
most desirable for quantity food op- 
erations. This method of roasting en- 
sures an even 


doneness, a moderate 


brown color, and the 


minimum of 
shrinkage 

If meat is frozen or at refrigerator 
when put in the oven, 
large roasts quickly reduce the oven 
heat. For such meat the oven tem- 
perature should be set at a slightly 
higher figure at the beginning of the 
cooking, and as the heat falls, the 
thermostat should be kept at 300° F 
When this temperature is maintained, 
the research findings of the National 
Live Stock and Meat Board, supple- 
mented by tests of many food oper- 


temperature 


ators, prove that the following results 
are obtained 


|. Less shrinkage—more meat to 
serve 

?. More tender, juicier and better 
fHlavored—more uniformly cooked 

3. Less fuel required to cook the 
meat, although the cooking time is 
longer 

i. Less work involved; less watch- 
ing of oven and meat during cooking; 
less work in cleaning equipment as 
there is less spattering and burning of 
fat on ovens, pans and racks 

5. Easier and more economical 
carving 

Experiments have shown that when 
certain 


300° F 


cuts of meat are roasted at 


they shrink less than 10 per 
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Top: A "pair" of seven-rib cuts 
of beef, before cooking, each 
weighing 24 pounds, 4 ounces. 
Below: Photograph shows the 
difference in the effect of high 
and low temperatures on the 
shrinkage. Both roasts were 
cooked to the same degree of 
doneness. The roast on the left 
was cooked at a constant low 
oven temperature of 250° F. 
It lost 2 pounds, 6 ounces. The 
one on the right was cooked 
at a constant high oven tem- 
perature of 450° F. It lost 
7 pounds, | ounce in cooking. 


cent, while similar roasted at 
iSO0° F. shrink almost as much as 30 


per cent. If an 


cuts 


operator roasts 50 


pounds of meat a day, and, owing 


to lack of knowledge or oven space, 


hurries the cooking at 450° F., the 
excess shrinkage amounts to approxi- 
mately 10 pounds daily. At 75 cents 
a pound, this loss adds up to more 
than $2700 annually. Think of the 
number of servings that could have 
been obtained from 3650 pounds of 
meat! 

The operator is not the only one 
who derives benefits from 
perature cooking 
Satisfaction 


low tem- 


Greater customer 


also results as the meat 
is more tender, juicier, better flavored, 
and more 


that 


nutritious. Research has 


shown there is 


less loss of fat, 
and this means more calories or greater 
food value from the meat. It 
that the B vitamins, being 
water soluble, leach out into the drip- 
pings 
in the smallest amount of drippings 
(low temperatures) give the highest 
retention of these important vitamins 


is also 
know n 


Methods, therefore, that result 


PAYS LARGE DIVIDENDS 


Colleges, hospitals, restaurants and 
other food establishments are finding 
that cooking meat by modern methods 
pays large dividends. Let us see what 
some operators think of /ow temper- 
ature cooking of meats 

Alta Atkinson, food production 
manager, Teachers College, Columbia 
University, was emphatic in her reac- 
tion. She said: “In our operation, so 
impressive have been the savings from 
this method that afford 
not to cook meat at low temperature 
We take into account not only the 


we couldn't 


increased number of servings we get 
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out of the meat but also its improved 
palatability, tenderness, juiciness and 
flavor. And because the shrinkage is 
held to a and the meat 
not dried out by high heat, it looks 


much more attractive on our cafeteria 


minimum, 


counters. lh other words, it has greater 
sales appeal. We are sold on low tem- 
perature cooking of meats, but we 
find that it takes constant supervision 
tro see that the cooks always follow 
Instructions 

We asked Winifred Eliason, food 
production manager, Greenfield-Mills 
Restaurant Co., Detroit, how she was 
successful in getting cooks to change 
from their 
putting roasts in a 450° F 


time-honored habit of 


or hotter 
We didn't ask 
We 


to have an under 


oven. Her reply was 
our cooks to change overnight 
wanted them first 
standing of the research done, and to 
see for themselves the advantages of 
low temperature meat cookery. | 
handed the head cook in each of our 
operations the National Live Stock 
Meat Manual, ‘Cooking 


Meat in Quantity, and said 


and Board's 
‘This is 
on your work, and wed like you to 
read manual, and let us 
think of it. If agree 


that low temperature meat cookery has 


this know 


what you you 
merit, we'll run some experiments 

In a few days, one of the older 
cooks expressed the consensus of the 
majority when he said: ‘This low tem- 
perature cooking is mighty different 
If that 


ss yund 


from what we've been doing 


manual is right—and it does 


und Meat Board 


sensible, although I've got to be shown 
an awful lot of meat through the 
years has been sweated away by high 
temperatures in Our restaurants, to say 
nothing about the money lost. This 
new method might be worth a trial 
If it works, it will not only be good 
for the meat, but also for our profit 
sharing plan if we can get more serv 
ings out of the roasts.’ 
‘And 
that is the way we proceeded a few 
years ago to experiment with low tem 
We 
soon were convinced by the results 
obtained that it 


Miss Eliason went on to say 


perature cooking of our meats 
was well worth the 
effort to change to this improved 


method. 


ASK ANOTHER’S OPINION 

We asked Lute Trout, head 
dietitian, Indiana Medical Center, Indi 
She 


enthusiastic 


next 
anapolis, for her opinion was 
"We are 
about the savings obtarned when roasts 
We 
frequently run experiments to keep our 
cooks impressed 


quick to reply 


are cooked at low temperatures 


with this modern 


method. In one of our recent tests, we 
used practically two identical roasts 
each weighing 16!2 pounds. One was 
cooked at 400° F 255 


F. The result was a 9 per cent saving 


the other at 


in shrinkage in the roast cooked at 
the lower temperature—quite an im 
portant saving at today’s meat prices 
These experiments,” Miss Trout went 
on to say, “are Convincing as the find 


ings are practically the same as those 


49 





Internal Temperature of Large Roasts for Different Degrees of Doneness 


Oven 


Temperature 


300° F. 
300° F. 
300° F 


Degree of Doneness 


Rare 
Medium 
Well Done 


Meat Thermometer 
Inside Color Reading When Roast 


of Roast 
Bright Pink 
Pinkish Brown 135 
Grayish or Light 150 


Brown 


*The temperature at which color changes take place in beef as it cooks are considerably higher 


than the temperatures above indicate; however, large roasts continue cookin 
are removed from the oven. Therefore, to prevent oremnoating, roasts should 
when the meot thermometer shows several degrees lower 1 


color change takes place 


given on the meat charts of the Na- 
tional Live Stock and Meat Board.’ 
We again turned to the restaurant 
field, and asked Joseph Schensul, Schen 
sul’s Cafeteria, Kalamazoo, Mich., what 
of this modern method of 
With 


Although we believed in low 


he thought 
meat cookery enthusiasm, he 
said 
temperature cooking of meats, we did 
not have the oven space for this long 
cooking process for roasts until we 
put in You 


cooks work under great pressure when 


new ovens realize that 


the ovens are tied up and cannot be 


used for dishes that must be cooked 


and ready on time. When we re 


1949, we this 
We 


convinced 


modeled in overcame 
by installing new sectional ovens 
have made tests and are 
that these ovens have paid for them 
selves in the savings made, more serv 
ings of meat obtained, waste reduced, 
quality improved, costs cut 


The 


has 


experience 
that of 
They 


of these operators 
the 
that a 
pound of meat saved is practically a 


been many all over 


country have found 


dollar earned. And when this is multi 
plied by many dollars, proper equip 
considered an 


ment is no. longer 


additional expense. It eventually pays 
for itself in the savings made through 


low temperature cooking of meats 


MEAT THERMOMETER 


Every wise operator knows that con 
trols in food production are essential 
for improved quality and greater eth 
ciency. In meat cookery, low tem 

the 
The 


in conjunction 


perature is one control; meat 


thermometer is another use of 


the meat thermometer 
with the oven regulator is an essential 
to perfect meat cookery. An oven with 


modern automatic oven regulators 
makes it possible to maintain easily 
the low temperature so desirable in 
meat cooking 

While many cooks from long ex 
perience can, more or less, tell when 
the roast 


is done, the most accurate 
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(This chart is reproduced from the bulletin, 
through the courtesy of the National Live Stock and Meat Board.) 


for some time after they 
e removed from the oven 
an the temperoture at which the actuol 
Cooking Meat in Quantity, 


method of knowing the preferred done- 
ness—rare, medium, well done—is by 
knowing the internal temperature of 
the meat as registered on a meat 
thermometer. Cooking time per pound 
is only an approximate guide as this 
is influenced by many factors, such as 
variations in temperature, size, shape 
and style of cut, grade of meat, the 
amount of aging as in beef, and the 
degree of doneness preferred 

The internal temperature to which 
the roast is cooked may influence its 
shrinkage as much as the cooking 
temperature. The greater the degree of 
doneness, the greater is the shrinkage 
And the only sure method of knowing 
the degree of doneness or the internal 
temperature is by the use of a meat 
thermometer. This is inserted in the 
largest muscle of one of the roasts, 
and left there during the cooking proc- 
ess. The inner 


temperature varies 


with the different kinds of meat 


TEMPERATURES FOR BROILING 


The scientific principles of cooking 
meat at low, or moderately low, tem- 
peratures is as applicable to broiling as 
to roasting or other methods of meat 
cookery. As many such as 
steaks, chops and chicken, are cooked 
to order, it has been found practicable 
to use a moderately low temperature 


meats, 


as too low a heat would keep the cus- 
tomer waiting an undue length of time 
for his food. But too many cooks are 
still broiling these foods at high tem- 
peratures, notwithstanding research has 
proved that this causes excessive shrink 
age and many constitu- 
ents. As in the lower 
temperature gives a more tender, juici 
er and better flavored product. Furth- 
ermore, the depth of coloring desired 
is reached by the time the meat is 


Cin vked 


the loss ot 


roasting, 


CONTROL OF TEMPERATURES 


The broiling temperature is con 
trolled by the distance the product is 


the source of the heat 
Thick steaks and chops should be kept 
from 3 to 5 


trom 


kept 
from the hear; 
chicken, squab, guinea hen, and wild 
game, 5 to 6 inches; turkey, 7 
thin steaks and thin chops, 2 


inches 


inches; 
inches 
(otherwise the flesh of these thin cuts 
will be cooked before 
browned ). 


the exterior 1s 


BROILING TIME 


The broiling time will depend on 
the thickness of the product, which 
may vary from a thin slice of bacon to 
a 2 inch steak. Broiling timetables 
can only be an approximation as the 
cooking time will be influenced by 
many factors, one of the most impor- 
tant being the distance the food is 
kept from the direct source of the heat. 


COOKING BY MOIST HEAT 


Tender cuts usually are cooked by 
dry heat. But the admonition for the 
less tender cuts is to cook them slowly, 
cook them longer, and if possible, 
cook them in moist heat by methods 
such as braising and simmering. The 
connective tissue is then broken down 
and the meat is made tender. Low 
temperatures are as important in 
High 
temperatures draw out the juices, cause 
excess shrinkage, make the meat less 
tender, less flavorful, and less palat- 


able. 


moist-heat cookery as in dry. 


MODERN METHODS BEST 


One of ways of main- 
taining quality while keeping costs in 
line is for the food operator to make 
certain that all meat cookery is done 
by modern methods. This may mean 
that many chefs and cooks will be re- 
quired to discard methods tenaciously 
clung to for years. 


the surest 


Low temperature 


of meats will be for many a right- 
about-face, but it will give astonishing 
and profitable results 
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PANORAMA ROOM — O'BRIEN BROTHERS 
RESTAURANT, Waverly, New York 


O'BRIEN BROTHERS with Tuskegee Trained Staff 


The modern Sexton Ice Tea Dispenser 


double measure of pleasure 


Scenery and service make O’Brien’s at Waverly, New York, one 
of America’s famed eating places. Through its glass-walled dining 


room, the visitor looks out over the Chemung River Valley. Its 





selective menu includes the finest foods, served by a meticulously 
trained staff. Into this picture, Sherman Blend Exquisite Tea fits 
naturally, Travellers who stop at O’Brien’s or other equally dis- 
tinguished eating places, discern and approve the rare fragrance 
and bouquet of this specialized blend of teas from the fields of 
Ceyjon and the slopes of the Himalayas. 
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Faculty Salaries Show Substantial Increase . . . Business-Industry Form 


Council for College Support . . . New Rules for Korean Vets . . . Tuition 


Rates Rise at Harvard and Williams . . . Four Resign in Kansas City Row 





Korean Vets Must 
Specify Final Goal 


WASHINGTON, D.C.—The Veterans 
Administration recently announced 
yardsticks it will use in determining 
whether veterans applying for Korean 
G.l. bill training already are qualified 
The law 
prohibits veterans from training under 
the Korean G.1. program toward goals 
they have already reached, either 
through previous schooling and train 
ing or through job experience 

A veteran must select his final goal 
before training under the law. It may 
be either an educational goal, such as 


for their chosen objectives 


the attainment of a college degree; a 
professional one, such as law or medi- 
cine, or a vocational goal, such as ma- 
chinist or draftsman. He also must list 
his previous training and experience 
on the application form, so that V.A 
can rule whether he’s already qualified 
for the objective 

V.A. will not approve an applica 
tion from a veteran with a collegiate 
bachelor's degree, if he wants to take 
another undergraduate college course 
merely to reach an educational objec 
tive 

However, the same veteran may be 
permitted to take such a course if he 
shows it is needed to attain a specific 
vocational or professional objective. 
He would have to show, for example, 
that he intends to follow a specified 
occupation, and that his course would 
qualify him for it. Full credit would 
have to be given for applicable previ- 
ous training 


College Salaries Show 
Substantial Increase 


WASHINGTON, D.C.—According to 
a recent statistical report released by 
the Ofhice of Education, the salaries of 
college faculties in the 51 land-grant 


colleges in the country substantially 


52 


increased during the academic 
1951-52. The 
varied from 9.1 per cent for professors 
to 12.7 per cent for instructors in com- 
parison with the figures of 1949-50 

Full-time members 
bered 26,243. The median 12 month 
salary for deans in 1951-52 
$8697; for professors, $7166; for as- 
sociate professors, $5888; for assistant 
professors, $5066, and for instructors, 
$4178. 

For 17 land-grant institutions for 
Negroes in the 17 southern states, the 
median ranged from $6281 for deans 
to $3127 for instructors. 

For 20 state universities, the median 


year 
increases in salary 


faculty num- 


was 


for deans was $8913; for professors, 
$7852; for assistant professors, $5131, 
and for instructors, $4115 

Statistics for the 51 land-grant col- 
leges and 20 state universities showed 
that the median salary 
presidents rose from $8700 a year in 
1921-22 to $16,375 thirty years later. 


for college 


Medical School Seniors 
Go on Year-Round Basis 


ANN ARBOR, MicH.—Dr. Albert ¢ 
Furstenberg, dean of the University of 
Michigan Medical School, stated that 
beginning this June instruction for 
seniors in the medical school will be 
conducted on the year-round basis in 
stead of the present schedule from 
September to June. Dean Furstenberg 
stated that the change would enable 
seniors to study more patients and 
make it easier for them to obtain ex 
ternships and other such positions 

According to Dean Furstenberg, the 
senior year will consist of five periods 
of study, each nine weeks long, and 
followed by seven days’ vacation. A 
senior class will be divided into five 
about 30 


each group will attend some four of 


groups of men each, and 


the five study periods. Thus there will 
always be a group on vacation 


Establish Council 
to Aid in Financial 
Support of Colleges 


New York.—Frank W. Abrams, 
chairman of the Standard Oil Com- 
pany (New Jersey), recently an- 
nouncd the establishment of the Coun- 
cil for Financial Aid to 
which has been incorporated in the 
state of New York in order to advise 
business and higher education in re- 


Education 


gard to financial support of colleges 
and universities by corporations. 

Those who are joining with Mr. 
Abrams in the establishment of the 
council are: Irving Olds, recent chair- 
man of the board of the United States 
Steel Corporation; Alfred P. Sloan Jr., 
chairman of the General Motors Cor- 
poration; Walter Paepcke, chairman 
of the Container Corporation of Amer- 
ica, and Henning W. Prentis Jr., chair- 
man of the Armstrong Cork Company 

According to Mr. Abrams, the coun- 
cil is planning to operate on a three- 
year basis. It is expected funds for its op- 
eration will be obtained from the Ford, 
the Sloan, Rockefeller and Carnegie 
foundations. It is anticipated that its 
tentative operating budget will be in 
excess of $150,000 a year. 

The purpose of the Council for Fi- 
nancial Aid to Education is “to pro- 
mote a better understanding by the 
and American 
business, and by the members of the 
public, of the substantial contribution 
which higher education has made and 


managers owners of 


is making to the effectiveness, the 
skill, the growth, and the success of 
American business and to the develop- 
ment of this country 

According to the certificate of in 
corporation, the council will serve in 
an advisory and cooperative capacity 
to prospective contributors and to edu- 
cational institutions in connection with 
the formulation, adoption and carrying 
out of financial programs 
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TROUPER 
HIGH INTENSITY 
ARC SPOTLIGHT 


For large theatres, arenas, auditor- 
jums, ice shows. Adjustable, self- 
regulating transformer in hase 
Automatic arc control. A trim of 
carbons burns 80 minutes. Slide 
projector attachment available for 
projecting clean, sharp, clearly de 
fined pictures even on largest screens 


TROUPERETTE 
INCANDESCENT 
SPOTLIGHT 


For small theatres, hotels, night 
clubs, schools. Projects 6'% times 
brighter head spots than any other 
incandescent spotlight. Utilizes all 
the light through most of the spot 
sizes as contrasted to spotlights 
which vary spot size solely by iris- 
ing, thus losing substantial light 
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See your theatre supply 
or stage equipment 
dealer or use coupon to 


obtain free literature. 


cee 
































SPOTLIGHTS 


AFFORD ALL THESE 
ADVANTAGES 


®@ An abundance of exceedingly bright, quiet, flicker- 
less light. 


® Sharp edge head spot to flood. 


® No heavy rotating equipment required. Simply plug 
into 110-volt outlet. 


@ Ready portability. Mounted on casters. Easily dis- 
assembled for shipping. 


® Two-element, variable focal length objective lens 
system. 


@ Silvered glass reflector. 


® Horizontal masking control angled 45-degrees in 
each direction. 


@ Fast operating 6-slide color boomerang. 
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Needs of Women in 
Education to Be Studied 
D.« The Ameri- 


can Council on Education recently re- 
ported receipt of 


W ASHINGTON 


a three-year grant 
totaling more than $50,000 from the 
Ellis L. Phillips Foundation of New 
York in order to make possible a 
broad new study on the education of 
women 

According to Dr. Arthur S. Adams, 
president of the American Council on 








Education, it was proposed that the 
commission explore the current and 
long-range needs of women as a result 
of the impact of changing social con- 
This will include 
of women 


ditions upon them 
consideration as effective 
individuals, as members of families, as 
gainfully employed workers, as parti- 
cipants in life, and 


and perpetuators of values 


civil as creators 


It was announced that Dr. Esther 
Lloyd-Jones, professor of education at 
Columbia University, would head the 





Punch sheets and covers of any size or 
weight, quickly, accurately 


Fr 7 


Bind up to 250 books an hour with colorful 
GBC bindings—g" to 1%" diameter. 








NOW. .. YOU CAN DO 


PLASTIC BINDING 





THIS STRIKING PLASTIC BOUND 
PORTFOLIO-PRESENTATION— 
FREE 


Get your personalized edition. ..a 
wealth of facts and ideas. You'll 
receive at no extra cost the com- 
plete application and cost story 
along with actual samples of modern 
plastic binding all in one presenta- 
tion. Act now! No obligation 


. 


GENERAL BINDING CORP., Dept. CUB-3 
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RIGHT IN YOUR OWN SCHOOL 
OFFICE...SHOP...CLASSROOM 


Bind all sizes of loose pages... any 
printed or duplicated material with com- 
pact GBC plastic binding equipment... 
in a matter of seconds. Pages lie perfectly 
flat ... may be inserted or removed any 
place in the book. Valuable in every school 
department. Anyone can operate. No 
maintenance required. 


YOUR FREE PORTFOLIO PRESENTATION NOW 


GENERAL BINDING CORPORATION 
Dept.cus-3 812 W. Belmont Ave., Chicago 14, Ill. 


Please send me... without obligation...my free 
plastic bound PORTFOLIO-PRESENTATION thot 
includes prices ond applications. 


NAME__ 
ORGANIZATION 
ADDRESS 

CITY 


ZONE STATE 


812 W. Belmont Ave., Chicago 14, Ill. OF coeteetestesterietestesieetesiestesbentesbetetiebeieieteteieededeieeded 


commission to direct this study. Dr. 
Althea K. Hottel, dean of women of 
the University of Pennsylvania, has 
obtained leave of absence to serve as 


project director with headquarters in 
Philadelphia 


Criticizes Colleges 
for Lack of Training 


New YorK.—Robert R. Young 
board chairman of the Chesapeake & 
Ohio Railway Company, sharply criti- 
cized a substantial segment of higher 
education because of its failure to pro- 
vide practical training for young men 
and women, 

Mr. Young stated that “the often 
lax and the 
campus” constituted bad preparation 
for young persons facing “the sharply 
competitive economic struggle lying 
ahead.” 


directionless routine of 


Mr. Young asserted that “unless in- 
stitutional education keeps pace, voca- 
tional and professional training can 
become a function of the hospitals, 
the workshops, the counting houses, 
and laboratories of industry.” He pro- 
posed that a cooperative educational 
program be developed which would 
make it possible for students to alter- 
nate berween college and _ business, 
hospital or law office in equal relays of 
three, four or six months, business to 
pay the costs 


Recent Engineering 
Graduates Fare Well 


CHICAGO.—The average Illinois In- 
stitute of Technology February grad- 
uate with a degree in engineering has 
started work at $81.69 a week, Place- 
ment Earl C. Kubicek 
nounced recently 


Director an- 

If he had graduated 15 years ago, 
his salary would have been $23.08 a 
week, Mr. Kubicek said 

Every February graduate who filed 
through the placement office already 
has a job, according to the placement 
director. “In fact, the average student 
experienced seven interviews; in many 
cases, he probably could have had his 
choice of that many jobs.” The new 
which comes to $354 
a month—is the highest on record in 
Mr. Kubicek's office. The average for 
the June 1952 graduates was $325 a 
month 


average salary 


class the first 


one asked to fill out 


The February was 


reasons tor ac- 
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Thermostatic 


WATER 
MIXERS 


For the Most Comfortable 
and Safest Showers 





Why POWERS Thermostatic Water Mixers? 
They're safer! They cost more, they're worth more! 
They're doubly safe against temperature as well as 
pressure fluctuations. They protect bathers against 
scalding caused by dead ends in hot water lines. 

Temperature changes in water supply lines are more 
frequent now because of greater use of instantaneous, 
submerged and indirect type water heaters. Only a 
thermostatic mixer safeguards bathers from shots of hot 


or cold water caused by fluctuating water temperature. 


When only one shower accident can cost so much 
in damaging publicity, personal injuries and time con- 
suming law suits, why not install Powers ... a really 
safe, non-scald water mixer? 


feng 


~ 


» | 


64 


SHAWNEE-MISSION HIGH SCHOOL, Kansas City 
Are Regulated by POWERS Thermostatic Mixers 


Architects: MARSHALL & BROWN 
Associates: PERKINS & WILL 
Consulting Engineer: W. L. CASSELL 
Contractor: W. T. CONROY 


SIMPLE DURABLE CONSTRUCTION 
insures long life and minimum of maintenance. 


ONE MOVING PART 
Easily Accessible from the Front. Easy removal 
of Thermostatic Motor and Valve Assembly with 
only a screwdriver makes it possible to inspect, 
clean or flush out mixer if necessary. 


To Be Sure of Comfortable Carefree Showers Install POWERS Mixers 


Established in 1891. e THE POWERS REGULATOR COMPANY © SKOKIE, ILL. © Offices in Over 50 Cities 
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The textbook that speaks 
.--a SOUNDMIRROR !* 


ITH TAPE RECORDINGS of high fidelity, studies 

of languages, public speaking, dramatics and other 
subjects are vastly improved. Students can play and 
re-play correct versions — compare them with their own 
efforts — and record their progress. 


The Brush Soundmirror is ideal for school use. It’s 
simple to operate, is readily portable and is built for 
rugged handling. It has excellent tonal fidelity to permit 
faithful reproduction. 


You'll increase student interest — and accomplishment — 
with Soundmirror, a truly fine instrument. Write for 
further information on the versatile Soundmirror. Brush 
Electronics Company, Dept. YY-3, 3405 Perkins Avenue, 
Cleveland 14, Ohio. 


BRUSH ELECTRONICS COMPANY 


~ formerly 
INDUSTRIAL AND RESEARCH INSTRUMENTS SS) The Brush Development Co 
PIEZOELECTRIC MATERIALS «¢ ACOUSTIC DEVICES e eon Brush Electronics Company 
MAGNETIC RECORDING EQUIPMENT — — is an operating unit of 
ULTRASONIC EQUIPMENT (MAAASLELIGS Clevite Corporation 


NEWS. ...... 


cepting jobs. Most midyear grad 
uates reported that “type of work 
was the chief factor in the choice of 
jobs. Location was next important 
“Salary” and “previous association 
with company” tied for a poor third 
among the reasons. Among mechan- 
ical engineers, salary ranked fifth; 
among electrical engineers, it was 
fourth 

The civil engineers ranked salary as 
most important, and started with an 
average monthly pay check of $364, 
the highest in the class. Electrical engi- 
neers, starting at $361, and industrial 
engineers, starting at $356, also had 
above-average salaries 

Although “previous experience’ as 
a reason tor accepting the job only 
tied for third, more than half the grad- 
uates said they had worked before 
with their new employers 


Business School's 
Graduates Repay 
Advances-in-Aid 


CAMBRIDGE, MAss.— Donald K 
David, dean of Harvard's graduate 
school of business administration, re 
cently reported that the Harvard busi- 
ness school has 325 students receiving 
financial aid, but that no scholarships 
are granted 

Dean David reported that all finan 
cial aid to students is on a basis of 
repayment after graduation and that 
the current aid program is helping 
about 30 per cent of the school’s 1150 
students. Through this program of 
loans and advances-in-aid, the institu 
tion is investing more than $400,000 
this year and plans to continue this 
investing at the rate of about $500,000 
a year as a permanent program. The 
money is to be repaid after the men 
are established in business. Dean David 
reported that 45 per cent of the men 
receiving aid in the first year at the 
school are sons of families with less 
than $3600 a year income; 73 per 
cent are sons of families with less than 
$5600 a year income 

Unlike scholarships and aid pro- 
grams of most institutions, the Har 
vard business school’s loans and ad- 
vances-in-aid are kept available to all 
needy students regardless of grades 
or class standing. As proof that the 
program is aiding students regardless 
of financial circumstance, Dean David 
pointed out that those assisted by the 
program now include sons of a gar- 
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Hotpoint’s Kitchen-Laundry Planning Specialists will help you plan 
scientifically arranged Home Economics classrooms 


You owe it to yourself, and to your students, to make your Home Economics Laboratory a credit to your 
school. More students will become interested in enrolling in Home Economics classes if they can be taught in 
uncrowded classrooms, scientifically arranged for proper teaching. 

With all-electric kitchens and home laundries becoming more and more prevalent, your 
students should know more about the operation of these modern electrical servants. 
Hotpoint is glad to include Kitchen-Laundry Planning Service as a part of their 
liberal Education Plan. Just return the coupon and your inquiry will be promptly 

answered and with no obligation. 


Se a eS ee a SS a ee Sa ee eee ee 


Kitchen and Laundry Planning Dept. C.U 
HOTPOINT Co. 
5600 West Taylor St., Chicago 44, Illinois 


We are interested in learning more about your Kitchen- 
Laundry Planning Service. 


Name 
School 
Address 


ae ea ee 
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RANGES * REFRIGERATORS + DISHWASHERS + DISPOSALS + WATER HEATERS + FOOD STETA sat Ghote Ghethie Ueenicid 
FREEZERS * AUTOMATIC WASHERS + CLOTHES DRYERS + ROTARY IRONERS + CABINETS | 5600 West Taylor Street * Chicago 44, illinois 
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G-E TEXTOLITE’ 


Superintendents like them... Principals like them...Teachers like them... 
Maintenance people like them...Custodians like them and... 


Young Master Powell Likes Them Too... 


(|-E. Textolite plastic surfaced desk tops are practically 
indestructible. They never need refinishing. reduce 
maintenance expense, are easily wiped clean, encourage 
good housekeeping habits, have near perfect light re- 
flectance qualities, make studying more pleasant, add 
to classroom appearance and design. 

lor these reasons school staffs endorse them. 


But how about the pupil ? Note the absence of “hot” 
spots and highlights on the desk top. No light bounces 
into the student’s eyes work is made easier. The 
smooth hard surface is ideal for writing encourages 
neatness. No mars and gouges can cause untidy work. 
Spilled ink and other liquids cannot stain. 

Insist on G-E Textolite surfaces for your new desks ° Gap, GS: Pus. CF 


and tables—reclaim years of maintenance-free life from This is an enlargement of the pattern shown on the above 
desk. It is the School pattern developed by General Electris 
in cooperation with the Nela Park Lighting Laboratories 
Write for information on patterns and installation. exclusively for school room use. 


old equipment by resurfacing with G-E Textolite. 


nationwioe Moddisrraft warenouse service 


Cambridge 39, Mass. * Charlotte 6, N. C. © Chicago 32, Ill. ‘4 

Cincinnati 4, Ohio * Cleveland 4, Ohio © Detroit 14, Mich. 

Kansas City 3, Kan. * Los Angeles 58, Calif. © Louisville 10, Ky. 

Marshfield, Wis. © Miami 38, Fia. © Milwaukee 8, Wis. © New 

Hyde Park, L. I., N.Y. © New York 55, N. Y. © Port Newark 5, RODDIS PLYWOOD CORPORATION 
N. J. © Philadelphia 34, Pa. © St. Lovis 16, Mo. © San Fran- Marshfield, Wisconsin 


cisco 24, Calif. © San Leandro, Calif. 
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NEWS......... 


dener, a letter carrier, a laborer, a 
brick mason, clerk, bakery route sales- 
man, policeman, teacher, clergyman, 


steamfitter, weaver, farmer, social | 


worker, and timekeeper, among others 


No Spring Practice for 
Ivy Football Squads 


New YORK There will be no 
spring practice in 1953 tor the foot- 
ball squads of the Ivy group of col- 
leges 

This was disclosed last month with 
a brief announcement of the recent 
meeting of the presidents of Brown, 
Columbia, Cornell, Dartmouth, Har- 


vard, Pennsylvania, Princeton and | 


Yale. 

The presidents also reaffirmed the 
present policy of the eight institutions 
which rules against participation by 


athletes of the schools in postseason | 


charity games 
In the realm of eligibility, the 
group agreed to add the following 
paragraph to the existing agreement: 
“In no case shall a student play in a 
ninth semester or thereafter.” Thus 
the athlete who for one reason or an- 
other does not qualify for his degree 
in the regulation eight semesters or 
who refrains from competition for a 
semester or year while remaining in 
college will not be eligible to compete 
after eight semesters in college 


Harvard Undergraduates 
Pay $200 More Next Year 


CAMBRIDGE, MAss.—Harvard Uni- 
versity officials announced that under- 
graduate tuitions would be increased 
from $600 to $800 next year and the 
tuitions of three graduate schools from 
$600 to $700 

It was announced that students wil! 
receive a free ticket to all intercollegi 
ate athletic contests next year as a 
means of partly offsetting the increased 
tuition costs. Provision will also 
be made to assist able students from 
scholarship grants so as to meet the 
increase in the new tuition rates 


Faculty to Profit by 
Boost in Tuition Rates 


WILLIAMSTOWN, MAss.—The board 
of trustees of Williams College reports 
authorization of an increase from $600 
to $700 for tuition and an increase of 
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Cut clerical waste 
in all departments 


Hours of este ng and proofreading can 
be eliminated —and clerical output increased —by putting 


your photocopy machine to work on a company-wide basis. 


Remember, your machine 

is designed to serve all de- 
partments . . . to give you 
100% accurate copies of orig- 
inal documents of every type. 
And in 9 cases out of 10 it 
does the job at a fraction of 
the manual-transcription 
cost, Check your routines 

.+. your costs — and 


you'll see! 


Hei tha’ best phatocepieé wes 
Kodagraph Contact Paper 


This new paper is made by Kodak for 
use in all types of contact photocopiers. 
It reproduces all documents in dense 
photographic blacks, clean whites ... with 
new sparkle and legibility, And it’s easier, 
more economical to use—no more split- 
second timing or trial-and-error testing. 
Order it ... and see for yourself. 


| Kedegraph Gontac? Paper 


“THE BIG NEW PLUS” IN THE OFFICE COPY FIELD 


EASTMAN KODAK COMPANY 
Industrial Photographic Division 
Rochester 4, N. Y. 
Gentlemen: Please send me a copy of “Modern Drawing and Document Repro- 
duction”... your new, free booklet giving full details on Kodagraph Contact Paper, 


Name 
Department __ 
Company 


Street 


City 





TRADE-MARK 
State 





iwerage room rent from $205 to $225 
Ihe increases are to become effective 
in September. However, all scholar 
ships will be increased by the amount 
of the rise in tuition and rent 
According to college authorities 
the amount paid by students for cui 
tion during the current year was less 
than half of what the instruction cost 
the college. It was estimated that the 
increased tuition would make possible 


the third in a series of faculty salary 


Fire Destroys Century-Old 
Dormitory at Antioch 


YELLOW SPRINGS, OH1O.—Fire de 
stroyed a 100 year old women’s resi 
dence hail at Antioch College on Feb 
ruary 22. All 99 girls cccupying the 
building escaped safely and in many 
cases had time enough to remove a 
considerable amount of their belong 
Ings 


Douglas McGregor, president, re 


mercases in 


years ported that the building burned al 


STRONGER CHAIRS 


F 
FOLD | 
FLAT | 


Louis REASTE TT ERE and Sons 


beautifully styled... 
IN WOOD OR MAGNESIUM 


ianfeid er Feld 
in One Metion 


151 
woono 


The MR: 
Hinge and 
Brace unites 
rear leg unit 
and front leg 
with seat 
. it elim- 


inates the weak joints. 
glued (or welded), be- 
tween seat frame and 
legs in conventional 
chair construction. 


Last Lenger « Serve Better 


SOLID KUMFORT Chairs That Fold are 
truly comfortable and attractive. Their unique 
construction gives them longer life and keeps 
them out of the repair shop. They fold and 
unfold in one simple motion. When folded, they 
are easier to lift or move and may be stored in 
small space. They are made in a complete line 
of modern styles which harmonize with the 
finest interiors. 


Write for Complete Line Portfolio 


fo. 


' 


1326 WALL STREET © FORT WAYNE 1. INDIANA 


most exactly a century from the day 
it was completed. The building was 
finished in February 1853, the year 
that the college was founded 

Firemen inspecting the burned-out 
building are reported to blame the 
fire on faulty e ectric wiring in the 
attic. Dr. W. B. Alexander, vice presi- 
dent, reports that the building was in- 
sured for $188,000. 


Journalism Students 
Take Part in New TV Show 


New York.—Columbia University's 
graduate school of journalism, in coop 
eration with television station WPIX, 
the New York News station, plans 
soon to inaugurate a half hour ex 
per mental news program designed to 
study and report on the effects of news 
events on the life of the average per 
son 

Present plans call for the use of 
approximately 65 graduate students of 
the university serving as on-the-street 
reporters in an attempt to simplify 
news trends in their relation to com- 
munity life. Subject matter of the pres- 
entation will be geared to current 
news events supplemented by daily 
reporting of views not only from ex- 
perts in their field but from the aver 
age daily newspaper reader as well 


Illinois Seeks Two 
Educational TV Stations 


SPRINGFIELD, ILI Representative 
Charles H. Weber has introduced a 
bill in the Illinois state legislature re- 
questing appropriations of $1,000,000 
each for educational television stations 
for Chicago and for the University of 
Illinois at Champaign. He has re- 
quested emergency passage for the 
measure in order to meet the June 
deadline set by the Federal Communi 
cations Commission for applications 
from institutions interested in non 
profit educational television stations 
According to Mr. Weber, the state 
has funds lying dormant under pro 
visions of an amendment to the State 
Fair and Exposition Fund Act passed 


in 195] 


Ask Downward 
Revision in Fees 


ALBANY, N.Y.—The board of 
trustees of the State University of 
New York reported recently that a 
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FASTEST, EASIEST, MOST CRITICAL FOCUS EVER: 


BAUSCH & LOMB CENTENNIAL 


Vol. 
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\ / 


@ The entire fine focus- 
ing system floats on ball 
bearings and rollers. No 
drift, no binding. 


@ Your hands are at rest 
on the table, completely 
relaxed, for fatigue-free 
operation of fine adjust- 
ment and mechanical 
stage controls. 


@ The one-piece 10X 
achromatic objective 
gives you longer work- 
ing distance than ever 
before; enables you to 
search larger areas of the 
specimen. 


@ You're sure of accurate 
centration, year after 
year, with the pressure- 
loaded ball-bearing 
nosepiece. Objectives 
click into perfect align- 
ment along optical axis. 


@ Enjoy these and the many other exclu- 
sive advantages of the world’s finest 
laboratory microscopes, 


WRITE for free demonstration and 
literature. See for yourself how Bal 
Dynoptic Microscopes out-perform any 
laboratory microscope ever made. Bausch 
& Lomb Optical Co., 76715 St. Paul St., 
Rochester 2, N. Y. 








BAUSCH & LOMB 





LABORATORY 
MICROSCOPES 

















Now from Johnson’s Wax 
comes the toughest, 
longest-wearing 
self-polishing floor finish 
ever developed. 


New Heavy Duty Hard-Gloss 
dries to a finish so bright . . . 
so hard that it ends scuffed-up 
floors. Even heavy foot traffic 
in busy corridors and public 
passageways won't scuff it Ordinary polishes 

up. One application stands up are soft. Each footstep tends to push 
under wear and water far the polish into tiny ridges, creating 
longer than ordinary self- scuff marks. The result: unsightly floors 
polishing waxes. No need to 


buff... ever! ... frequent buffing. 








New Heavy Duty Hard-Gloss 
stays anchored firm and smooth. Its 
exceptional scuff-resistance makes 
floor maintenance far easier... far 
less costly. 


Water won’t dull the shine! Easy to remove! 


Here at last is a floor finish that can take repeated Durable as Hard-Gloss is, it can easily be removed 
damp moppings! Hard-Gloss’s tough shine will with Johnson’s Floor Cleaner or Johnson's Emerel. 
even stand up under tracked-in rain and snow No hard scrubbing needed. 


around public entrances. Ends water-spotting Let us prove on your own floors the greater 


protection ... beauty... economy of Heavy 
Duty Hard-Gloss. 


Write today for FREE demonstration. 


around drinking fountains. 


Makes floors extra safe! 


All types of flooring take on extra safety with Heavy 
Duty Hard-Gloss. It is not tacky, not gritty. Yet Maintenance Products Dept. CU-3 
Hard-Gloss has greater traction than most “anti- S. C. Johnson & Son, Inc. 

slip” finishes. Racine, Wisconsin 





A product of 
: JOHNSON'S WAX Research 
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ELECTRIC-AIRE HAND DRYERS 
Eliminate the MUSS and FUSS of 
Handling and Storing Towels—and 
Towel Littered Washrooms! 


——.- 


TT TTY 
ELECTRIC-AIRE Evapo HAND DRYERS GIVE 


YOU ATTRACTIVELY CLEAN WASHROOMS 
WITH A CONTINUOUS DRYING SERVICE 
AT A MINIMUM OF COST AND ATTENTION! 


cr 


Cuts off 
Automatically 


Sterts at 
the touch of a button 


INSTALL ELECTRIC-AIRE HAND DRYERS 
AND ENJOY ALL THESE ADVANTAGES — 
PLUS 


@ Elimination of fire hazards in towel 


littered washrooms! 


@ Elimination of plumbing bills caused 
by towel clogged drains! 


@ Fast, thorough drying 
CHAPPING! 


PREVENTS 


@ Greatly reduced maintenance costs! 


BIG ELECTRIC-AIRE SAVINGS—QUICKLY RETURN 
THEIR INITIAL COST! AVAILABLE IN TWO 
MOUNTINGS SURFACE OR RECESSED 


Manufactured by the Electric-Aire Engineering 
Corp., specialists with 31 yeors of experience in 
the research, engineering and development of 
washroom service products 


FREE."‘The Cold Facts on Hot 
Air,” a factual survey of Drying 
Methods, Electric-Aire Catalog 
Cee-loc Brochure, plus specifica- 
tiens and prices 


WRITE DIRECT TO DEPT. CB 


ELECTRIC. AIRE ENGINEERING CORP. 


JACKSON BLVD . CHICAGO 6 til 


ELECTRIC AIRE Co of CANADA 


ALeorT reer ' HOMA NTAR 


NEWS. .....- 


downward revision in tuition and other 
was needed 
educational opportu- 


fees at the state institutions 
to broaden the 
nities for qualified students irrespec 
tive of their economic status. 

There have been some criticisms di 
rected at the university to the effect 
that the fees charged have been so 
high that the objective of making 
higher education more attainable has 
been partly defeated because of the 
tuition rates. There are many who 
feel that an equitable tuition and tee 
policy should be established for all in- 
stitutions of the Strate 


New Ye wk 


University of 


Chicago Starts Fund 
for Educational TV 
CHICAGO.—Plans for a civic drive 


$500,000 for an educational 
television station in Chicago were re 


{© raise 


cently announced 


upon the occasion 


of the appointment of Edward L 
Ryerson, chairman of the board of In 
land Steel Company, as chairman of 
the Citizens’ campaign committee 

Dr. John T 


Illinois 


Rettaliata, president of 
Institute of Technology and 
acting chairman of the Chicago Edu- 
cational Television Council, stated 
that several leading citizens of Chi- 
cago had already agreed to serve on 
These include Dr. 
Robert Wilson, chairman of the board, 
Standard Oil Company of 
Guy Reed, executive vice president, 
Harris Trust and Savings Bank; 


D. Cunningham, 


the committee 
Indiana; 
James 


president, 
Flow Meters Company, and 


Republic 

Harold 
Swift, chairman of the board of Swift 
& Company 


According to Dr. Rettaliata, numer- 


ous citizens and organizations have 
already pledged support to the fund 
campaign. The Ford Foundation has 
promised $150,000 if Chicago pro- 
vides at amount. The 
Chicago Board of Educat:on has also 


earmarked $150,000 to convert part of 


least twice that 


a local high school for the proposed 
station's studio. At the present time, 
$200,000 is needed to meet the June 
deadline set by the Federal Com- 
munications Commission for applying 
for an educational television license 

cultural 
supporting the project are 


Institue, 


Educational and groups 


The Art 
Chicago Historical Society, 
Natural 


Museum, 


Chicago History Museum, 


Science Illinois Tech, Lake 


Forest University, University of Chi- 


At Last! 


For Classroom Use 
Staff Meetings 
Lectures 


A TABLET ARM CHAIR 
THAT FOLDS! 


The Greatest Advance 
in the History of Folding Chairs 


The Tablet arm is a built-in feature of the 
chair itself—strong, easy to operate, a 
marvel of engineering ingenuity (patent 
pending). For ordinary chair use, when 
the arm is not needed, it folds down out 
of the way beside the chair. It folds flat 
against the chair for quick, safe stacking, 
the folded depth being only 3". Chair 
folds and unfolds in seconds. Exception- 
ally easy to get into and out of. 


Built throughout with all the famous 
Clarin quality construction, the Tablet 
Arm Folding Chair will give years of 
faithful service. Supremely strong—X- 
type — self-leveling — welded to insure 
exceptional strength and quietness. Its 
exclusive Clarin rubber-cushioned feet 
can’t mar the finest floor. Comes with 
Clarin’s famous reinforced seat of 5-ply 
plywood, or in fine quality leatherette on 
seat and back, or on seat alone. Wide 
range of frame and upholstery colors. 


Clarin Mfg. Company, Dept. 9, 
4640 W. Harrison St., Chicago 44, IIL. 


Write today on your letterbead for 
beautiful, New PREE Catalog showm 
this amazing chair, together wit 
Clarin’s complete line of steel folding 
chairs for every purpose. 


SINCE 1925... 
THE ARISTOCRAT OF FOLDING CHAIRS 
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WESCONSIN choos —dbatesbsd, 


“Metal Jurui 


Rane 
i233 


cok 


A salute to the Wisconsin Board of Regents 


of State 


...for an aggressive, long-range 
building program. Six student dormi- 
tories, each with 43 double rooms 
accommodating 84 students, have already 
been completed at Platteville, Stevens 
Point, River Falls, La Crosse, Superior 
and Oshkosh. 

Following a percedent established when 
Simmons metal furniture was selected to 
furnish the University of Wisconsin 


dormitories — as well as state hospitals 


CONTRACT DIVISION 


Simmons Company 


Colleges 


and other institutions — these six dormi- 
tories also are Simmons equipped. 

A wide range of color schemes, with 
Dove Green and Grey predominating, 
provides colorful and stimulating room 
settings. 

Significantly, the economy of Simmons 
steel furniture is again emphasized in low 
upkeep cost assured by long-lasting, mar- 
resisting, fire-safe Simfast finishes. And, 
of course, good looks! 


DISPLAY ROOMS 


Chicago 54, Merchandise Mart 
New York 16, One Park Ave 
San Francisco 11, 295 Bay St 
Atlanta 1, 353 Jones Ave., N. W. 


Large illustration: Dormitory Room No 
158 with its compactly designed Duet 
Desk F-142-21. Each student has own 
drawer and hook shelves. Other pieces 
are: Chest F-142-24, with Mirror FM-42; 
Chairs F-711, Arm Chair F-762; Night 
Table F-142-14. Below: Single Desk 
F-142-11, 


Illustrated above: Single Desk F-142-11., 





cago, University of Illinois, North Association at Tuskegee Institute have Nutrition Foundation of New York, 
western University, Loyola University been completed, F. D. Patterson, presi will speak on “Adequate Nutrition 
De Paul University, Roosevelt College dent of Tuskegee Institute, announces. a World Problem.” A symposium on 
he Chicago public and parochial The meetings will be held on the “Nutritional Problems in the South 
chool campus March 25 to 28 also will be presented during this 
Sessions of the commerciai dietetics — phase of the program 


Tusk F how lepartment and the National Culinary - 
boty ree Association will be addressed by Mat- K.C.U.’s President Decker 


thew Bernatsky, food consultant and Resigns After Faculty 
TUSKEGEE, ALA Plans for the director of food training at the Uni ” . “” 
eighth annual food show, nutrition u versity of Denver In the nutrition Vote of No Confidence 
stitute, buyers conference, and the an institute section of the food show, Dr KANSAS City, Mo.—Dr. Clarence 
il meeting of the National Culinary ©. G. King, scientific director of the R. Decker, president of the University 
of Kansas City, submitted his resigna- 
tion to the university's board of trus 
tees on February 27 following demon 
strations by students and a faculty vote 
of “no confidence” in the president 
The president's resignation was ac 
cepted by the board of trustees but Dr 
Decker will continue as president until 


his successor in office has been ap 


Bi er pointed 

qq . . The student demonstration was 
; prompted by the resignation of four 

Attendance ~ administrators of the university who 
\ 4” 


had submitted their resignations on 
February 25, stating that conditions 
c under the president are “intolerable to 
ie 
men of honor and integrity 
Those who have submitted their 
resignations include Dr. Robert Mort 
vedt, vice president; Theodore T. Dit 
trich, dean of pharmacy; Norman N 
Royall Jr. dean of liberal arts, and 
John E. Barnett, registrar and assistant 
dean of liberal arts 
In action by the board of trustees, 
the resignations of Dr. Mortvedt and 
Dean Royall were accepted immedi- 
NOW AT REASONABLE COST... ately. The board refused to accept the 
resignation of Dean Dittrich and Mr 
. Barnett Dr. Mortvedt and Dean 
Ow Soa Kille Germs means fewer colds Royall terminated their activity as 
ooo members of the faculty immediately 
but will be paid through their contract 


HEXACHLOROPHENE Germa-Medica Liquid Soap will destroy 95% until August 31 


of bacteria present on the skin . . . reduce transmittal of germs. It’s the same 
soap surgeons use before operating because it’s a proved degerming agent for the More Students at 
skin . . . used without elaborate scrubbing or germicidal rinses. It’s effective in Ohio State Work Way 


schools too . . . for children use it just like any liquid soap, and it costs but little COLUMBUS. OHIO Gite Sears 
more. Isn't it worth investigating now? Ask about our medicated powdered soap University students may earn as much 
if you prefer that type. Write today for samples and prices. as $3,000,000 this year to help pay 


the costs of vetting an education 


Hexech (gaa Records of the student financial aids 


show that more students are 


Yeorma- holding jobs than did so last year, and 
ds 


if estimated earnings continue at the 


HUNTINGTON LABORATORIES, INC. Veedica present rate the total for the year will 


A PRODUCT OF 


pass the $3,000,000 mark. Mrs. Lucille 
G. Rose directs the office that operates 


Huntington, Indiana > Toronto, Canada 


; “ a free placement service for job seek 
*Accepted by the Council on Pharmacy and Chemistry, American q a, I J 
Medical Association. Contains 1% Hexachlorophene . . . 244% of soap solids. ing students and administers loans and 





Ytnothet 


Acousti-Quiet 
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. = F In this library, note the striking beauty, the interestingly varie 
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created by Ax ti-Celotex RANI M PATTERN Perf te 
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Noise “runs wild”... and no one escapes! 










Noise the taken-for-granted noise of — ers, gyms, cafeterias. It also corrects Easy Maintenance 
daily campus routine preys on stu- faulty acoustics, creates conditions con- Acousti-Celotex Tile is quickly installed, 
dents and taculty members alike. Every ducive to better hearirig in classrooms needs no special maintenance. Its ex- 





hour of every school day, it creates . auditoriums and music rooms. 





clusive double-density teatures (see dia- 





tension and confusion. Interferes with ee ee ee een ae A gram) provides excellent sound ab- 









distinct hearing. Makes concentration SP ~@ sorption value plus a surface of unusual 
difficult. Destroys comfort. an * a > ~@ e ° ay beauty and washability. Can be washed 
pepe e e repeatedly and painted repeated/y with no 

Low-Cost Answer an loss of sound-absorbing efhiciency! 


How to control noise? The economical 





MAIL COUPON TODAY for a Sound Con- 


DOUBLE-DENSITY—As the diagram ditioning Survey Chart that will bring 
shows, Acousti-Celotex Tile has two densi- you a /re 


solution, hundreds of schools and col 






leges have tound, is Acousti-Celotex malysis of the noise and acous- 






Sound Conditioning! A sound-absorb ties. High density face, for a more attractive tical problems in your school, plus a 

ing ceiling of Acoust ( elorex Tile curbs finich of supercar washability, easy parmt- factual tree booklet Sound ( ondi- 
’ ; : ability. Low density through remainder of 

disturbing noise—brings guzet comfort dle, for contrelied sound-cbeorption value tioning for Schools and Colleges No 








to libraries, study halls, corridors, toy- 


Acousn-Cetotex 


TRACE MARK REGISTERED U.S. PAT. OFF. 


eur Coetltous 


obligation! 





r——-———Mall Teday—————— 
The Celotex Corporation, Dept. T-33 

120 S. La Salle St., Chicago 3, Illinois 

Without cost or obligation, send me the Acousti- 

Celotex Sound Conditioning Survey Chart, and 

your booklet, “Sound Conditioning for Schools 

and Colleges.’ 





mebenabeehenentrenmnenel 


Name Title 
Address 
Products for Every Sound Conditioning Problem—The Celotex Corporation, 120 S. La Salle St 
Chicago 3, Illinois «in Canada: Dominion Sound Equipments, Ltd., Montreal, Quebec City County State 





Vol. 14. No. 3, March 1953 


o 
uw 





scholarships The trafhe load last year 


was 76,434 persons. On its peak day 


interviewed 694 stu 
third ot Ohio 


students received 


staff members 


dents, and nearly a 
18.000-0dd 


help in one form or another 


State $s 


e The University of Pittsburgh reports 


more than $4,900,000 pledged by 20 


Pittsburgh industries toward the cost 


ol erecting a new building lor the 


schools of medicine and rursing at 


the university 


Announce Program 

for Summer Business 
Management Workshop 
NeB.—A 


head the 


OMAHA 


will 


faculty of 10 
fourth annual College 
Business Management workshop at the 
University of Omaha July through 
August |, Charles Hoff, vice president 
of the university, has announced 

The six-day concentrated study 
course deals exclusively with the basic 


fundamentals of all phases of insti- 


Over 8,000 


LAYKOLD and 


GRASSTEX 
All-weather 
Courts 


now in use! 


THROUGHOUT the country, 


LAYKOLD® and GRASSTEX' 


All-weather Courts are accepted as 


standard because of their smoother 


surface, modest initial cost, mini- 


mum maintenance requirements. 


IN COLORS, TOO! Attractive, color- 


fast red and green surfaces in addition 


to black! For details, write for our new bulletins on 


Laykold and Grasstex tennis courts. 


RESURFACING 


APA ERICAN 


Bitwrewis 2 Asphalt 


200 BUSH ST. SAN FRANCISCO 4, CALIF 


Baltimore 3, Md Mobile Ala Columbus 15. Ohi 


st Lowis 17 Inglewood. Calif Oakland 1, Calif 


Portiand 7, Ore 


COMPANY 


E. Providence 14, R. 1 Perth Amboy. NJ 


Tucson. Ariz Seattle, Wash 


Washington 6, D.C 


Baton Rouge 2. La 


San Juan 23.P.R 


The 
course is the only one of its kind in 
the nation, Mr. Hoff said 

Dean Frank Gorman of the Omaha 


tutional business administration 


University College of Education is the 
educational director of the course. Dr 
John Dale Russell, chancellor 
cational 


of edu 
the state of New 
Mexico, is the graduate consultant and 


finance of 


special lecturer on basic college man 
agement problems. Dr. Russell is the 
author of numerous books on college 
administration 

Other faculty members include Clar 
ence Scheps, controller of Tulane Uni 
versity, New Orleans, author of a text 
on college and university accounting; 
Harold W. Herman, editor, COLLEGE 
AND UNIVERSITY BUSINESS; Donald 
Dickason, director of nonacademic 
personnel at the University of Illinois 
and director of the University Civil 
and Wil 


Greenough, vice president, 


Service System of Illinois, 
liam ( 
Teachers Insurance and Annuity Asso 
ciation. Dr. Greenough is author of 


several reference books on various 
phases of retirement problems 

James Ritterskamp, purchasing 
agent, Washington University, St 
Louis, will also be on the faculty. He 
has a law degree and has conducted 
a great deal of research on court de 
cisions. relative to college administra 
James McCaskill, director, 
division of legislation and federal re 
National Education 
Washington, D.C 


bring to the summer workshop last 


c10n Cases 


lations for the 
Association, will 
minute news of what's being consid 
ered for veteran legislation, materials 
controls, surplus disposals, research 
contracts, and foreign exchange plans 
for students and teachers 

Dr. Rowland Haynes, president 
emeritus of Omaha University, will 


lead 


istrative 


a workshop section on admin- 
Jack 


building and grounds superintendent, 


organization; Adwers. 


University of Omaha, will again teach 


a course on supervision of buildings 


and grounds, and Elmer Jagow, busi 


ness manager, Concordia Teachers 


College, River Forest, Ill, will head a 
new study group on the problems of 


food and dormitory management 


1 


Other subjects that will be offered 


for study in 1953 are: budget prep- 


aration and control, practical account 


ing and reporting; administration of 


nonacademic personnel; purchasing 


public relations; legal problems of 


small college business management, 


COLLEGE and UNIERSITY BUSINESS 





Vol 


Teachers never mark 
the Pageant ‘‘absent’’ 


This movie projector is always on the job— 
thanks to permanent prelubrication 


It's reassuring to know your school projectors aren't at the repair shop 

. or apt to be. And one projector you can depend on to be “present” 
and working is the 16mm. Kodascope Pageant Sound Projector. 

Why? It never needs oil! Here four more A-V experts agree that im- 
proper lubrication is the biggest single cause of projector trouble. The Pag- 
eant, however, is permanently prelubricated at the factory. Oil-impreg- 
nated bearings, sealed-in-oil bearings, “lifetime” oil-retaining pads, 
low-friction nylon gears, and a minimum of moving parts end lubrica- 
tion breakdowns altogether. And the Pageant is the only 16mm. sound- 
and-silent projector so designed! 

Your Kodak Audio-Visual Dealer will gladly demonstrate the Pag- 
eant to you—show how easily it carries, sets up, and threads... how 
brilliantly it screens ... how faithfully it reproduces sound. And it lists 
at only $400, complete with speaker in one case. If you don’t know 


your dealer, send us the coupon for details. 


Prices subject to change without notice 


> 


- 
2 “During this last summer 
period when we did ‘Sum- 
“» mer Service’ to a number 
f""" of machines we found that 
of the 138 projectors in for me- 
chanical failure, 97‘; had failed 
due to over- or underlubrication. 
Our records indicate that most of 
the difficulty was overlubrication. 
We have devised charts and tags 
and even an electronic counter to 
tell people when to oil their pro- 
jectors. But now with the Koda- 
scope Pageant there is no need for 
any of this reminding. We just 
don’t have to do anything about 
oiling.” 
Aaron Davis, Vice-President 
United Camera, Inc. 
Providence, Rhode Island 


“In our experience, the 

major cause of projector 

trouble is poor mainte- 

nance, especially lubrica- 

tion. And that's exactly why the 

Kodascope Pageant so seldom 

needs care—it is permanently lu- 

bricated for a lifetime of use, and 
we are happy to recommend it.”’ 

Herbert Ochshorn 

Peerless Camera Stores 

New York, New York 


“Every Audio-Visual direc- 

- tor who has purchased a 

projector asks, ‘How often 

shall we oil the projector 

and how much oil shall we use?’ 

Then every projectionist either 

overlubricates the projector or 

does not lubricate at all! The Pag- 

eant’s permanent lubrication takes 

care of this problem. Our service 

manager's records prove that it 

works! We have had very few Pag- 

eants in our shop for repairs dur- 
ing the past school year.’ 

Keith H. South 

Midwest Audio-Visual Company 

Minneapolis, Minnesote 


bad 

“Our service records clear- 
ly indicate that faulty lubri- 
cation is at the bottom of 
most mechanical failures in 
motion-picture projectors. The 
Kodascope Pageant with its per- 
manent-prelubrication feature is a 
great stride forward and we find 
educators enthusiastic about this 

feature.” 
P. H. Jaffarian, President 
Audio-Visual Center, Inc. 
Seattle, Washington 


EASTMAN KODAK COMPANY, Rochester 4, N. Y. 


Please send information checked: 
Audio-Visual Dealer 
MULTI-SPEAKER UNIT Has three extra speok- booklet 
ers in matching case. Designed for use with Pag- 
eant speaker in large auditoriums and under NAME 
poor acoustical conditions. Lists at only $92.50 


ORGANIZATION 
ADDRESS 


MOTION PICTURES... 


teach, train, entertain city 
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name of nearest Kodak 
lémm. Kodascope Pageant Sound Projector 
Kodak Multi-Speaker Unit bulletin 
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and problems of retirement systems 


Last year, enrollment exceeded 100 


college administrators from 22 
The 


registrants 


states 


first-year class is limited to 50 
the second and third-year 
fourth-year 


Ss 


classes to each, and 


students to a maximum of 


Hamilton Raises Fees 


CLINTON, NLY 


announced an 


Hamilton College 
increase in tuition and 


residence hall fees that would amount 


to a total of $125 in excess of last 
Robert W. Mc- 


Ewen, president of Hamilton College, 
said tuition would be increased from 


years charges. Dr 


$600 to $700 a year and room rent 
from $175 to $200 per year 


Shelton College Acquires 
Suburban Location 


New York Ciry.—After more than 
65 years in Brooklyn and Manhattan, 
Shelton College is moving to a sub- 


he STANDARD 


Comparison. 


FRANKLIN'S “TWENTY-ONE” WAX . 


- truly a 


heavy duty wax—contains 18% solids —self-pol- 
ishing. Ideal for floors subjected to heavy traffic. 
One coat often replaces two coats of ordinary wax, 
thus reduces maintenance and re-waxing costs. 


° 
ASK US TODAY ABOUT YOUR MAINTENANCE PROBLEM 


. prompt assistance, 


delivery, and service on materials assured by Franklin factory representatives, 


offices, warehouses and distributors located in principal cities. 


Coupon! 


Please send me more information on 
Franklin floor maintenance materials. 


SIGNED 








FRANKLIN RESEARCH COMPANY 
PHILADELPHIA 31, PA. 


urban location at the close of the pres- 
ent academic year. The property con- 
tains 1187 acres of forest, lakes and 
meadows in addition to botanical gar- 
dens and lawns 

Shelton College continues the cor- 
porate existence of the National Bible 
Institute, which in turn has absorbed 
the activities of the Union Missionary 
Training Institute of Brooklyn. The 
latter was founded by Mrs. Lucy D. 
Osborn in 1885, incorporated in 1891, 
and consolidated with 
1916. The National Bible Instirute 
was founded by Dr. and Mrs. Don 
Odell Shelton in 1907 and was incor- 
porated in 1908. It became Shelton 
College in 1950 


the former in 


Named to National 
Council of United 
Negro College Fund 


New York.—Walter P. Reuther, 
CLO. president, and George Meany, 
A.F.1 
of new members who have been ap- 
pointed to the 1953 National Council 
of the United Negro College Fund 
John D. Rockefeller Jr 


serve as chairman of the 


president, are among a group 


will again 
national 
council, and Mrs. Chauncey L. Wad- 
dell will be associate chairman 

Other 


bers are 


1953 national council mem- 
J. R. Davis, vice president, 
Ford Motor Company, Dearborn, 
Mich.; David Dubinsky, president, In- 
ternational Workers 
Arthur ( 
Gimbel 
J. Bradshaw 
Mintener, general counsel, Pillsbury 
Flour Mills, Minneapolis; Charles R 
Sligh Jr., president, National Assocta- 
tion of Manufacturers, New York 
City; John P. Stevens Jr., president, 
J. P. Stevens Company, New York 
City 


Ladies Garment 
New York City; 


Kaufman, executive 


Union, 
head, 
Brothers, Philadelphia; 


The council serves as an advisory 
board for the United Negro College 
Fund and helps the fund to enlist 
leadership in every part of the country 
where the U.N.CF. conducts organ- 
ized campaigns. These annual appeals 
seek to raise funds to help meet the 
yearly operating budgets of 31 private, 
accredited colleges and universities lo- 
cated mainly in the South 


Sets Up Co-op Program 
in Arts and Engineering 
NORTHFIELD, MINN.—Laurence M. 


Gould, president of Carleton College, 


COLLEGE and UNIVERSITY BUSINESS 





Bull How 


Windows were far too rare for schools 













.when ancients made panes of 
animal horns... boiled soft, cut, 
flattened and scraped into semi- 
transparency. There was no way then, 
and for centuries to come, to get air 


and light, plus weather protection. 




















For schools of today, AUTO-LOK win- 


dows give every advantage. They open 








wide for luxurious ventilation, even 
during rain. They close ten times tighter 
--.and maintain tight closure without 


regular adjustments essential in ordinary 





awning or other windows. No draft 
zones, no cold spots by window walls 
...every schoolroom seat is safe and 


comfortable ...minimum heating costs. 


Ludman Engineering and Planning Service 


s available to Architects and School Boards 


A Unique lLudman CONTROLBAR 
designed specially for schools gives 


for any type of school, large or smoll 
safe, effortless opening and closing 
Auto-Lok school windows 
never stick, never rattle! 
Write us for complete information 


B New center locking device gives 
positive lotching, yet opens ot 
the touch of a child's finger 


Select the only school windows of today 
that meet the demands of the future! Box 4541, Dept. CU-3, Miami, Florida 


UDMAN LEADS THE woriuio IN winodow ENGINEERING 
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recently announced that Carleton is 


cooperating with Massachusetts Insti 
tute of Technology and Columbia Uni 
school of 


versity § enginecring im a 


combined plan to provide students 
with a five-year course of study lead 
ing to both a bachelor of arts and an 
engineering degree 


Seventeen treshmen 


trom 
nine states are applicants for this pro 


students 


gram, which went into effect last fall 


In this program the student will 


spe nd the first three years of his under 


o=\s 


For Sz 


Cote 


graduate career at Carleton following 
a course of study similar to that for 
science majors. Individual programs 
will vary somewhat depending on the 
branch of engineering the student 
plans to enter 

During these three years he will com- 
plete the required distribution of 
studies for his B.A. degree at Carleton 
The requirements in his major field 
will be completed during the final two 
either of the 


years at engineering 


schools. Upon satistactory completion 


Walling, 
Gear Feet To Your Floors wit 
Ves-Corte FLOOR WAX 


There is new safety in walking when floors are finished with Ves- 


because Ves-Cote contains a new and proven anti-slip 


agent, DuPont's “Ludox’’* colloidal silica. These minute par- 


ticles of “‘Ludox’’* create excellent sole and heel traction 
effective braking action for each step. 


In addition to safety, Ves-Cote dries to 
a high lustre; is long-wearing; water-resis- 
tant; easy to apply and dries quickly. 


If you need safe floors, yet demand at- 
tractive floors Ves-Cote is your answer. 
*Trademark of E. |. Du Pont de Nemours & Co., Inc 


offer 





ANTI-SLIP 
PROTECTION 


y 


Wher yeu cep of Wer Cote the 

a weght of the foot forces the hare 
U LJ t9e-"g powe: Th 

A Wve) Greater she protector 











\ INCORPORATED 





\ 4963 MANCHESTER AVE 


ST. LOUIS 10, MISSOURI 


of the five-year plan, a bachelor of arts 
degree will be awarded by Carleton 
and a bachelor of science in engineer 
ing from Columbia or the Massachu 
setts Institute of Technology 

The combined program has evolved 
from the increasing awareness of tech 
nical schools of the value of a liberal 
arts education for future engineers and 
the awareness of the rdle the liberal 
arts colleges have had in the training 
of scientists 


Employe Scholarship 
Program Expanded at 
University of Omaha 


OMAHA, NEB 
Omaha's board of 


voted to include air 


The University of 

regents recently 
R.O.T« 
personnel on campus in its employe 
The adminis 
tration of the institution has for many 
years encouraged all faculty and full- 
time employes of every grade or rank 
to take 


force 


scholarship program 


unIVersity courses 

According to the program, the em- 
ploye’s immediate supervisor must 
certify to the chairman of the scholar- 
ship committee that said employe 
wishes to enroll for a particular course 
and that his work assignment does not 
call for his being on duty at that par- 
ticular time. The must 
recommend that the scholarship be 
granted. The takes 


the letter to the personnel department 


supery isor 


supervisor then 
where the employment record is cer 
tified that: (1) the employe is being 
paid as a member of the full-time staff, 
(2) he has been in service six months 
or more, and (4) this course will not 
cause his study load to exceed six 
credit hours or the equivalent during 
the current semester. All tuition ts 
automatically waived when the schol 
arship is granted. The employe pays 
the registration fee and whatever de 
posit or laboratory fee is assessed to 
other students in the class 

The board of regents of the univer 
sity felt that the full-time air force 
personnel which had been assigned to 
the campus for a period of at least 
three years should be eligible for the 
scholarship program because these 
young men were doing essentially the 
same work for the students as the 
university's full-time employes, but had 
not been previously eligible for schol 
arships because they were not paid by 
About 


the university one-fourth of 


COLLEGE and UN'VERSITY BUSINESS 








@ Triple your gym facilities with Horn folding gymseats 
and partitions! Extend the seats, fold the electrically operated partitions 
—you have an exhibition gym that pays its way. Fold the seats easily to 
a smooth sloping surface, extend the partitions— you have two ample prac- 
tice gyms. 

Horn equipment is designed to use your space efficiently, is constructed 
to give you long trouble-free service. 

Your local Horn representative is ready to help plan your gym for max- 
imum use. Horn factory crews will supervise installation of equipment. 

Write today for details on Horn folding gymseats and folding partitions 

. and the new Horn wardrobes and folding stages. 


HORN BROTHERS 


SCHOOL EQUIPMENT DIVISION OF 


THE BRUNSWICK-BALKE-COLLENDER COMPANY 
FORT DODGE, IOWA 


"VITAL 
| ZONE” 





FOR SAFETY, plan with HORN! 
Horn folding gymseats provide a 
smooth, sloping surface when folded 

. real protection for the vital zone! 
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the 20 men who would be eligible for 
the program have already enrolled in 
the of the 


courses as a result 


new 
action 


Pomona’s Endowment 
Yield Is 5.52% Net 


CLAREMONT, CALIF.—Total 
of Pomona College here have reached 
$12,646,498.83, a gain of $1,114, 
319.66 over the previous year, R. J 
Wig, president of the board of trus 
tees, announced recently 


asscts 


For the first time the college's en 
dowmeant fund $6,000,000 
Return on invested funds during the 


exc eeded 


past year was unusually high, with the 
net yield for the year being 5.52 per 
cent. This is the largest net income 
yield the 
1928-29 


Gifts during the past year consti 


college has shown since 


tuted the largest amount received by 
the college in a single year. They 
amounted to $978,371, including a be 
the Mrs. Helen R 
$750,000 tor 


Hall, men’s dormi- 


quest from late 
Walker for more 
new Walker 


tory, completion of which is scheduled 
for next September 


than 
the 





GIFTS AND CAMPAIGNS 


e Carnegie Corporation of New York 
granted $1,660,000 to 29 educational 
this Canada 


institutions mm country, 


and Hawaii in the last three months 
of 1952, according to the latest quar 
terly report of the corporation. 

e Dartmouth College received a gilt 
of a $25,000 scholarship tund from Mr. 
and Mrs. George Welsh Jr., in mem 
ory of their son, member of the class 
of 1930, 

e Lehigh University, Pa., 
received $543,648 in gifts during 1952, 


Sethlehem, 


bringing the endowment to more than 
$9.000.000 

@ Massachusetts Institute of Technol- 
ogy has been granted $500,000 by the 
Rocketeller Foundation tor research in 
the molecular structure of biological 


materials and other work in biology. 


NAMES IN THE NEWS 


Carl J. Eckhardt, formerly director 
of physical plant of the main campus 
of the University of Texas, has been 
the the 
Mr. 
Eckhardt will supervise the physical 
plant, direct 


named to business office of 


university. In his new position, 


business phases of de 


oO 
mA) co) 
¢ so ” Y 
ger® eo “oo" o. 
‘ 


o* 


1228 Fullerton Ave. 
Chicago 14, Iinois 


partmental educational and research 


activities, negotiate on a preliminary 
basis contracts with the Veterans Ad 
ministration and the armed forces, and 
supervise the purchase office. F. C. 
McConnell, former director of the divi 
sion of housing and food service, has 
been named to the position of over-all 
supervision of housing and food service 
and the management of the business 
offices and auxiliary activities, includ 
ing the and 


services of the university; he will also 


printing division other 


be military property custodian. 


Nelson B. Jones, 
director of Faunce 
House at Brown 
University since 
1928, resigned to 
accept appoint 
ment as director 
ot Memorial Un 
im atthe Univer 
sity, of- Maine. Mr. Jones assumed his 
new duties at the University ot Maine 


on March 9. 


Nelson Jones 


Jay M. F. Pear- 
son, tormer execu 
tive vice president 
of the University 
Coral 
Fla., 


been named presi 


of Miami, 
Gables, has 
dent to succeed 
the late Bowman 
Foster Ashe. Dr. 


a member of the staff since 1926. 


Jay Pearson 


Pearson has been 


C. D. Jackson, publisher ot Fortune, 
for the second successive year has been 
named national chairman of -the cam 
paign of the United Negro College 
Fund. 


John A. Pond, 
purchasing direc 
tor tor New York 
University’s Belle 


vue Medical Cen 


ap 


pointed director 


ter, has been 


of purchasing at 


an John A. Pond 


w University ol 


Colorado and will take over his new 
April 1. Mr. Pond 
in charge of purchasing for all divi 
ot the 


will coordinate the work of the present 


duties on will be 


sions university and his ofhce 


purchasing agents on both campuses, 
Leslie F. Robbins in Boulder and Irv- 
ing Johnsen at the University of Col 
in Denver. Mr. 
the 


orado Medical Center 


Pond is currently treasurer of 
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LD BETSY 


typical of all great Bell & Howell projectors 


femme merit ion | 
yates Retirement | 


deat 3 
Gi Bets 


} 


E_C Waggoner 


Pty Se 


Old Betsy, the first Filmosound projector ever sold by 
Bell & Howell, was retired recently after twenty years 
of outstanding service. E. C. Waggoner, Director of 
the Audio-Visual Department in the Elgin (Il!.) Pub- 
lic Schools, is shown above with Old Betsy and her 
replacement—the first new Filmosound 202 recording 
projector sold. 


Ask your Bell & Howell Special Repre- 
sentative to show you how Bell & Howell - 

: me ; li Filmosound 202 16mm magnetic recording pro- 
equipment can give the same lasting 
jector. Add sound to movies easily, inexpensively 
Make your own sound movies add sound to old 

. , ilent films. Sound can be changed ag: and agai 
Filmosound 285 iémm projector for Pi; ; a ee ee ~anestieg, oe 
. > ays both optical and magnetic sound. From $699 

sound or silent films. Easy to use, compact 
and light weight, completely contained in 
single case. Built-in 6-inch speaker operates 
within case or removed. Brilliant pictures, . Bell & Howell Company 
natural sound. $449.95. 7192 McCormick Road, Chicago 45, IIlinois 


Please send me, without cost or obligation, complete in 


m D / formation on sound movie equipment for use in audio 
You buy for life } i visual programs ' , 
when you buy ga NAME 


service to your film program. 


Bell ¢ Howell — 
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Buyers 


| 
sociation of Educational 


Ab- 


pure hasing 


Forrest L. 
bott, 
igent and superin 
tendent of opera 
tions at Teachers 
Coll ue, 
bia University, 


946, has 


Colum 


Site 


Forrest Abbott 


been mace con 


troller and business 


ard College Mr 


manager ot Barn 


Abbott assumed his 


duties on the Barnard | staff 


March | 
John E. Jacobs, protessor of educa 


ncw 


tion at Kansas State Teachers (¢ ollege, 
I mporia, has been named acting pres! 


until a 


David L. 


dent and will serve SUCCESSOI 


to the lat MacFarlane is 
named 

Albert E. Manley, dean of the col 
North 


been 


lege of arts and sciences at 


Carolina College, Durham, has 


named to succeed Florence M. Read as 
Atlan 


president ol Spelman Colle ge in 


nistochat 
g 


DISPLAY 





“Aristocrat” best describes Michaels “Time-Tight" exhibit cases. 
They are in a class by themselves . . . the product of painstaking care 
throughout every manufacturing process. They are designed for 
beauty as well as utility, and incorporate many outstanding features 
such as Innerlocking frames, a Michaels exclusive; fully mitered 
intersections; and there are no screws exposed on the aulves of the 
frames except where necessary for access panels. These and other 
structural details reduce to a minimum the possibility of theft, and 


the ingress of dust and vermin. 


“Time-Tight” cases are made in a range of sizes and styles suffi- 
ciently wide to meet virtually all the exhibit requirements of uni- 
versities, schools, science laboratories, museums, art galleries, 


libraries, industrial, and others. 


Write for literature giving complete details and specifications. 


THE MICHAELS ART BRONZE CO., INC. 


240 SCOTT ST., COVINGTON, KENTUCKY 
Manviacturers since 1870 of many products in Bronze, Aluminum and other metals 


ta, Ga. Dr. Read retires on June 30 

atter 26 years in the presidency. 
Robert L. John- 

son, president of 

lemple University 

in Philadelphia, 1s 

the new director 

of International 

Information Serv 

ice of the Depart 


State. In Robert Johnson 


ment of 


this connection he will have responsi 


bilities for the directorship of the Voice 
of America radio program of the Stat 
Wilson 
Compton, former president of Wash 
College. 


_ 


Department. He will succeed 


ington State in this post. 
Rev. M. Stephen James, protessor of 
New 


Theological Seminary, has been named 


practical theology at Brunswick 


president to succeed the Rev. Joseph 
R. Sizoo. 


dency of the 


Dr. Sizoo resigned the presi 
seminary to accept ap 
pointment as protessor of religion at 
George Washington University. 
Stanley J. Wenberg, director of the 
University of Minnesota’s Greater Uni 
versity Fund since its establishment in 
1947, 
position of 
He took 
March |. 
Russell T. 


vice president of Golden Gate College, 


has been appointed to the new 
assistant to the president. 


over his new assignment on 


Sharpe, administrative 
San Francisco, has been named _ presi 
Monticello College, 
Hl. Dr. Sharpe s appointment becomes 
April 2. He 
R. Young, who resigned last June 
Robert S. Shaw, president emeritus 
College, 
a result of a heart attack. He 
old. Dr. Shaw 
Michigan State trom 


dent of CGodtrey, 


effective succeeds John 


of Michigan State died re 
cently as 
was 31 years served 
as president ol 
1928 until his retirement in 1941, when 


he Was succeeded by his son-1n law, 


John A. Hannah. Dr 


leave trom the college to serve as as 


I Jannah is on 


sistant secretary of detense in charge 


ot manpower in Washington 
Rev. John W. Hynes, S.J., president 
New 


died 


University of Orleans 


1936, 


of Loyola 
1931 to 
oO vears ot age. 

Rev. Wright, 


emeritus of Baldwin-Wallace College, 


trom recently at 


Louis C. president 


Berea, Ohio, died recently at the age 


of 74 years. He had been president 


of the college from 1934 to 1937. 


Rev. Leroy C. Rincker, president of 
Milwaukee, 


1936, died recently at 56 years of 


Concordia College, since 


age. 
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Only Frigidaire Reach-iIns bring you 


exclusive FLOWING COLD food protection! 


Frigidaire packs extra capacity, extra service, and 
extra beauty in less floor space than you'd ever 
dream possible. Here’s the Reach-In that’s designed 
from the inside out with you in mind .. . to save 
food, save time and steps, save operating costs. 
“Flowing Cold” bathes every inch of the roomy 
storage Compartment in constant, uniform cold. . . 
provides gentle, continuous circulation into every 


corner to cut shrinkage and spoilage ... holds down 


{// mode ls available with solid or glass doors 
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loss of cold air when doors are open. 
Sealed-steel construction with no seams to collect 
dirt or allow moisture to seep into insulation. 
3-inch thick insulation keeps cold in, heat out, 
regardless of temperatures outside the cabinet. 
Lifetime Porcelain interior with special acid-resist- 
ing porcelain bottom. 
Powered by the Meter- Miser, famous for economy 


and dependability. Warranted for 5 years. 


MORE Storage Capacity — 17, 27, 44 and 62 cu. ft. models 


provide maximum accessibility in minimum floor space, 


MORE Flexibility 


Concealed Cold-Control for precise setting of desired 


Shelves adjustable every '% inch. 


temperature, 
MORE Dependability — Built to give years and years of 
reliable, thrifty food protection 


Call your Frigidaire Dealer — his name is in the Yellow Pages 
of your phone book. Or write: Frigidaire Division of General 


Motors, Dayton |, Ohio. In Canada, Toronto 13, Ontario 


Frigidai =e 
rigicdaire =s¥ 
The most complete line of air conditioning 


and refrigeration products in the industry. 
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DIRECTORY OF ASSOCIATIONS 





National Federation 
of College and University Business 
Officer Associations 


President: Jamie R. Anthony, Georgia 
Institute of Technology; vice president 
C. C. De Long, University of Illinois: secre 


tary-treasurer, Irwin K. French Wellesley 
College 


Association of College Unions 


President: Charles D. Owens, University 
of Washington secretary-treasurer: Edgar 


A. Whiting, Cornell University; editor of 
publication: Porter Butts, University of Wis- 
consin 

Conference: April 16-19, Claremont Ho 
tel, Berkeley, Calif. 

National Association of 
Educational Buyers 

President: Kermit A. Jacobson, California 
Institute of Technology; executive secretary 
Bert C. Ahrens, 146! Franklin Ave.. Garden 
City, N.Y 

Convention: 


Hotel, Chicago 


May 6-8, Edgewater Beach 


Cuts Fhotocopy lime 7o 


SECONOS 


AMAZING 
NEW 
PORTAGRAPH 
TRANSCOPY 


Portable ...simple to operate... 
Inexpensive to use! 


Transcopy is your answer to improved photocopying without 


time-consuming processing. Transcopy gives you, in seconds, a 


finished, photo-exact, positive copy of any office record regardless 


of type or color. Best of all, anyone on your office staff can do the 


job without previous photographic experience. 


GET THE FULL STORY ON TRANSCOPY 


Name 
Firm 


Address 


Flemington Hland 


Please send me free booklet P-334 describing in detail this great 
new unit 


Room 1784, 315 Fourth Avenue 
New York 10, N.Y. 


Position 


Association of College and 
University Business Officers 


American Association 


President: J. R. E. Lee Jr., Florida A, & 
M. College; secretary: L. H. Foster Jr., 
Tuskegee Institute. 

Convention: May 3-5, Fort Valley State 
College. Fort Valley, Ga. 


Central Association 


President: Bruce Pollock, Carleton College 
secretary-treasurer: C. C. De Long, Univer 
sity of Illinois. 

Convention: May 3-5, Minneapolis. 


Eastern Association 

President: F. Morris Cochran, Brown Uni 
versity; secretary-treasurer, Irwin K. French, 
Wellesley College. 


Convention: Nov. 29-Dec. |, Washington 
D.C. 


Southern Association 
President: Frank D. Peterson, University 
of Kentucky; secretary-treasurer: Gerald D 
Henderson, Vanderbilt University. 
Convention: April 9-11, University of 
Florida, Gainesville 


Western Association 


President: Robert W. Fenix, Willamette 
University; secretary-treasurer: William Mil 
liken, St. Mary's College of California 

Convention: May 10-12, Empress Hotel, 
Victoria, B.C., Can. 


American College Public Relations 
Association 
President: Edward P. VonderHaar, Xavier 
University, Cincinnati. 

Convention: 1953, Salt Lake City 
Association of Physical Plant 
Administrators of 
Universities and Colleges 


President: Edward Pardon, 
Michigan; secretary-treasurer 
stel, University of Wisconsin 

Convention: May I1-13, Alabama Poly 
technic Institute, Auburn, Ala 


University of 
A. F. Galli- 


National Association of College 
Stores 


President: H. R. Ritchie, University of 
North Carolina Book Exchange, Chapel Hill 
executive secretary: Russell Reynolds, Box 58 
33 West College Street, Oberlin, Ohio. 

Convention: April 19-22, Statler Hotel 
New York City. 


College and University 
Personnel Association 


President: Hedwin Anderson, University 
of Minnesota; secretary-treasurer: Clara 
Stimson, University of Rochester; executive 
secretary, Donald E. Dickason, University of 
Illinois. Permanent headquarters, 809 S 
Wright St., Champaign, Ill 

Convention: July 19-22, Michigan State 
College, East Lansing 


National Association of College 
and University Housing Officers 


President: Kenneth D. Lawson, Michigan 
State College; vice president: M. R. Shaw 
Cornell University; secretary-treasurer: Ruth 
N. Donnelly, University of California, Berke- 
ley. 

Convention: 
Minnesota 


August 3-5, University of 
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Another outstanding installation 


of Hamilton. \aboratory equipment 
ot BUTLER UNIVERSITY 


Indianapolis, Indiana 


When the chips are down, and generalities about quality just aren't enough, 
we find it satisfying to point to noteworthy Hamilton laboratory 
installations like this. 

At Butler University, as in many other leading colleges and universities 
across the country, Hamilton laboratory equipment is the choice. 

We can think of no more persuasive testimonial than this, and we feel it 
merits consideration in your laboratory plans. We will be delighted to tell 
you of other noteworthy Hamilton installations and of the extra values which 


prompted the selection of Hamilton in these instances. Write now to— 


Hamilton. Manufactuning Company 


TWO RIVERS, WISCONSIN 


Manufacturers of quality wood and steel laboratory equipment 
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Superintendent of Buildings and Grounds 


POSITIONS WANTED Sitsietistiieeranuemrcnens 


position eviou position of nine years 
propert ‘ ind maintenance managet 
Administrative Dietitian Desires position , " 


expereince in all kinds of remodelin 


thorouyhly inderstand planr f purchasing struction, purchasing, plannit snd organ 
PIOPATSEOR BRE SOFUING OF Tose; Hve years g:; excellent references. Write Box CW 
with Sarge Enstern colicg: esentiy em- 130, COLLEGE AND UNIVERSITY BUSI 
ployed will elocate ' } cW 139 NESS 


COLLEGE ANI) UNIVERSITY BUSINESS 
: ‘ Gre s 
CAR | LLON F BELLS Assistant Treasurer or Comptroller Seven 7 ypc o Sey one es ‘ 


perience t ersity accounting and 
need 


oF a . rite al editing rene employes ! A 

Like the beckoning ©} | metium sired university but desire a more Architecture 
challenging positior W rite 40 ‘ 

oo EGE AND t WIVERSITY BUSINESS 7 


. . camyp 
a gentle spirit 
Business Manager Harvard MBA 


sistant professor of accounting and siggoothing 


mainten ‘ nd residential cor 


In most neighborhoods liberal-arts colleges desires enste ) ' es Write Box CW 136, COLLEGI 


outheastert locatior will consider . 
en ae ee i , AND UNIVERSITY BUSINESS 
there are many good peo position ir e lnstifution: industrial an 
hotel experience rite tox ¢ 146, CO 


ple who need a special LEGE AND UNIVERSITY BUSINESS 


Business Manager or Accountant Awe 29 
pect M.S Accountancy in June 
immers t University of Omaha 

rkshop “ur year Bookstore Manager At Eastern Colle 


runtant a private opportunity for i Assistant manawer } 


reminding, a friendly per 
suasion that reaches into 


their hearts and brings 


n auditing ently employed to advance to manager's oper 
t we ste iniversity; good refer ny in reply state age education family 
enee Write Box 12 COLLEGE AND tatus employment or 
i their UNIVERSITY BUSINESS years and send a snapshot rite 
109, COLLEGE AND NIVERSITY BUSi 
Business Manager, Controller, Dean of Admin NESS 
istration Mar with twenty years’ experience 


them to church Caril 
lonie Bells sendit 


inspiring message, provide 


that n collewe business and academic administra Director Food Service For iniversity 


exactly persuasion 


tion desires to reloeate M.A. degree excel located n large m " ty complete 
substantial annuity accumu charge of 2 cafeterias, dining room and snac} 

! a ble promptly: sal open: direct bar Write Box CO 11 COLLEGE AND 

nquiry ‘ bn treated confidenitally, or UNIVERSITY BUSINESS 

nquiry welcomed through your attorney or 

accountant Write Box CW 13 COLLEGE Director of Housing Attractive position avail 

ANI) UNIVERSITY BUSINESS able at the Pennsylvania State Collewe 


esponsible fo housings of 6,00 students 


And the people who re 
spond come to the church 
whose voice speaks to 


them 


Business Manager ‘ aye exper cod Housin plant neludes 12 residence halls 
ek position ' mal Ollewe mid-west of me . inits s family inits and 100 
ith preferred: have also he successful fund trailers, Write Box CO 111, COLLEGE AND 
Any church can aftord sing experience: « « available almost UNIVERSITY BUSINESS 

. immediate for right iatior Write Bo 
Carillonic Bells’—a tower CW 138, COLLEGE AND UNIVERSITY Director of Housekeeping M 
; BUSINESS t 

isnt required. This elec 

Business Officer or Food Executive 

tronic carillon, made only of Brow: versity, A.B. magna 

twenty years" « Y ee ‘ , ! " : i co-educationa 
by Schulmerich is remark ‘eoount musing and food servier lege ; salary commensurate with trainin 
‘ y four years as assistant to the business offered Write Box CO 116, COLLEGE ANI 
able for its beauty of tone mger of leading eastern university. Write UNIVERSITY BUSINESS 
DONALID CLAYTON 1 West Ge« ‘ 
and ervstal clarity More Mason Road, Falls Church, V nia Food Service Manager 
mmediately is my we 


s with annual 


than 1,500 tower installa Executive Secretary With fifteen years’ exp o 
rience ' varied and responsible position and dormitory cafeteria s« we 5 
tions attest its superiority wishes to work with a New England school salary oper Write Plant Mar 
or college; excellent references. Write Bo JOHNS HOPKINS UNIVERSITY, Baltimor: 
Write for descriptive lit cw 1 OLLEGE AND UNIVERSITY 18, Maryland, giving personal data, trainir 
RUSINESS and experienc: 


rvir 


erature 





- . . qj 
Carillonic “Bells The rates for classified advertisements are: 10 cents a 


SCHULMERICH ELECTRONICS, INC 
87130 Carillion Hill 


SELLERSVILLE PA Forms clase 25th of month preceding date of issue 
. . 


Caridlonic Bells” is a trade 
mark. It denotes electronic Iddress replies to 


ee ee COLLEGE AND UNIVERSITY BUSINESS 


word; minimum charqe, ®2.50, 


“se ‘ 


919 N. Michigan Avenue, Chicago 11, Ill. 
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WHAT'S 


NEW 


March 1953 


Edited by Bessie Covert 


TO HELP you get more information quickly on the new products described in this section, we 


have provided the postage paid card opposite page 96. 


Circle the key numbers on the 


card which correspond with the numbers at the close of each descriptive item in which you are 
interested. COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. 


If you wish other product information, just write us and we shall make every effort to supply it. 


Kodaslide Projectors 


Iwo new projectors have been added 
to the Kodaslide line The Kodaslide 
Highlux Il and the Kodaslide Highlux 


Il] are designed lo yive top quality pro 


jection with maximum brilliance and 


maximum safety at minimum 
Both the 
slide changing system introduced in the 
Nodaslide Merit Projector 


The Kodaslide Highlux II is the more 


powe riul 


price. 


projectors feature Casy-lo-use 


projector and incorporates a 
newly designed optical system with a 
Lumenized glass retlector, two Lumen 
condenser lenses, 


ized heat absorbing 


Kodak 


Maximum 


Projyec 
light 
lamp and 


Lumenized 
Ektanon 


output 


glass and a 
Lens 
the 300 


crisp, sharp MmMapes and properly color 


tron 
irom watt 


balanced, even illumination are the re 


sults \ four-bladed tan in combination 


with air channels to the slides as well as 


to the lamphouse provides maximum 
coolness with minimum noise. 

The Kodaslide Highlux II has a 200 
watt lamp and a Lumenized 5 


Kodak Ektanon 


designed to meet the need for more il 


inch 
Projection Lens. It is 
lumination than can be provided with a 
150 than the 


However, it 1s so de 


watt lamp at less cost 
larger projector. 
signed that it may be adapted later to 
accommodate a 300 watt lamp and blow 
er if desired. Eastman Kodak 
Dept. CUB, Rochester 4, N. Y. 


No. 686) 


Co., 


(Key 


Shallow Surface Luminaire 


Designed for use with a variety of 
slimline and standard fluorescent lamps, 
surtace West 
16 inches 


is available in 4, 6 or 8 


the new Type SC shallow 
inghouse luminaire is only 3-5 
deep It toot 
lengths and two and tour lamp widths. 
It is ideal 


asin higher ceiling areas where a shallow 


tor low ceiling areas as well 
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suspended system will add to the attra 
The 


mounted in rows or individually 


tiveness of the room. unit may be 
Trans 
lucent sick panels eliminate sharp con 
trast and the hinge down louvers provide 
35 degree shielding. Installation and 
maintenance are simplified by the design 
of the luminaire. Westinghouse Electric 
Corp., Dept. CUB, P. O. Box 2099, 


Pittsburgh 38, Pa. (Key No. 687) 


Classroom Chair 
The 


item in the 


classroom chair illustrated is one 
Brunswick line 
room furniture designed tor comtort and 


flexibility, 


new ot class 


and to provide a unified, 


The 


Was ce Ve loped by 


stylized classroom. line has many 


new features and 
Brunswick engineers in cooperation with 
leading educators and a prominent 
The body contoured 


the 


tional ce Signer 
back of 


scientifically 


and classroom chair are 


designed for with 


comblort 
The chair is designed for 


good posture. } 
space-saving stacking when not in use 
and can bn 


chairs grouped with table 


units for maximum classroom flexibility 
The 


verted to 


basic student chair ts easily con 
a tablet arm chair, chair desk 
or lounge chair 

The 
the line provides inherent resiliency for 


The 


ivatlable in a choice of colors to comple 


untstructure design throughout 


yreater structural strength line 1s 


nent classroom decorative schemes and 
includes the classroom chair, yuest chair, 
tablet arm chair, chair desk, 
combination, book box combination, 
stackable desk, book box desk, all-pur 
table and teacher's table desk 
Brunswick-Balke-Collender Co., Dept. 
CUB, 623 S. Wabash Ave., Chicago 5. 


(Key No. 688) 


study top 


pose 


(Continued on page 80) 


Spirit Duplicator 
The Model 220 A 


Duplicator is new in 


B. Dick Spirit 
the 
trom 


line of 
the 


bar luce s 


spirit 
supplies now available 
The 


master 


com 
master 
fluid 


pany new line 


paper, units, spirit and 


spu it MmMpression papers 


The new machine provides operating 


economy and can be used by untrained 


personnel with a minimum of instruc 
tion. It ts designed to meet the need for 
low cost reproduction in all types ot 
othces where duplicating requirements 
this 


teed, hand operated 


can be met with process. It is an 


automat model 
which is suited to use in production of 
instruction sheets, tests and notices and 
the 


and dining halls, 


for menus in college lunchrooms 


Fluid 
and paper waste are kept at a minimum 
with the gravity air lock principle util 


consumption 


ized in the moistening system combined 
with a which 
gives positive paper feeding. A. B. Dick 
Co., Dept. CUB, 5700 W. Touhy Ave., 


Chicago 31. (Key No. 689) 


paper retention system 


Floor Wax 


Long wear and reduced maintenance 
the 
Super Swiltsheen floor wax recently in 


costs are features claimed for new 


troduced. The special formula includes 
carnauba wax and other highly refined 
The 
actually waterproof, according to tests 
\ mild 


soap solution can be used tor cleaning 


and blended ingredients wax 1s 


conducted by the manufacturer. 
purposes to remove surtace dirt without 
harming the finish. The wax has a high 
glossy luster when buffed and the manu 
has at least six months 


lacturer states it 


attractive, effective lite with 50 per cent 
reduction in normal scrubbing and_ re 
waxing procedures. It is easily applied 
with lambs wool applicator, cotton mop 
or spray and 1s recommended for use on 
linoleum, asphalt, rubber and plastic tile, 
and all wood floors. The Gerson-Stewart 
Corp., Dept. CUB, Lisbon Rd., Cleve- 


land 4, Ohio. (Key No. 690) 
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What's New... 


Special Tabie Tops Seaporclad Wall Material ector is designed for use with 24% by 


I 
\itractive ecial tops are now avail Porcelain enameled curtain wall ma 2'4 inch slides but can be converted for 
} } 


ible om the Monroe Deluxe Folding terial has been introduced for construc 


use with 2 by 2 inch slides. It is a 


. ; ! 
Pedestal Banquet Tables. Made of tion use in replacing heavy masonry Compact, agen Pag giving high qua! 
Beauty Bonded Formica, ¢ Irnacel or walls. se aporclad is ol sandw ch con ity projection with precision optics. Che 


struction, combining the use of various 
types of fire-resistant 
insulating cores with skins of diversified 


metals, Surtaces 


. sound and thermal 


be in porcelain 


silent motor-driven blower cools the 
lamp house as well as the slide and the 
condensing elements. Slides are not 
damaged no matter how long they may 


. > » . \ ~~ . 
anaanal ain tently didiun iat am ctile ene ibe. be left in the projector. Screen image ot 


with Opposite faces 


aluminum or other sheet metals. 


‘T he product 


paint-grip steel, 


is produced in single 


maximum brilliance trom edge to edge 
is assured by the 500 watt bulb and 
four element condensing system. 


pieces sized up to 5 by 10 feet and can The projector is attractively styled and 


4 | 1s \ 
Plasticel, the tops add to the attractive ctl: weal we 
ness ol the tables while pro ding a top 


that is durable, stain resistant and istly weight, speeding 
cleaned Tables can be used without 
extra covermys and can be quick ly 
wiped clein with a damp cloth after 
us | 

mm any color or 
The Formica tops are available in a 


light wood grain, satin finish, Ornacel 


be used to provide a single interior 
veneer on either 


interior or exterior walls. It is light in 


matched to blend 


finished in two tone baked enamel. The 
newly designed metal slide changer has 


construction and re 
ducing the weight requirements of the 
structural steel supporting framework 
Porcelain enamel taces can be furnished 
texture and can be 


any building 


material. Seaporcel Metals, Inc., Dept. 


ind Plasticel tops come with either bright CUB, 28-20 Borden Ave., Long Island 
blonde or lustrous brown finish. The City 1, N. Y. (Key No. 692) 


table s have the basic Monroe construc 
tion features with rigid chassis, non-tp 
design, set ba k peck stal base which 


yives more knee room, ¢ xclusive low king 


design and flat stacking with minimum An addition to the 
storage space required. The Monroe Optical Company 


Company, Dept. CUB, 76 Church St., been announced 


Colfax, lowa. (Key No. 691) Ihe new blower-cooled, 


Reviewer 500 Projector 


\O patented Auto-focus which automat 
ically centers the slide in the optical 
path. An accessory 2 by 2 inch slide 


line of American changer with adapter, end lift-off, leath 


projectors has erette-covered carrying case are also 
Reviewer 500. available. American Optical Co., Dept. 
S00 watt proj CUB, Southbridge, Mass. (Key No. 693) 


(Continued on page 82) 


Men fy semester 
Tortormance-Thoved 


at the 


fli. PB oniversiry 


i 
‘OKLAHOMA 


Herrick units were sup 
plied by Goodner Van 
Engineering Company, 
Tulsa, Oklahoma 


The HERRICK Model RSS66 Double-Front Pass Through 
above is one of seven HERRICK Stainless Steel Refrigera- 
tors serving Oklahoma University’s new Memorial Union 
Building at Norman. These capable HERRICK units assure 
the ultimate in fresh, flavorful foods. For trouble-free, low- 
cost-per-year service, HERRICK is tops. You'll like HER- 
RICK. Write today for name of nearest HERRICK supplier. 


HERRICK REFRIGERATOR CO. « WATERLOO, IOWA 
Dept. C Commercial Refrigeration Division 


th f Ch Jie rivoraloy Repregoralbre 








Far-Sighted Choice for 
Sound Planning 





WAKEFIELD 





EST. 1826 


TUBULAR STEEL SCHOOL FURNITURE 
In Carefully Graded Sizes 


Write today for illustrated catalogue: 
Heywood-Wakefield School Furniture Division 


Menominee, Michigan. 
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Vol. 


On campus and off, 25 million people have Kellogg’s 
cereals for breakfast every morning. Fifty per cent of all 
adults eat Kellogg’s cereals at least once a week in their 


homes. So wouldn't it be reasonable to conclude that a 


sure way to make your student body feel ‘“‘at home’”’ and 


well-fed for breakfast is to keep Kellogg’s ready-to-eat 


cereals on your morning menus? 
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How will you have 
your Kellogg's cereals? 


@ 11 different varieties. Flaked, 
popped, shredded or crumbled 
(some pre-sweetened, too). 


@ Whole grain cereals or cereals 
restored to whole grain nutritive 
value in thiamine, niacin and iron. 


@ In the handy, generous-serving in- 
dividual packages. 


@ No matter how you buy 'em—you 
can always count on Kellogg's 
cereals to be oven-fresh and crisp, 
nourishing and good. 











What's New... 


Multiple Electrical Outlet the Rastetter Steel Hinge and Brace tures up to 1000 degrees fahrenheit. The 
( ) nving e 620 . 
Plugmold 1000 is a new multiple ele< onstruction Ziving the chair unusual product, known as Lankot UU, Is re 
er ‘cme lans alia aetiaien iy the strength. The hinge unites the front and sistant to weathering, salt spray, dilute 
cal convenience ot Svs 1. 4 , : 
seel 5 way that fely woe . sltiple back leg units and the seat frame, acid and alkali solutions at elevated 
ste acewa iat sale ca Ss mu ) 
simaetaal Sais diiesinini ike naille, il one eliminating any joints that might come temperatures, oils, gasoline and solvents. 
4 ta outicts around ) 5 ) ‘ 
, It can be brushed, sprayed or roller 
room, providing an outlet every 30 
ll ; cal ee le the coated and looks like a highly-polished 
Mmichnes ifh | con muGUS \ as ‘ 1 
been designed for use in any type of silver coating when dry. Lankote Div., 
building, old or new, and is especially r gnenchie ry hie = — 
St.. New York 12. ey No. 6 
suited to institutional use. t e e ( y ) 
Use of the new system eliminates the 


necessity for makeshift wiring or a mass ' 
: * Kitchen Table Tops 
of extension cords, with the accompany 


ing hazards of tripping and hire. Plug \ new line of Tolco Products tor 
mold 2000 is easily mounted along any institutional kitchen use includes tab! 
wall surface, along the edge of counters tops, counter tops and sandwich boards. 
laboratory benches or desks. It is surtace Avarn They are made trom selected edge, hard 
mounted and becomes part of the base F grain maple strips which are glued 
board or trim. The Wiremold Co., Dept. together by a special radio trequency, 
CUB, Hartford 10, Conn. (Key No. 694) loose at this point. I he new model is high pressure process to ensure long lite. 
rich in appearance, easily handled. tolds Top surtace and edges are sanded smooth 
easily and stacks for storage. Louis and have a clear, natural, non-toxic finish 
: Rastetter & Sons Co.. Dept. CUB. 1300 which will withstand abusive treatment 
Model 524 Chair Wall St., Fort Wayne 1, Ind. (Key No. by knives and other kitchen utensils but 

The new Solid Kumtort Model 524 695) ; will not damage the utensils 
chair that folds is attractively designed Sandwich boards have 


a special cutout 
with a rose carving mm the back. It has 


lor easy scrap disposal and are made in 


1 large, roomy seat 17'4 inches wide — . ‘ sizes ranging up to 12 feet in length, ¢ 
14 inches deep and 18 inches trom the Silicone-Aluminum Coating to 12 wnches in width and 1'4 to 1%, 
floor. The tull chair is 33 inches high \ new silicone-aluminum coating is inches thick. Table tops range im size 
The chair is available in maple, red being offered to protect’ smokestacks, trom 4 to 12 feet in length, 20 to 36 


mahogany, sand or walnut with leather turnace walls, chimneys, hot water pipes inches in width and 1'4 to 3 inches in 
ette upholstery in a wide range of colors, and similar areas against corrosion, de- thickness. The Tolerton Co., Dept. CUB, 
It is designed for long service with terioration and weathering at tempera- Alliance, Ohio. (Key No. 697) 


(Continued on page 84) 








DIFFERENT SIZES, STYLES tsi in the Bag | 


OF BULLETIN BOARDS AND BASCO Quality —that is! 
CHANGEABLE LETTER BOARDS t quality that's 
Woven into the fabric and sewed into the product. 7 


BY DAV-SON why they wear longer and don't fall ar ne t the s¢ an. It 


pays in longer service to get BASCO Bags and aprons that 
A Dav-Son board for every job. can take hard usage and carry the load 
Changeable letter directory and : a aati : 
announcement boards, black boards, 
menu boards, others. Sturdily con- —- — 
structed, every Dav-Son board is Laundry Bags Hamper Bags 
built to last, with quality built-in ’ 
for years of service Fy Waste Bags 
Dav-Sen Changeable Letter Di- } +7 In all weights of Sheetings, Ducks, Drills, Hickory 
rectories for Lobby, Office, 


When you buy BASCO bags or aprons you 


Stripes 
and Denims. Made to your specifications and up 1 “ 
se. tan 

e Wide Variety of Styles and Sizes —% tandards. 

Glass Enclosed Front 

Hardwood or Metal Frames 


Highest Quality Felt APRONS ' © meet every requirement—DuPont Neo 
Absolutely Warpproof rene and Plastic du d n 
Also Available with 5’ 6” tbs lasti Duck an Deni 
Standards Butchers’ Aprons — Laboratory Aprons — Cooks’ Aprons 
Dev-Son Genuine Self-Sealing Dishwashers’ Aprons. 
Cork Bulletin Boords 
© Indoor and Outdoor Styles } 
© eaeeatt cx Wtee ie Let us know your needs tor these products If they're not 
e With or Without Locking Glass in stock, we'll tailor-make them for you Send for litera 
Doors ar 1 prices! 
@ World's Largest Selection — 


DEALER INQUIRIES INVITE 
1” Your lee Con’? : Shower Curtains @ Mattress Covers @ Allergic Pillows 


Direct Painters Drop Cloths @ Rubber Sheeting 
Dev-Sen Name 
Biack card with white letters under 
beveled plexiglass shield. Triangular J bhers 
wood base in choice of Walnut, Oak. : 


4 


r Dealers Write for our interest 
Mahogany, Blonde or Steel Grey fin- 


nyt ASSOCIATED BAG & APRON CO. 
A. C. DAVENPORT & SON, INC. PHONE Albany 2-7121 2650 W. BELDEN AVENUE 


311 N. DESPLAINES STREET, CHICAGO MLINOIS, DEPT. cB CHICAGO 47 
INSIST ON DAV-SON— R BEST BUY! 
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At Cornell’s Statler Hall... 

where tomorrow's hotel and restaurant 
operators learn by doing... 
youll find Libbey Safedge Glassware 


No. 1833 
Heat-Treated 


5-o1. Juice | 





No. 1810 
Heat-Treated 
9-oz. Water 


Statier Hall |. 
three buildings 
in one: a school 


building, an inn 


and a club, All 
three are designed 
rimaniy for teaching 


purpose 


SraTLer HALL is an unusual educa- 
tional building in an unusual educa- 
tional institution. Designed expressly 
to meet the needs of the faculty and 
students of the School of Hotel Ad- 
ministration at Cornell, the school has 
numerous kitchens, food laboratories, 
and lecture rooms; special classrooms 
for accounting and business practice; 
special hotel engineering mock-ups, as 
well as offices, general classrooms and 
an auditorium. 


Included in the equipment of this outstand- 
ing school is an installation of Libbey Safedge 
Glassware which is used in the school section, 
the inn and the club. 


ESTABLISHED [818 


a: 


ay . ‘ar < 


te 


You'll find Libbey Glassware too, in the finest 
hotels, restaurants and clubs in the land. All 
agree that Libbey gives them what they want 
in glassware: Thin-blown grace, long-wearing 
durability, complete range of open-stock items 
And not to be overlooked is the money-saving 
guarantee that goes with every Libbey Glass 
“A new glass if the rim of a Libbey ‘Safedge’ 
glass ever chips!” 

It will pay you, too, to investigate the many 
advantages of Libbey Glassware . . . for 
whether your operation is large or small it can 
afford fine Libbey service. 


Your Libbey supply dealer is ready with all 


the details. Call him today or write Libbey 
Glass, Toledo 1, Ohio 


LIBBEY GLASS Datiabie lune 


Vol. 14, No 


LIBBEY GLASS, Division of Owens-Illinois Glass Company, Toledo |, Ohio 


3, March 1953 
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What's New... 


Modern Skylight 


The Vanco Plexiglas Domelite for in 


stallation in the root provides natural 
lighting trom above 


different 


It is designed in 


two clear 


types of Plexiglas 


colorless and white translucent to 


mect 
various requirements for privacy, light 


The 


mits outdoor light by gathering the light 


and climate colorless Domelite ad 
beams and projecting them into the area 


below. It absorbs the ultra-violet rays ot 
the sun, protecting persons and materials 
trom the direct sunlight. The translucent 
Plexiglas provides a sott, evenly-diflused 
daylight. It uniformity 


assures pr Wwacy, 


of natural illumination and eliminates 
the heat of direct sunlight 

The new Domelites are supplied with 
their own metal base frames in galvan 


All are 


weather tight without the use of gaskets 


ized iron, aluminum or copper 


and are constructed to overcome conden 
sation, expansion or contraction. E, Van 
Noorden Co., Dept. CUB, 99 Magazine 
St., Boston, Mass. (Key No. 698) 


Square Recessed Downlights 


\ series of square recessed downlights 
tor 200 or 300 watt lamps has been in 
troduced. clean, 


The design teatures 


modern lines and the lights are easily 
installed. The three 


Hes tor, 


units, square Perma 


lamp and lens, combine to 
produce maximum brightness with con 
trolled brightness and versatility of ap 


plication. When installed the entire 


unit 
recesses into the ceiling, except tor the 
Con 
cealed hinges and latch give the frame 
a smooth, attractive appearance. Exterior 
hnish is hot-bond, synthetic white 
enamel, An inconspicuous “finger pull” 
permits quick opening when relamping 
or cleaning is necessary. Pittsburgh Re- 
flector Co., Dept, CUB, Oliver Bldg., 
Pittsburgh 22, Pa. (Key No. 699) 


one-piece, die-cast, hinged frame. 


Food Checking Machine and 
Register 


Space and time are saved at the cash 
ier's desk of the cafeteria with the new 
National Class 21 machine for checking 
soth =patron institution are 
protected since the machine makes vis 
ible the price 
tax and 
chine. 


tood. and 


charged for each item, 
total, as the 
All amounts are mechanically 
added and the total on each ticket added 


recorded on ma 


(Continued on page 86) 


All fittings on Realock Fence have bolts so placed that nuts 
cannot be removed from the outside. This means that Realock 
Fence provides added protection for your grounds and prop- 


erty 
trespassers. 


effectively discourages tampering by would-be 


Strongly constructed, Realock Fence has high resistance to 
the elements because of a special galvanizing process .. . 


gives permanent protection 


and trouble-free 


service year 


after year. For additional information write our nearest sales 
office or consult your classified telephone directory. 


THE COLORADO FUEL & IRON CORPORATION — Denver, Colerade 
THE CALIFORNIA WIRE CLOTH CORPORATION —Ooklond, California 
WICKWIRE SPENCER STEEL DIVISION — Buffalo, New York 





REALOCK FENCE 


THE COLORADO FUEL & 





IRON CORPORATION 


AME 
CHAIR 


lox ke d in total 
mac hine 


into the in the machine. 

The quiet and 
smooth operation, easily depressed keys, 
total 


features 


automat bar and large legible 
figures on both the and the 
patron’s ticket. The machine is avail 
able with or without a cash drawer. It 
with 
the 


number ot 


indication 


is equipped 
which 


automatic counters 


show number of customers 


served, times tax was 
charged, number of times the No Sale 
key how the total 
was cleared the machine. Na- 


tional Cash Register Co., Dept. CUB, 
Dayton, Ohio, (Key No. 700) 


was used and often 


out ol 


“Space Saver” Dishwasher 


\ compact, single tank, door type dish 
washer ts offered tor kitchens with lim 
The HD HDC dish 
washing machines give fast, thorough 
and 


ited space and 


complete dishwashing operation. 
They are modern in design and can be 
equipped with all time-saving controls 
to meet health department requirements. 
Iwo counter-balanced doors provide for 
either lor 


direction ot teed 


straight 
through operation or for a corner in 
All controls are conveniently 
for either type of operation. 
Universal Dishwashing Machinery Co., 
Dept. CUB, 50 Windsor Place, Nutley 
10, N. J. (Key No. 733) 


stallation. 
mounted 


OVER 
CHAIR 
STUDY 
TABLE 
No. 8032 
For prices on 

these pieces as 
well as other 
furniture, see 
your dealer or 


write us for name 
of our dealer 


RICAN 


COMPANY 


* 
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Make a Permanent Capital Investment in... 


FIREPROOF 
“STEELAB™ 


LABORATORY FURNITURE 





some of the 35,000 
STEELAB installations ... 


BOWLING GREEN STATE 
COLUMBIA UNIVERSITY 
CORNELL UNIVERSITY 
DOMINICAN REPUBLIC 


HLLINOIS UNIVERSITY 


. i f ratories i manence with a 
Our requirement for laboratories is perma e samnen unnveians 
minimum of maintenance. For nearly twenty years lead- — 


coated STEELAB furniture has stood up well under the = © nave 6 commen 


most trying conditions in our laboratories. Other labora- new YoRn UnIVensiTy 


tories which we have inspected show severe rusting and monte CAROLINA STATE 


deterioration where lead-coated STEELAB furniture was PITTseuRON UNIVERSITY 


not used. Here under the same use, little rusting or deteri- RENSSELAER POLYTECH 


: . . ““” 
oration is noticeable”. Statement from an administrator RUTGERS UNIVERSITY 


of a world-famous university. STEVENS INSTITUTE 





TRIPLE CITIES COLLEGE 


UNIVERSITY OF HAWAII 


STEELAB Furniture is Manufactured Only By 
UTICA COLLEGE 


LABORATORY FURNITURE COMPANY, INC. wes. 


Old Country Road, Mineola, L. I., N. Y. 
LITERATURE WILL BE MAILED ON REQUEST 
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What's New... 


Heating and Ventilating System 
\ new 


deve loped by 


entilator system has been 


provide he ating ind ventilation which ts 


unit 
Trane Company to 
designed to ensure equal comfort and 
health conditions 
The 
Tran Unit 


I he 


lets, extend along the outside wall of the 


for every pupil in the 


classroom heart ol the system 1s the 


new Ventilator with duet 


extension ducts, with grille out 


classroom under the glass area at about 


1 he ight 


entilator 1s 


window si 
the 


Tempered air from 


unit sent to the room 


through the unit grille 
Dratts 


ind through the 
cold 
ind ventilation are 
the 


duct outlets trom surlace 
ire blocked and heat 
distributed to all parts of room at 


ill times during the school day 

The system has been designed to help 
solve some of the complex special prob 
lems of maintaming healthtul, even tem 
iresh air om older school 


peratures and 


buildings as well as in modern buildings 

The 
refined 
Ducts at 
dow-sill height extend trom either end 
of the 


tribution along the entire length ot 


with daylighted classrooms 
the 


Ventilator 


larye 


basic element of system 1s a 


Trane Unit win 
dis 
the 


bee Nn 


unit, providing positive ail 


Lests have 
that the 


room wall or window 


made which indicate new unit 


ind its duct extensions can maintain con 
stant and comfortable temperatures in all 
ill conditions 


parts of a classroom undet 


ol occupancy, outside temperature ind 
sunshine throughout the day. The units 
ire available with 


capacities ranging 


from 500 to 1250 cfm in floor type, semi 
recessed and recessed models. The Trane 
Company, Dept. CUB, La Crosse, Wis. 
(Key No. 701) 


Satin Finish Enamel 


\ new one-coat, easy to apply satin 


finish enamel has been introduced that 


requires no primer, washes easily and 
may be used on practically any surface, 
exterior. Known as Satinhick 
offered in 16 
It has been developed as a com 


W allhice 


( olors 


interior Of 


Enamel, it 1s colors and 
whit 
line to Pittsburgh's 


Satin 


panion 


Rubberized Finish range 
trom sott pastel shades to deep hues. A 


simplified Master Color Guide System 


(Continued on page 88) 





COMBINATION 


ALL STEEL 


aucve loped in 


lime 1s 


conjunction with the new 


15] 


colors pro iding the basis tor many thou 


enamel handy manual ol 


sands of possible color combinations. 
Satinhice Enamel Is Casyv to brush. has 


excellent sealing properties and a low 


luster semi-gloss. It can be applied on 


practically all types of surtaces and even 
said to Le easily 


stubborn stains are 


wiped off. It has no unpleasant paint 
odor and may be easily applied by brush 
spray ofr roller coater. It dries in tour 
hours and 
which peel, crack of 
wrinkle, Pitsburgh Plate Glass Co., Dept. 
CUB, 632 Duquesne Way, Pittsburgh 19, 


Pa. (Key No. 702) 


1 ] 
ieaves a tough, resistant hin 


does not 


chip, 


Portable Adjustable Dolly 


\n easy method of transporting two 
buckets, one for detergent solution and 
the 


and rugged Poly-Dolly. 


one for rinsing, is offered in new 


he 


steel plattorms of the truck 


versatile 
die-tormed, 
are adjustable and capable of carrying 
buckets from i4 to 44 
The handle 


position by 


round or oval 


quarts in capacity can be 
adjusted to any a specially 


The 


rubber 


designed friction clamp carrier 


is equipped with inch tired, 
ball bearing casters and protective rub 
ber bumpers. Market Forge Co., Dept. 


CUB, Everett, Mass. (Key No. 703) 


STORAGE UNITS 


YOU CAN BE SURE that your stored 
films will be safe from dust, heot 
or dryness with NEUMADE COM 
BINATION STORAGE UNITS! 


Cure Key Troubles with 


©) __TELKEE 


> Moore Key Control 


A METHOD FOR FILING AND CONTROLLING KEYS 





@ Any key instantly available — lost keys never a problem 


Model @ Neat, compact metal cabinet — easy to set up and operate 


age 


MM.119-—A_ practical 
cabinet for the varied 
library Holds 400, 800 

1600 ft. reels; 100 filmstrip 
plus utility drawer in base 

oll size: 30° wide, 70 
deep. Over 530 
from. Write for 


stor 
film 
1200 
cons 
Over 
high, 16 
models to choose 
free catalog 


Nowmado 


PRODUCTS CORPORATION 
330 West 42nd Street 
New York 18, N. Y 


@ Expansion unlimited @ Control by secret code 


P.O. MOORE, INC., Dept. C-10 
300 Fourth Ave., New York 10, N. Y. 


| would like to have, without obligation, ‘ 


Attach to 
your letter- 
head and 
mail today 


literature describing your product 
Nome 
Address 


City, State 
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1029 YEARS EXPERIENCE 
i 


Yy 


— 
—_ 


There’s a “Maintaineer” near you. 
Write today. 


. . . He’s on your staff not your 
poyroll. 
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offers you a “giant” source 
of floor treating knowledge. 
Hillyard trained: floor experts, the 
men in the field who serve you, are 
truly maintenance engineers as the name 
“Maintaineer*” implies. They have 
amassed the amazing total of over 1000 
years of experience with Hillyard. Vis- 
ualize the training and experience of 
over 106 Hillyard ‘““Maintaineers” bring- 
ing together modern methods and finest 
specialized Hillyard products for every 
type of floor. 


These ‘‘Maintaineers” are strategically 
located from coast to coast and provide 
fast, efficient service from warehouse 
stocks in principal cities. Depend on 
him for beautiful safe floors that 
wear longer—give you the 
most from your floor treat- 

ment budget. 


* Registered 


SERVING THE BUILDINGS OF 
THE NATION SINCE 1907 


St. Joseph, Missour 
U.S.A. 


mall 





What's New .. . 


China Patterns 


Iwo new patterns have been 
duced in Walker China. An 
solid green rim decorates the “Narrim 
shape to produce the Greendale pattern 


This wa simple, 


mntre 
Attractive, 


neat pattern in moder 
ately priced china. The second new pat 
tern, Poplar, is available in rich shades 
of any standard color. It is an attractive 
leaf design in a hand-engraved pattern 
Walker China Co., Dept. CUB, Bed- 
ford, Ohio. (Key No. 704) 


Portable Pencil Sharpener 


The 


sharpener Is 


Premier Deluxe model pencil 


now complete ly portable 


with especially designed rubber base. It 


can be placed on any surtace without 


WRITE FOR CATALOG 
Showing 54 Sizes 
and Types of 
MONROE 
FOLDING TABLES 


It has 
pencil feed with positive pencil stop 
The the 


die cast of a rugged alloy. The sharpener 


cratching or marriny iutomAathi 


trame ot portable model is 
is a single bearing model with the “Lock 
Tite” receptacle of heavy gauge, nickel 
plated, fluted steel and an acetate files 
for shavings. It is attractively styled and 
finished in highly polished nickel plat 
and gray. Automatic Pencil Sharpener 
Co., Dept. CUB, 336 N. Foothill Rd., 
Beverley Hills, Calif. (Key No. 705) 


Food Serving Table 


Cooked meats, vegetables and soups 
can be kept at the correct serving tem 
perature in the new Model 6914 Star 
Metal Hot Food Serving Table. Avail 
able for electric 


yas of operation, the 


table is dry heated and teatures indi 
vidual compartments, each with its own 
three-heat gas burner, pilot and adjust 
able valve, or five-heat electric unit. The 
top frame is constructed of heavy gauge, 
highly polished stainless steel with inter 
changeable stainless steel top panels ce 
signed to permit any desired serving 
arrangement. 

Rounded tront corners and an 8 inch 
wide maple cutting board are features 
of the base which has adequate insula 
to keep fuel 


tion consumption at a 


minimum. The stainless steel roll covers 


(Continued on page 90) 


 # means for | 
Feminine NG 
_Feminine 
¢ 
. ec 
)\, Dis. re velness 
~— 


Hat that 


be used as a hot ser' ing shelt. The new 


ire designed with a to} may 
table is 58 inches long, 24 inches deep 


and 34 inches to working top and ts 


stainless 


steel or baked 
Star Metal Manufac- 
turing Co., Inc., Dept. CUB, Trenton 
Ave. and Ann St., Philadelphia 34, Pa. 
(Key No. 706) 


ivailable in 


enamel finishes. 


Cellulose Napkins 
The 


three-ply cellulose napkins for institu 
The napkin looks, acts and 
like lint-free and 
may be imprinted if desired. A folded 


new Snow-Soft Servaides are 
tional use 

feels almost linen, ts 
napkin submerged in a glass of water, 
when untolded has no tendency to break 


or shred. Erving Paper Mills, Dept. 
CUB, Erving, Mass. (Key No. 707) 


— 


Women are discreet 
instinctively. The mod- 
ern powder room is 
equipped with the SAN- 
IBAG method of quick, 
modest disposal of san 
itary napkins. SANIBAG 


service is practically a 
must in motels, schools, 
hotels, restaurants and 


public buildings. 





SANIBAG service not only pays off 
in good will, but with dollars saved 
in maintenance costs. Also a tremen- 
dous saving in plumber’s bills arising 
from toilet stoppages. To provide 
SANIBAG service is simply good 
business judgment 


MONROE Tables are available 
in widths up to 4 feet, and 
lengths to 10 feet. All standard 
sizes beginning with 30 x 30 
inches. 


SPECIAL DISCOUNT SHEET 
WILL ACCOMPANY CATALOG 


When writing for free samples and 
complete information, please include 
the name and address of your supply 
merchant. 








77 CHURCH STREET 


CT oe aes § 
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IT DOES THESE JOBS—AND MORE! 


Budgetary Accounting * Cost Records 
Expenditure and Revenue Distribution 
General Ledger * Student Accounts 

Payrolls * Stores Records 


Governmental Records 


A SIMPLE TURN of the job 
changes jobs in a second—gives choice of any 
four accounting operations controlled by each 
sensing panel Any number of panels may be 
used, so there's no limit to the number of jobs 
a Sensimatic will do 


selector knob 








No other accounting machine is so universally useful 
can do so many accounting jobs with such speed, 
such ease ... at such a saving! 


There's practically no limit to the number of accounting 
problems your Sensimatic can solve! Its most 
remarkable feature—the sensing panel or “mechanical 
brain” —automatically directs it through every 
operation—effortlessly, unerringly. Moreover, the 
Sensimatic’s many other automatic features and highly 
efficient design save costly working time and operator 


effort . .. make it simple to learn, easy to use! Sensimatic 300 with 11 totals 


; Sensimatic 200 with 5 totals 
Why not see for yourself how much more Sensimatics . 
. ’ . Sensimatic 100 with 2 totals 
can do for you? Simply call your nearby 
Burroughs office, listed in the yellow pages of the 
telephone book. Burroughs Adding Machine Company, 
Detroit 32, Michigan 


WHEREVER THERE'S BUSINESS THERE'S 
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What's New... 


Remington Typewriters 


Several new typewriters have recently 
been announced by Remington Rand In« 
The new Remington Quiet-riter Portable 
Typewriter retains all the basic values of 
the earlier Remington portable but has 
new styling, a new keyboard and many 
other new and improved operating tea 
tures 

The new Remington Rand Ofhce-riter 
is compact but has all features 
the ofthese 
cost. It is designed to meet the needs of 
the full 
standard de veloped 


itt S176 ol 


Si7e typewriter at savings m 


small othce and 


ke vboard., 


tenite keytops and long writing line. 


features SIZA 


newly 


Bold or regular weight printwork can 
be produced at a flick of the ribbon con 
trol with the 
conomy Typewriter, the Dual-Rite. The 
Ribbon 


machine gets alternate typework results 


new Remington Electri 


special Electricconomy Carbon 


trom the use of two ribbons. When bold 


lines or works are desired, a Nylex rib 
bon rises mechanically in tront of the cus 
The Dual 


typed matter nearly 


tomary carbon ribbon 


Rite 


twice the boldness of regular typed copy. 


paper 


can produce 


It has all of the features of the regular 


Remington Electriconomy Typewriter 
with the special Dual-Rite features. Rem- 
ington Rand Inc., Dept. CUB, 315 
Fourth Ave., New York 10. (Key 


No. 708) 


the 
difference STORE 


Typewriter Desk and Chair 


Designed to provide correct posture for 
the student learning typing, the new 
Royal Metal desk 


are both adjustable as to height. 


‘ hau 
The 


typewriter desk plattorm can be adjusted 


typewriter and 


in height trom 26 to 30 inches and both 
desk and chair provide the correct he ight 
so that students of all heights can achieve 
proper posture The desk leg glides can 
be adjusted as additional aid to correct 
posture seating and there is a leg cutout 
for larger than normal students 
Modern in design, the ensemble has 
square tubular metal legs ot continuous 


piece construction and the desk top ts ol 


(Continued on page 92) 


solid birch 20 by 36 inches, with natural 
finish 


that 


Leys are attached trom the insicle 

bolts Pull-out 
shelf, supply drawer and a reintorced 
detachable shel! to the 
right-hand legs to hold books and purses 
desk Both desk 
chair are finished to safeguard agaist 
snagging of hosiery or clothing. Royal 
Metal Mfg. Co., Dept. CUB, 175 N. 
Michigan Ave., Chicago 1. (Key No. 709) 


so no are visible. 


which fastens 


are conveniences. and 


Odorless Flat Paint 


Tropilux is an tat 


used 


odorle SS, oil base 


for interior use. It can be 


without 
ing off the section being painted. There 


paint 
for maintenance painting clos 
Is no -paint oder so that classrooms need 
not be out of use except during the 
actual painting. Corridors and classrooms 
may be painted without disturbing pupils 
or teachers in adjoining areas because 
of odor. The paint is self-priming, tast 
drying and has good one-coat coverage. 

Easily applied over practically any type 
of painted plaster, cement, wallboard or 
masonry wall or ceiling, Tropilux odor 
less flat 
and may be applied by roller, brush or 


levels out tree of brush marks 
spray. It is available in a wide range 
of colors. The Tropical Paint & Oil Co., 
Dept. CUB, 1246 W. 70th St., Cleveland 


2, Ohio. (Key No. 710) 





in this 
key! 


Only 


with 


available with 
DUDLEY LOCKS 


Hostias-rooine CHAIRS 
Zuichly «Easily Tu less space 
CHAIR TRUCKS 


Here’s the simple way to store 
Hostess Folding Chairs—use 
BTC Chair Trucks! These trucks 
let one man gather chairs quick- 
ly, easily—store them in a mini- 
mum of space 


A master-key system is worthless if obtaining 
oa duplicate key is fairly easy. That's why you 
should use Dudley locker locks, becouse only 


VERTICAL TRUCK holds 24 chairs. 
Both feature all-steel construc- 
tion and rubber-tired wheels 
Enamelled to match chairs 


HORIZONTAL TRUCK is built 
for understage storage—no 
tracks necessary. Holds 36 chairs 
—has detachable handle. 


Dudley has perfected a master-key that can't 
be easily duplicated by commercial locksmiths 

Find ovt how Dudley locks can solve all 
your locker control problems. Write for the 
free catalog, and details of the Dudley Self 


Financing Plan VERTICAL 


— TRUCK 
A> 5-540 RD-2 


j Master keyed Rotating 
locker lock dial 
with speedy combination 
reset key th 
for changing 
combinations 
ima é 
seconds 


Master 
Contro! 


Chart 


SEND FOR 
FREE FOLDER 


Send for new, full-color fold- 
describing complete line 
Hostess Chair Trucks, 

Folding Chairs and Banquet 

Tables 


THE BREWER-TITCHENER CORPORATION 
Cortland, N.Y. 


DUDLEY LOCK 
CORPORATION 


DEPT. 322, CRYSTAL LAKE, ILLINOIS 


WORIZONTAL 
TRUCK 


COLLEGE and UNIVERSITY BUSINESS 





%& SCRUBBING 
% POLISHING 
% STEEL-WOOLING 
% DISC SANDING 

te BUFFING 
% GRINDING 


These big-power American 
Machines are engineered to 
speed up all kinds of everyday 
jobs of floor maintenance. 
The American DeLuxe, above, 
YOUR BATHS trims costs and saves labor in 
scrubbing or polishing as- 
WITH LEAKPROOF phalt or rubber tile, terrazzo, 
and all other types of floors 
WEISWAY . +. removing gummy, sticky 
accumulations . . . sanding 
CABINET SHOWERS operations ? . Poon wool 
operations, dry cleaning .. . 
ond bufhing pA ieaeitehhen, Fast, eficient American Water 
A nr e Pick-Up Machine ... Use it to vac 
14°, 16 and 19 models. uum up dirty water after electric 
For wet scrubbing, can be srubbing your floors. Heavy duty 


squeegee leaves a clean dry path 
equipped with corrosion-re- 39” wide... 15 gal. tank 


te, self-contained leakproof shower baths 


are easy to install in present buildings. No sistant wide-mouth tank. Fol- 
low this with new American 
Water Pick-Up Machine for 
Weisways assure trouble-tree service provide fast work with vacuum! Also, 
you can reduce maintenance 
and cleaning on any floor 
with American cleaners, seals, 
finishes and waxes. 


special treatment of building walls or floor required, 


the finest in taciliues for modern shower bathing. 


ur present baths and add » 


athrooms either in new or old buildings SERVICE... by American 
distributors in principal cities 
is very fast... avoids costly 
assures lasting satisfaction and service delays! Each distributor has 
factory-trained men and gen- 
uine American repair parts 
replacements. Exclusive porcelain enamel for your service needs. 


ise Weisway Cabinet Showers. Weisway quality 


| ] 


s the trouble and expense of frequent repairs and 


receptor with textured Foot-Grip, No-Slip floor is 


" , p , American Finishes are finest qual 
sate, sanitary, non-absorbent; easy to keep spotie ssly 4 ity—complete line for all floors 


' Be a “i seals. finishes, waxes and cleaners. 
clean! Write tor detailed intormation, i \ 


)) AMERICAN 


FLOOR MACHINES 


The American Floor Surfacing Machine Co 
50 YEARS OF ot sng $90 So. St. Clair St., Toledo 4, Ohio 
Famous American ‘s Send latest catalog on the 





chines are all engin following, 


eered manufactured 
CABIN HOW ER S sold and serviced by O) Delors Mainten 0 Water Pick-Up 
American! nce Machine achine 
' é uy s ong 0 w ide Mouth Tank [) Floor Finishes 
Name 
Stree 
HENRY WEIS MANUFACTURING CO., INC. treet 


City 
339 Weisway Building, Elkhart, Indiana 


without obligation 


haa ae e oa 
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What's New... 


Three Dimension Screen 


The Stereo-Master has been especially 
designed to fill the needs for a 
three 


screen 


lor dimension picture projection. 
This portable screen was designed to pro 
vide a projection surface to bring out 
the depth of three dimension pictures 
The aluminum treated surtace gives bril 
lant pictures on the tight, flat screen 
which is obtained by the Tensi-Lock, a 
simple ratchet device. The s« reen 15 easily 
set up in less than a minute as the pro 
jection surtace rolls out of the protective 
The 
available in 40 and 50 square inch sizes. 
Radiant Mfg. Corp., Dept. CUB, 2627 
W. Roosevelt Rd., Chicago 8. (Key 


No. 711) 


metal case easily Stereo- Master 1s 


Foot-Operated Linen Marker 


\ new low priced foot-operated linen 
marking machine is now available for at 
the 


Ever 


bench of 
Model K.P. 


by toot 


taching to any table or 
The 


ope rated 


desired height 
marker 1s 
with a 
operator to 
stack-feed 

individually 


pressure 
the 
either 


re le asc, 
both 


spring permitting 
and 


mark 


use hands 


the linens or them 


The 


temperature that is factory set for apply 


iron has a fhxed 


ing dry dye transters. A built-in auto 


matic thermostat maintains temperature 


The tace of the iron, polished with 
rounded edges, is large enough to apply 


The 


transters up to 34% by 5% inches. 


loot treadle requires only slight pres 
sure and has spring return 
with positive action. Evermark Divi- 
sion, The Roderking Corp., Dept. CUB, 
5511 Euclid Ave., Cleveland 3, Ohio. 
(Key No. 712) 


to operate 


Adjustable Reflector 


The Flexoliter is a fluorescent 
lighting fixture in which the reflectors 
can be moved to direct the flow of light 
wccording to the need. The light can be 


new 


easily and quickly changed to fit any in 
dicated light pattern. The flexible steel 
reflectors have five positions: regular 100 


(Continued on page 94) 


REAL 
me AR ALE 


La 
— ECONOMY 


per cent down, 20 per cent up and 80 
per down, 40 per cent up and 
60 per cent down, 50 per cent up and 50 
per cent down and 100 per cent up. The 
fixture is made of 20 gauge steel, fin 
ished in white baked enamel, for both 
20 and 40 watt lamps. Duro-Test Corp., 
Dept. CUB, North Bergen, N. J. (Key 
No. 713) 


cent 


Fire Extinguisher Cart 


A Quick-Aid combination fire extin 
guisher been developed for 
efficient fire fighting. It carries 
three extinguishers designed to combat 
all types of This “Handy Fire 
Dolly” is a unit which can be 
easily wheeled into the emergency area 


cart has 


quic k, 


hres. 
mobile 


by a man or woman and the proper ex 


tinguisher selected and brought into 


action at once. 

Included on the Dolly is the General 
Quick Aid Vapo-Liquid Fire Guard to 
extinguish fires caused by gasoline, oil, 
grease, paints and inflammable liquids; 
a Dry Chemical Fire Guard for all types 
of electrical fires; and a General Quick 
Aid Water-Type Fire Guard with an 
anti-freeze charge for inside or outside 
fires caused by wood, paper, textile or 
iubbish. The General Detroit Corp., 
Dept. CUB, 2272 E. Jefferson Ave., De- 
troit 7, Mich. (Key No. 714) 


IMPROVED 
DESIGN! 


@ The 1953 Model CON-SOL Power Roller, redesigned for easier 


handling and greater strength, eliminates upkeep headaches. Use it 
for spring and fall rolling of grounds, and for driveway construction 


and patching 


@ The model shown is adjustable in weight from 300 to 1200 
pounds. The heavier All Purpose Model with sprinkler tank, which 
wets the rollers to minimize sticking of asphalt, is adjustable from 
375 to 1400 pounds. Both are powered by Briggs & Stratton 24) hp 


engines 


@ This is the low priced power roller you have been looking for 
° economical and easy to operate, easy to maintain, built for 
years of dependable service. For full information and booklet, 


write to Dept. U3 


= ON-SOtos CONSOLIDATED INDUSTRIES, In< 


@ DURABLE- 


BEST FOR EVERY FOLDING CHAIR PURPOSE! 


strong steel frame, reinforced 

@ SAFE—no tipping, pinching, snagging hazards 
@ COMFORTABLE 
@ CONVENIENT 
@ RUBBER SHOES 


extra-wide, extra-deep seats and backs 
—told quietly, quickly, compactly 


long-life, replaceable 


@ SEAT STYLES—formed plywood with durable lacquer 


WRITE FOR 
DESCRIPTIONS 
AND PRICES 


finish; or vinyl-plastic upholstered 


OVER EIGHT MILLION IN USE! 


cAtmetcan Seating Company | 


Grand Rapids 2, Michigan 


Branch Offices and Distributors in Principal Cities 
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« ye No Acrobatics! 
PES 


STER-KLEEN No Flip-Flop! 


FOR LIME 


Kienzade Ster-Kleen ‘'Or- 
ganic Acid” Detergent safe- 


ly dissolves and removes / = 1 
lime and hard water film A 

on stainless steel, glass, ' -[\-} 
aluminum. Keeps everything \ - : a 


sparkling bright. Z— * . , TRADE MARK 





with the 





| 
UTENSILS ) 








What is an "Organic 


Acid" Detergent? ERE’S WHY: For erection, the end 
; fe “ tabi mes of this new aluminum scaf- 
7? ee told swing open sideways while the 
affold is in standing position. 
magically removes lime and + | ximum swing of any componert 
, ' 90 degrees, so the erector is 
soil. Gentle to hands. . ereyd qolthde: the Wank eens, Wines 
exclusive design features such as 
these, FOLD-A-WAY Scoffolds bring 
EQUIPMENT Get the Facts Now you new safety, ease of handling 
— , Write for illustrated and speed. One man erects the base 
KLENZADE PRODUCTS, inc. Bulletin ASF-1. section in less than a minvte. 


BELOIT, WISCONSIN 


base" acid detergent that 


harmless to equipment. 











See Us at Booth 788, National Restaurant Show, Chicago 


Safer, the FOLD-A-WAY Scaffold stands freely 


and will not ‘fold under” during erection; upper 
el folding sections stand with only two legs in 
position. Superior construction features include 


coped and full-welded joints, LOKT-RING 
adjustable legs with casters that lock at both 
wheel and swivel by one lever action. Standard 
Sectional Aluminum Rolling Scaffold may be 
used on FOLD-A-WAY base. UL approved. 





Costumers, Mth 
robe Racks, Locker 
Racks and Check 


LOKT-RING LEG 

Push down and turn ring to lock leg 
securely; release ring for quick, safe 
height adjustment. No danger of pinched 
fingers. 





t< 


|e C Aluminum Sectional Ladder 
An Answer to every ‘AP ts Scaffolds are extremely mobile. 


Wraps Problem , 24” width permits use in restric- 
Welded steel Valet Racks keep end areas, @, © and 10 sponns 

wraps dry, aired and “in | pga vot lag fey . rhe 

press”...end unsanitary Stcie Bat omnamead alan te 

locker room conditions eight. UL approved. Write for 

. save floor space—fit Bulletin PSS-20 (R). 
in anywhere. ..standard 
in all strictly modern a WHATEVER THE NEED... 


offices, factories, hotels, When it comes to ladders and scaffolding, 
clubs, schools, churches, come to P. S. 


institutions 
or wherever ; 
there isa wraps for Greater Safety... Efficiency... Economy 
problem. : 











Write for Catalog 16 entrees THE PATENT SCAFFOLDING CO., Inc 
VOGEL-PETERSON CO. 


1550 N. DAYTON ST., DEPT. CUB, CHICAGO 22, ILLINOIS 
1121 West 37th St. «© Chicago 9, Ill 


West Coast Plant: 6931 Stanford Ave., Los Angeles, Calif. 
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What's New... 


Cages for Research Animals 


\ new line of animal cages is now 
available in stainless steel or galvanized 
metals. ¢ 


iges rest on wide, easy-to-load 


have 
ample ventilation through holes in tront 
and in back 
the 
which is placed in adapter 
When the the 
trap door drops in place over the open 
ing left by the bottle 


overhead rails and allowance tor 
The bottle adapter simplifi 
the drinking 
the bottle 


bottle 


reloading ot bottl 


chute 1s removed, 
The trap door also 
an identification card holder. 


utlable 


“ts as 


Feeders are ay for units in both 


stainless steel galvanized metal 
Racks are 
angles in either stainless steel or painted 
hot rolled angles with 5 inch double ball 
Dhe available 
in three sizes. Carr Corporation, Dept. 
CUB, 9046 Lindblade St., 


Calif. (Key No. 715) 


built from 2 by 2 by %& inch 


he aring casters cages are 


Culver City, 


Foot-Power Binder 


Plastx 


ot loose 


binding of all types and sizes 
with the 


( orporation units, Now 


sheets can be dons 
General Binding 
1 new and 


the 


loot power operated punch 


ilable which leaves 
handle the 
Model 16 FP, 


binding ol 


binder 1S i\ 


hands tree to loose sheets. 


Known as the new unit 


permits the large quantities 


a 


PLAYING 
RECORDS 


= FF. 


Write for Price 
List & FREE 
Catalog (43-D) 


POPP PPPPDP PPP PDP PDD DD DD DO 


New. 
bels. 


OPO POPP PPP FI FI FI I I ID DD TTP 





a a a a a a eee eee eee. 


LONG baal 30% 


Except Price 
fixed Records 


Long Playing (33//; 


(,;uaranteed 
All leading la- 
including 
tor. Deca. Columbia. 


520 W. 48 ST. 
N. Y. 36, N. Y. 


if in NLY.C 

Visit Stores at 
1125 SIXTH AVENUE 
1143 SIXTH AVENUE 
1211 SIXTH AVENUE 


of records, reports, theses, atalogs, 


op 


erating procedures and other materials 


in libraries or othces. General Binding 
Corp., Dept. CUB, 812 W. Belmont Ave., 
Chicago 14. (Key No. 716) 


Multiple Beverage Dispenser 
The a cold drink 


dispenser which beverages, 


new Sodamaster is 


Irom plus 
soda water and cold drinking water can 
Each drink 
has correctly blended Havor, regardless ot 
size, and up to 1800 drinks can be served 
at 40 deg Model SM2H 


(Continued on page 96) 


be dispensed from one unit. 


rees OFT ¢ older 


serves two highly carbonated drinks plus 
soda and cold water. Model SM3H serves 
drinks. All models 


self-contained units 


three are compact, 


and have rigid steel 
construction welded throughout, stain 
less steel top and drain and baked ham 
merloid gray finish. Carbonic Dispenser 
Inc., Dept. CUB, Canfield, Ohio. (Key 


No. 717) 


Two-Light Fluorescent Fixture 


The new Federal two-light fluorescent 


fixture is a sturdy, dependable unit de 
signed to provide ideal, economical light 
ing. The unit 


iree service 


for trouble 
initial 
and in maintenance. 
It is available with either plastic or steel 


is designed 
and tor economy in 
cost, in installation 
side reflectors and may be purchased tor 
3-Pin lamps in a four-foot unit or a 


double 


four and eight foot slimline. 


and tor 
Installation 


may be surface or pendant, individually 


section eight-foot unit 


or in continuous rows. 

Louvers are released by a simple finger 
and 
pended by a chain at a convenient level 


action tor maintenance are sus 


for relamping. They may be completely 
the 
Reflectors slide out easily for clear 
ing. Smitheraft Lighting Div., Dept. 
CUB, 233 Everett St., Chelsea 50, Mass. 
(Key No. 718) 


removed if desired without use vt 


tools. 


Balmoaseptic 


TRUE DEODORANT 
LIQUID SOAP 


CONTAINS 
(G-11) 
modern 


Records sad 


surgical 
I actory os much as 95 


V ie- 


ete. clock freshness” 


soap budget! 


of your premises 
consult your 





DOLGE SERVICE MAN 


HEXACHLOROPHENE 


the antiseptic agent used 


Reduces skin bacterial count 


BALMASEPTIC’s 


time-saving and surgically cleans- 
ing properties provide “ 
when used for wash-up or shower 
only part of the story, for BALMASEPTIC is made of premium 
quality soap ingredients, 


expensive cake soaps 


SANITARY SURVEY 


soaps 


round the 


But that’s 


scented delightfully like the most 


and its price is well within your 


let your Delge Service Man demon- 
strate Balmaseptic’s remarkable valuc 
Dispensing equipment available 











WESTPORT, CONNECTICUT 
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bid get more work 


with LESS NOSE / 


Johns-Manville Fibretone Acoustical Ceilings 
reduce disturbing noise . . . readily installed, 
they provide the quiet comfort so necessary 
for better, more efficient work. 


Fibretone Panels 


are easily installed over new or 
existing construction. 


JOHNS MANVILLE 


JM, 


PRODUCTS 


Vol 


14. No 


3, March 1953 


Bee AUSE DISTRACTING NOISE can 
lead to confusion and careless mistakes 
in schoolwork, practically all new 
schools include acoustical ceilings for 
noise absorption. However, even if 
your school was constructed before 
sound control became an established 
science, you can have Johns-Manville 
Fibretone Acoustical Panels easily and 
quickly installed over your present ceil- 
ings with little interruption to regular 
routine. 


Johns-Manville FIBRETONE offers 
an acoustical ceiling which is highly 
efficient and modest in cost. It con- 
sists of 12” square panels of sound- 
absorbing materials in which hundreds 
of small holes have been drilled. These 


Youd get less noise 
With FIBRETONE ¢ =~ 
coustical Ceilings! > 


wr 


holes act as “‘noise-traps” where sound 
energy is dissipated. Fibretone is pre- 
decorated, can be paintedand repainted, 
and is available with a flame-resistant 
finish. 


Other J-M Acoustical Ceilings include 
Permacoustic*®, a textured noncombus- 
tibletile with great architectural appeal; 
Transite*, panels made of fireproof as- 
bestos; and Sanacoustic*, perforated 
metal panels backed with a noncom. 


bustible, sound-absorbing element. 


For a complete survey by a J-M acous- 
tical expert, or for a free book entitled 
“Sound Control,” write Johns-Manville, 
Box 158, Dept. CU, New York 16, 
N. Y. In Canada, write 199 Bay Street, 
Toronto 1, Ontario. 


*Reg. U.S. Pat. on 


Johns-Manville 


Movable Walls—Terrafiex” and Asphalt Tile Floors—Corrugated Transite*—Flexstone” Built-Up Roofs—Etc, 
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Kodaslide Projectors 
Eastman Kodak Co. 


Shallow Surface Luminaire 
Westinghouse Electric Corp. 


Classroom Chair 
Brunswick-Balke-Collender Co. 


Spirit Duplicator 
A. B. Dick Co. 


Floor Wax 
The Gerson-Stewart Corp. 


Special Table Tops 
The Monroe Co. 


Seaporclad Wall Material 
Seaporcel Metals Inc. 


Reviewer 500 Projector 
American Optical Co 


Electrical Outlet 
The Wiremold Co. 


Model 524 Chair 
Louis Rastetter & Sons Co. 


Silicone-Aluminum Coating 
Lankote Div., J. Landau Co. 


Tolco Table Tops 
The Tolerton Co. 


Plexiglas Domelite 
E. Van Noorden Co. 


Square Recessed Downlights 
Pittsburgh Reflector Co. 


Food Checking Machine and Register 


National Cash Register Co. 


Unit Ventilator System 
The Trane Company 


Key 
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703 
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705 


706 


707 


708 


709 


710 


711 


712 


413 


714 


715 


716 


717 
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Pittsburgh Plate Glass Co 
Satinhide Enamel 


Portable Adjustable Dolly 
Market Forge Co. 


China Patterns 
Walker China Co 


Portable Pencil Sharpener 


Automatic Pencil Sharpener Co. 


Hot Food Serving Table 
Star Metal Mfg. Co., Inc. 


Cellulose Napkins 
Erving Paper Mills 


Remington Typewriters 
Remington Rand Inc. 


Typewriter Desk and Chair 
Royal Metal Mfg. Co. 


Flat Interior Paint 
The Tropical Paint & Oil Co. 


Three Dimension Screen 
Radiant Manufacturing Corp. 


Foot-Operated Linen Marker 


Evermark Div., The Roderking Corp. 


Adjustable Reflector 
Duro-Test Corp. 


Fire Extinguisher Cart 
The General Detroit Corp. 


Cages for Research Animals 
Carr Corporation 


Foot-Power Plastic Binder 
General Binding Corp. 


Multiple Beverage Dispenser 
Carbonic Dispenser Inc. 
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Two-Light Fluorescent Fixtu: 
Smithcraft Lighting Divisi 


“101 Hints on Better Floor 
Huntington Laboratories, 


Catalog No. 84 
The George F. Cram Co., 


Catalog A. C. 1953 
Loxit Systems Inc. 
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GoldE Manufacturing Co 


“You Can Be There” 
Allied Radio Corp. 


Catalog SNU-5 
The Sanymetal Products 


Color Chart 
Luminall Paint Div., Natic 
Chemical & Mfg. Co. 


“Care and Cleaning of Chi 
Weber Costello Co. 


Catalog E-60, Electronic Ai 
Trion Inc. 


“Safety Calls for Mobilfir 
Virginia Metal Products ( 


Bulletin No. 605, Stadium 
The Pyle-National Co. 


“New Concept of Elevator 
Otis Elevator Co. 


Appliance Manual No. 24 
C. A. Dunham Co. 


“Decorator Book” 
Clark Linen and Equipm 


“Space Saver” Dishwashe: 
Universal Dishwashing 
Machinery Co. 
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Projector 73 
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The Most Complete Line of Dishwashers 


Here are 5 of the full line shown in this free booklet 





For the right costs and the right 
standards put the right machine on 
the mght job. Do you know that 
Hobart builds 25 models of dishwashers 
and glasswashers fully and semi 
automatic with and without Hobart 
Time Controls little (2 ft. square 

and big (29 ft. long, Flight-type con 
tinuous racking)? They're all described 


and pictured in this booklet 


Here's your chance to improve serv 
ice and control costs with Hobart 
installations just right for you. Just 
use the handy coupon to get your free 
booklet with pictures and details of the 
great line of Hobart machines. Send 
it now!... The Hobart Manufacturing 
Company, Troy, Ohio. 


Intima @ oO we Bw CAG hood Machines 
Quality for 
over 50 years The World's Largest Manufacturer of Food and Kitchen Machines 


THE HOBART MANUFACTURING COMPANY, Troy, Ohio 
Attention’ DEALER DIVISION 


bligation your new Dishwashing Machine 


e representative call with full information 
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The College of William 
Walford, architect, Richmond; W 


& Mary 


ey 


neers, Richmond. For the Wrenn Bldg 
architects; French & Hubbard nsulting 


Again and again the larger institutions, 
like The College of William and Mary in 
historic Williamsburg, Virginia, entrust 
their temperature control problems to 
Johnson .. . because Johnson engineers 
take pride in making each assignment 


“a job well done.” 


The first Johnson System on the William 
and Mary campus was installed more than 
20 years ago. Additional installations 
were made through the years, including 
the complete Individual Room Control 
system in the historic Wrenn Building. 
Today, all campus buildings are equipped 
Johnson Automatic 


with lemperature 


Control of one type or another. 


Johnson, pioneering in the field of auto- 
matic heat regulation, brings to each in- 
stallation years of experience and “know- 
how” in solving all types of temperature 


control problems. In new or existing 


JOHNSON 


APPLICATION + INSTALLATION + SINCE 1885 


buildings, a Johnson-engineered control 
system quickly pays for itself in added 


comfort as well as in reduced 


mainte- 


nance costs and fuel economy. 


No matter what type of installation—con- 
vectors or radiators for dormitories and 
living quarters, combination convectors- 
and-central-plant-ventilation or straight- 
blast heating systems in classroom and 
administration buildings—Johnson Con- 


trol is the answer. 


Perhaps your buildings present tempera- 
ture control problems. Why not talk them 


over with a 


Johnson engineer from a 
nearby branch office? Let him « xplain the 
CONVeEnICnce and cconomy which John- 


son-engineered Control 


Systems will 


bring you. There is no obligation, of 
JOHNSON SERVICE COM- 
PANY, Milwaukee 2, Wisconsin. Direct 


Branch Offices in Pring ipal Cuties. 


course. 


CONTROL 





